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Profile – Indore Management Association

Vision:
“To provide a platform for exchange of ideas, inspiration and learning that make a positive
difference to individuals and corporates by helping them enhance their management
capabilities”
Mission:
“We Help To Raise the Bar Of Excellence for Realizing the Leadership Potential Continuously”
IMA is a proactive, focused and one of the fastest growing non-profit management associations
of India with strong national and international linkages. Established in 1963, it has a direct and
indirect membership of over 3500 members including corporate, entrepreneurs, professionals,
businessmen, academicians and students.
Indore Management Association is affiliated to All India Management Association (AIMA) and
had the honor of being adjudged as the ‘Best Local Management Association’ for 11 times.
IMA also extends support to esteemed organizations for enhancing the managerial skills and
knowledge for the development of sound management practices.
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DETAILS
INDORE MANAGEMENT ASSOCIATION

LMA DETAILS
A. IMA Premises:
IMA secretariat is presently in rented premises but having its own 24764 square feet (Approximate Value:
Rs. 14. 46 Cr.) Land to build its Management House.
B. IMA Permanent Secretariat:
IMA has permanent fulltime secretariat.
Full time: 10 staff and
Temporary – Part-time: 4 temporary part-time staff.

IMA Permanent Secretariat Staff (2016-17)
No.

Name

Designation

Roles & Responsibilities

01

Dr. Rachna Tiwari

General Manager

02

Mr. Jagwant Singh Mangat

Assistant Manager

Training & Development

03

Ms. Harshita Tiwari

Senior Business Executive

Publication – IM Magazine

04

Ms. Suman Agrawal

Business Development Executive

Learning & Sharing
Programs

05

Mr. Jaykant Pandey

Business Development Executive

Student Chapter Programs

06

Mr. Prashant Kabra

Business Development Executive

Membership

07

Mr. Anurag Kumar Swami

Business Development Executive

Intern

08

Mr. Yayati Singh Bhati

Business Development Executive

Student Membership

09

Mr. Navin Jain

Business Development Executive

Interns

10

Mr. Aaquib Ghazi

Business Development Executive

Interns

11

Ms. Aaliya Khan

Business Development Executive

Designing & Communication

12

Mr. Dev Prakash Mehra

Accountant

Accounting Management

13

Mr. Devilal Purohit

Office Runner

Office Management

14

Mr. Rahul Nayak

Office Boy

C.

Details of Current LMA CEO and Last Five Year CEOs:
2012-13

Dr. Rachna Tiwari – General Manager

2013-14

Dr. Rachna Tiwari – General Manager

2014-15

Dr. Rachna Tiwari – General Manager

2015-16

Dr. Rachna Tiwari – General Manager

2016-17

Dr. Rachna Tiwari – General Manager

D. ISO Certification:
IMA ISO certification is in process. Work in progress, we are expecting this to be finish in
the financial year 2017-18.

E.

Action Plan for the year 2016 -17:

1. Improvement in student membership and dedicated activities for students in the whole
year.
2. Minimum two new programs for members for no additional cost.
3. Increasing no. of workshops and programs and reducing cost of it.
4. Releasing quarterly calendar of all activities and programs.
5. Helping members to plan their participation in programs.
6. Plan for Starts-up activity at IMA

EXECUTION OF THE ANNUAL PLAN:
Improvement in student membership and dedicated activities for students in the whole year:
This year 12 Institutes were registered under IMA Student Chapters which made 3568 students to
be registered with IMA. IMA was able to organize 29 programs till March 2017. Student chapter
activities are based as per academic calendar, August – July, therefore rest of the activities are not
included and this report is based on April 2016 - March 2017.
The IMA Student Chapter aims to bring together young leaders, innovative minds and pioneering
institutions across Indore region and offers to all participants a set of fascinating events. We invite
the energetic student youth from all domains and elite academia which creates the perfect set for
the breeding place of knowledge and idea exchange that IMA Student Chapter aims to be. It also
brings together diverse knowledge, multiple experiences and ideas to pave the way for new thinking
and practice. IMA Student Chapter aspires to connect different thoughts to shape a better future
and stimulates participants to adopt new perspective to stand out and achieve originality.

Minimum two new programs for members for no additional cost to members:
To provide new and need based programs to the members, IMA have introduced:
A.
B.

#OnceUponATime – Stories of Champions
Learning from the Life of Legends

#OnceUponATime is a whole new series of informal interactive sessions by IMA amidst sylvan
surroundings. It is a salute to those successful professionals and businessmen who true to their inner
call, chose a road less travelled. Who walked their talk with elan and chartered new territories, set new
benchmarks in their fields of enterprise.
#OnceUponATime brings forth the success stories of such brilliant heroes straight from their heart. They
share with us their unique challenges, circumstances and lessons that culminate in accomplishments
and further ignite them to set greater goals. In this enthused environ of storytelling, discussions will be
encouraged from the audience that makes this session a truly rewarding one. The members of IMA stand
a great chance to be inspired from such seasons stalwart.
IMA had organized 4 programs in this series; this was attended by 1795 members. This series received
overwhelming response from the members and city. Details of the programs are given in the activities
and programs.
On the contrary, learning from the Life of Legend is giving insight of successful icons and leaders who
made difference in society and their life itself became lesson to the world.
Both the initiatives were very successful and accepted by IMA members and became signature programs
of IMA.

This series was started in the month of March 2017; therefore, one program was organized in the last
year, rest of the program are being organized in the current year. Details are given in the activities and
program section.
Increasing no. of workshops and training programs:
Increase in the number of training programs was one of the plan. It helps the continual development for
the professionals and entrepreneurs. This year IMA had organised 32 full-day workshops and 56
membership complimentary programs. This was participated by 4672 members in the year 2016-17.
Helping members to plan their participation in programs.
Members get timely information. Plan the schedule to attend session was the major concern. This year
IMA planned the quarterly calendar in advance and circulated hard & soft copy to all its members. They
were published in Indore Manager bi- monthly magazine also. It increased the participation in the
programs. Copy of calendar released in the year is enclosed for the reference.
Plan for Starts-up activity at IMA
IMA always focus on start-ups and young entrepreneurs based activities and programs. In previous
financial year, IMA had taken an initiative of Youth Forum to discuss the needs and expectations of this
group. This year IMA had organized a separate session for this forum. Session was taken by Mr.
Mohandas Pai; Chairman of the Board- Manipal Global education services Pvt. Ltd. and Mr. Kiran Karnik,
Former President NESCOM. Both the dignitaries met this group and address their concern and issues.
We have enclosed these session details in the programs and activities.

Topics covered in the various activities
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Leadership
Performance Management
Managerial Effectiveness
Organisational Effectiveness
Communication Skills
Advanced Microsoft Excel
Personality Development
Economy and Finance
Motivation
People Management
Marketing
Human Resources
Stratergy Management

IMA - MEMBERSHIP

MEMBERSHIP

IMA Membership Base
Number of Individual Members: 304
Number of Student Members: 3568
Number of Institutional (Corporate/Institutions) Members: 202

AIMA - IMA Combined Membership Base
Number of Individual Members: 37
Number of Student Members: 02
Number of Institutional Members: 09

Number of new members added in last two years (April 2015 to March 2017)
Category

Year -2015-16

Year -2016-17

Total

A

Individual

68

134

202

B

Institutional / Corporate

27

36

63

C

Student

2315

3568

5883

AFFILIATION FEE
FROM IMA TO AIMA

AFFILIATION FEE:

Affiliation Fee along with Audited Statements Sent to AIMA
During the last two years: (2015 – 2016 & 2016 - 2017)

IMAs details wit date, amount and period of affiliation fee along with Audited Statements/
Annual Reports for the last two financial years 2015-2016 & 2016-2017 sent to AIMA.
Years

Date

Amount

Period

2015-16

19.10.15

72811

April 2015 to September 2015

2015-16

13.06.16

19068

October 2015 to March 2016

2016-17

03.11.16

92982

April 2016 to September 2016

2016-17

30.06.17

33544

October 2016 to March 2017

AGM &ELECTIONS
at Indore Management Association

ELECTIONS
IMA has conducted association election as per schedule. It was held on June 28, 2016.
Elected Council members details are as:
Indore Management Association
Final List after Elections - Executive Council 2016-17

Categories

Candidates

Remark

1
2
3

Mr. Nagalingam Goli
Mr. Subhash Mathur
Mr. Aditya Shrivastava

II- 500 Crs. Below
Turnover

1
2

Mr. Ravi Nandi
Mr. Anurag Mundra

Declared Elected

III - Self Employed

1
2

Mr. Manoj Munshi
CA BP Inani

Declared Elected
Elected in EC Meeting

Mr. Akhilesh Khandelwal

IV - Service

1
2
1
2
3
4
5

CA. Navin Khandelwal
Mr. Ritu Grover
Mr. Sapan Shah
Mr. Shailesh Danani
CA. Santosh Muchhal *

VI - Institution with
500 + Students

1
2

Prof. Siddhartha K.
Rastogi
Ms. Chani Trivedi

VII - President
Nominee

1
2

Mr. Saurabh Mehta
Mr. Akhilesh Rathi

Declared Elected

1
2

Mr. Mahesh Sharma
Mr. Sunil Chordia

Declared Elected

1

Mr. Vijay Goyal
Mr. Rajendra Joshi

I - 500 Crs Plus
Turnover

V - Individual

VIII -BOD
Representative

IX - Past President

Declared Elected
Elected in EC Meeting

Declared Elected

Mr. Rohit Gadia

Elected

Declared Elected

ANNUAL GENERAL MEETING: YES ; WHICH WAS HELD ON JUNE 28, 2016
Members present in the Meeting were:
Members:

15. Mr. Nirmal Sancheti

29.

Mr. G. S Juneja

1.

Mr. Vinay Agnihotri

16. Mr. Jayesh Vyas

30.

CA. Kemisha Soni

2.

Mr. Mahesh Sharma

17. Mr. Vineet Tole

31.

CA. Harsh Firoda

3.

Mr. Sunil Chordia

18. Mr. Ayush Tripathi

32.

Capt. B. J. Singh

4.

Mr. Rahul Jain

19. Mr. Sanjay Goyal

33.

Mr. Jayesh Bansal

5.

Mr. Vijay Goyal

20. Mr. Rochel Parekh

34.

Mr. Manoj Bhandari

6.

CA. Santosh Muchhal

21. Mr. Manoj Munshi

35.

Mr. Hemant Ray Jain

7.

Mr. Navin Khandelwal

22. Mr. Ambrsih Kela

36.

Mr. Mihir Turakhia

8.

Mr. Ranjan Mimani

23. Mr. Sumit Sodhani

37.

Mr. Rakesh Jain

9.

Mr. Amit Bidasaria

24. Mr. Saurabh Singh Mehta

38.

Prof. Siddharth Rastogi

10. Ms. Ritu Grover

25. Mr. Sandeep Naolekar

39.

Mr. Sapan Shah

11. Ms. Chani Trivedi

26. Dr. S. K Govil

40.

Mr. Anand Damani

12. Mr. Rohit Gadia

27. Mr. Navendu Mahodaya

IMA Secretariat :

13. Mr. Shailsh Danani

28. CA. Alok Jain

Ms. Rachna Tiwari

14. Mr. I R Kumar
Minutes of the Meeting
Mr. Mahesh Sharma –Director- IMA, who was requested to chair the meeting, welcomed the members present
to Annual General Meeting of IMA.
AGENDA - I
To Approve and Adopt the Audited Accounts of the Association:
Audited Accounts of Association for the year 2015-16 were approved and adopted unanimously by the members
present as proposed by CA. Navin Khandelwal and seconded by CA. Santosh Muchhal
AGENDA – II
Auditor's Report thereon for the year ended on the 31st March 2016, the Report of the Board of Directors for
the year ended on that date.
Mr. Sharma briefly presented the highlights of Association's activities and achievements as contained in Auditor
and Director's report.
House showed satisfaction and appreciation of association's activities. Secretariat took note of and assured to
implement certain value-added suggestions that were made by the members for better conduction of a
particular activity.
AGENDA – III
To appoint Auditors for the year 2016-2017 and authorize the Board to fix their remuneration:

Appreciating the services rendered, house unanimously approved the reappointment of M/s R D Asawa &
Company albeit with a token increase in remuneration of Rs. 15,000 per annum.
AGENDA –IV
Approve the Guidelines for Elections of the Executive Council in view of the Regulations as adopted in the General
Meeting and to hold the elections for the Executive Council.
Mr. Sunil Chordia who was appointed the election officer by the Board appraised the house that election process
could not be completed as he had resigned from his role in wake of a communication raising question over safe
conduction of due election process, and also, as he felt it doubted his integrity.
The house also took note of resignation from Mr. Shiv Singh Mehta relinquishing his role as Chairman - IMA
Board over the issue.
All the members unanimously expressed their faith and reposed full confidence in the just, fair and morally
upright conduct displayed by both Mr. Mehta and Mr. Chordia all these years in building the association. The
house rejected and conveyed their disagreement to the offered resignations and urged them to continue as
before. A 3-person committee headed by Mr. Vinay Agnihotri and comprising of Mr. Vijay Goel and Mr. Santosh
Muchhal, as finalized by the house, would be calling on Mr. Shiv Singh Mehta who was absent in the meeting to
convey the sentiments of the house.
A discussion ensued, in absence of clarity about who all members had filed their nominations as also exercised
the withdrawal, exploring various options to take the election process forward with regard to formation of
executive council. In the healthy spirit of past traditions as also mutual accommodation, views on various
potential structure combinations were expressed.
As Mr. Sunil Chordia graciously accepted to continue as election officer, the house decided to adjourn the
meeting and to re-convene it on Tuesday, the 28th June 2016 at 5 PM with sole agenda of holding the elections
for the executive council of the association.

IMA Executive Council Meeting
Tuesday, June 28, 2016 at 6:00 PM at Board Room
Members present:
•
•
•
•
•
•
•

Mr. Vijay Goyal
Mr. Santosh Muchhal
Mr. Navin Khandelwal
Mr. Sapan Shah
Dr. Vishal Soni
Mr. Shailesh Danani
Ms. Ritu Grover

•
•
•
•
•
•
•
•

Mr. Anurag Mundra
Mr. Ravi Nandi
Mr. Rohit Gadia
Mr. Akhilesh Khandelwal
Mr. Subhash Mathur
Ms. Harshita Tiwari
Mr. Jagwant Mangat
Ms. Suman Agrawal

Mr. Vijay Goyal, Immediate Past President - IMA, welcomed the New Executive Council
Members present and thanked the members for the smooth conduction of elections.

Mr. Santosh Muchhal’s name was proposed for the President IMA Position by Mr. Rohit Gadia
which was seconded by Mr. Sapan Shah. Another EC members present appreciated and
congratulated the New IMA President.
President: Mr. Santosh Muchhal
Mr. Vijay Goyal shared that heads of the various committees as mentioned in the new
constitution will be the part of EC.

REVENUE AND SURPLUS
OF IMA

REVENUE AND SURPLUS
Corpus Funds, Cash and Bank deposits (in Lacs) of last three financial years of the
Association
Financial years of the Association. (2014-2015, 2015-2016, 2016-2017).
Years

Revenue (in Lacs)

Surplus (in
Lacs)

2014-15

145.82

18.76

2015-16

156.00

12.01

2016-17

151.44

47.66

NUMBER OF MEETINGS
(BOARD, EXECUTIVE COUNCIL &
COMMITTEE)

NUMBER OF EXECUTIVE COUNCIL MEETINGS & IMA INTERNATIONAL MANAGEMENT CONCLAVE MEETINGS HELD AND
AVERAGE DURATION DURING 2016 – 2017
Executive Council Meeting & IMA International
Management Conclave Meeting 2016 – 2017
Date
Members Present
April 26, 2016
16
May 16, 2016
16
June 28, 2016
15
September 6, 2016
16
September 24, 2016
21
November 6, 2016
34
November 13, 2016
26
November 20, 2016
20
November 27, 2016
24
December 4, 2016
19
December 11, 2016
27
December 18, 2016
22
December 25, 2016
23
January 2, 2017
20
January 8, 2017
27
January 15, 2017
29
January 22, 2017
32
March 27, 2017
16
Board Meetings 2016 – 2017
Date

Members Present

May 7, 2016
May 28, 2016
July 16, 2016
August 29, 2016
September 16, 2016
December 6, 2016
January 13, 2017

8
10
5
11
9
6
8

CAPITAL INVESTMENT
OF IMA

CAPITAL INVESTMENT
Capital Investment (Building, Furniture & Fixtures, I.T etc.) Done for Improvement in IMA Infrastructure:
Indore Management Association invested Rs. 42,850 /- on for improving infrastructure of secretariat.
Given below are the are the investments done in the year 2016-17:
Better and updated computer system
This helped to improve the quality of program in effective cost and help IMA to increase the assets.

MANAGEMENT & EXECUTIVE
DEVELOPMENT PROGRAMS

NUMBER OF MANAGEMENT DEVELOPMENT PROGRAMS PLANNED AND EXECUTED
No
Date
01

Topic

Faculty

Actual Nos. of
Participants

EFE- “Stepping Into Leadership”

Mr. Amber S. Arondekar

16

22.04.16

Training @ Doorstep- “Painless
Performance Management”

Mr. Mukesh Vyas

16

30.04.16

MDP - Managerial Effectiveness through
Spiritual Quotient

12.05.16

USP (Series) Program on: “Win –Win
Negotiation”

Prof. Kamal Kishore Jain

34

20.05.16

EFE-"Strategies to Develop Effective
Presentation”

Mr. Harshwardhan Phatak

23

26.05.16

Training @ Doorstep-"Doing it All: How
to Stay Focused and Engaged”

Dr. Yogeshwari Phatak

16

28.05.16

Training @ Doorstep-"Doing it All: How
to Stay Focused and Engaged”

Dr. Yogeshwari Phatak

15

EFE- ISO-“A way of life”

Dr. Dhruv Kumar

13

Training @ Doorstep -“Managing
Disagreements: - Strategies for Improved
Communications”

Ms. Deepika Munot

33

08.07.16

EFE- “Lean Process Improvement: Delivering More with Less”

Mr. Tarun Chhugani

29

21.07.16

Training @ Doorstep - “Energizing
People for Performance”

Mr. Rakesh Jain

30

02.08.16

EFE-“Competencies Mapping and
Assessments”

Lt. Shalabh Agrawal

16

23.08.16

Training @ Doorstep - “Effective Internal
Coordination for Productive Outputs”

Mr. Shashank Kasliwal

21

21.09.16

EFE-"Managing Uncertainty in Supply
Chain Management”

Dr. Hasmukh Gajjar

28

24.09.16

Training @ Doorstep - “Coaching
Essentials for Team Leadership”

Capt. Jaison Thomas

21

12.04.16
02

03

04

05

06

07

08
09.06.16
09
23.06.16
10

11

12

13

14

15

Dr. P.N. Mishra
34
Dr. Vikrant Singh Tomer

16
28.09.16

Training @ Doorstep - "Getting Results
without Authority"

Mr. Aseem Srivastav

18.10.16

EFE-“A Conscious living for Corporate
World – UltaPulta Way to Success”

Prof. Pankaj Kothari

25.10.16

Training @ Doorstep - “Conflict
Management and Resolution Essentials”

17

18

19
09.11.16
20

EFE-“Nonverbal Communication"

Dr. Sandeep Atre

Prof. Pankaj Kothari

19.11.16

Training @ Doorstep - “Conflict
Management and Resolution Essentials”

Mr. Pratik Singh Uppal

29.11.16

Training @ Doorstep - “Overcoming
Workplace Negativity with Enthusiasm”

Dr. Vikarant Singh Tomar

08.12.16

EFE- “Confident, Assertive, Incharge Developing the Attitude of Leadership”

Ms. Gul Parvez

09.12.16

In House - “Self-Management and
Communication” (John Deere, Dewas )

Mr. Pratik Uppal

22.12.16

In House - “Developing Positive Attitude
at Workplace” (John Deere, Dewas )

21

22

23

24

25

Mr. Deepak S
Mulchandani

23
&
Two Day Advanced Excel Workshop
24.Dec.
2016
EDP-“Delivering Tasks on Time”

26

Ms. Kavita Navlani

12.01.17

28

January
27th
&
28th 2017

29
23.02.17

22

20

20

20

40

30

30

30

19

Mr. Harshwardhan Phatak
31

29.12.16
27

22

EFE-“Storytelling in Business: How to
Motivate, Inform & Inspire”

Mr. Deepak Mulchandani

In House EDP-“Team Building” (John
Deere, Dewas )

Mr. Shashank Kasliwal

Training @ Doorstep -“Personality
Development for Frontline Executives”

Ms. Claudia Joshi

21

80

40

30
03.03.17
31
09.03.17
32

In House EDP-"The Seven IE Tools for
Quality Enhancement" (Volvo Eicher,
Pithampur)
EFE- “Social Intelligence for Managers"

Mr. Tarun Chhugani

Mr. Shashank Kasliwal

Prof. Kamal Kishore Jain

16.03.17

MDP - Redefining Leadership in the
Knowledge Economy

Ms. Deepika Munot

28.03.17

Training @ Doorstep - “Managing
Workplace Stress”

33

Total

15

35

35

26
881

IMA Evolution for Excellence 2016 – 2017
Creating Culture of Innovation
Tuesday, April 12, 2016

Indore Management Association (IMA) had organized its Evolution for Excellence, a one-day workshop
for the corporate people on Tuesday, April 12, 2016 at Best Western Hotel South Tukoganj, Indore. The
module for the workshop was: “Creating Culture of Innovation” and Speaker for the session was Mr.
Amber S. Arondekar, National Trainer and the Founder & Mentor of Powertrain Incorporation.
"Innovation does not mean a structural change it may mean a minor improvement in yourself" This
was opinion expressed by Celebrated Corporate Guru Amber Arondekar while he was addressing
delegates from notable companies at Hotel Best Western.
Speaking on Creating Culture of Innovation He said that culture is believed to transcend from the top
however it flows within. So, neither management, not staff can be held responsible for the organization
culture. It is formed by both. However, Individual is solely responsible for his own behavior.
He said Creating Culture of Innovation needs to precede by creating culture of trust and belief.
Organizations must celebrate creative failure then only Innovation will get ingrained in culture.

Amber also explained how culture is formed and how can we impact its formation as an individual. He
said Successful innovative companies give time to their employees to get away from their daily tasks, to
work on personal or company projects not directly related to their work. Then tap into this creative
process. Google is well known in the tech community for its “20% time,” which gives employees a day a
week to follow their passions, but it’s hardly the first company to have done so. For decades, 3M Corp.
(3M is a global science company that never stops inventing.) has allotted 15% of its employees’ time to
innovation, which led to the creation of the now-ubiquitous yellow sticky note, among other products.
When Innovation gets postponed for too long, companies languish — witness the reversal of RIM’s
fortune and Microsoft‘s vilification in the mainstream media for its failure to innovate.
7 Ways to Create a Culture of Innovation
1) Define your company’s mission around innovation.
2) Create the structure to allow employees to experiment new ideas with unstructured time.
3) Recognize employees’ contribution to the innovation process.
4) Return to the past.
5) Companies should pay attention to culture, not trends.
6) Continuous education (L&L, conferences, seminars…).
7) Allow failure

Strategies to Develop Effective Presentation
Friday, May 20, 2016

Indore Management Association (IMA) had organized its Evolution for Excellence, a one-day workshop for
the corporate people on Friday, May 20, 2016 at Best Western Hotel South Tukoganj, Indore. The module for
the workshop was: “Strategies to Develop Effective Presentation” and Speaker for the session was Mr.
Harshwardhan Phatak who is corporate trainer having work experience of 16 years.
He said “Great speakers aren’t born, they are trained.” Presenting is a skill developed through training and
experience.
Superior presentation skills are one of the prime requirements for being a successful professional. Be it selling
an idea, persuading the top management, motivating the workforce every aspect of work of the modern day
manager is about presenting effectively. The workshop was divided into three segments with each segment
targeted towards an important dimension of high impact presentation.

Segment 1: The Brass Tacks of presentation was aimed at giving an overview of entire process of creating a
presentation with special focus on Audience Profiling, Management of timeline, Strong Openings, fitting
Closings etc.
Segment 2: Managing Technology stressed the importance of effective utilization of visual aids such as MS
PowerPoint and also provided the participants with hands on experience of using the software creatively to
add value to a presentation.
Segment 3: “Soft-Skills for creating a winning presentation” was the agenda for the third segment. Importance
of body language, voice control and techniques to control nervousness were discussed at length so that the
participants can develop their indigenous style of effective presentation.
Several real-life examples of great presenters were incorporated in the workshop via videos to highlight the
practical applications of the concepts discussed in the workshop.
The program was attended by managers from Acropolis, Cummins, Piramal Healthcare, John Deere, R.S.
Enterprises, Umang Engineering, Khandelwal Motors, Mahindra Two Wheelers and many more.

ISO - 'A way of Life
Thursday, June 09, 2016

Indore Management Association Organized its Evolution for Excellence Workshop at Best Western Hotel,
Indore on the Topic ISO - 'A way of Life ' and the trainer for workshop was Dr. Dhruv Kumar who is ISO
9001:2000 Lead Auditor (IRCA Certified) Trainer. Specialized in Occupation Health & Safety Hazard Analysis
OHSAS holds PhD in Environmental Science. Also worked with various government and autonomous bodies in
the field of Pollution Control and Quality Management.
Dr. Dhurv gave definition of Quality as the degree to which a set of inherent characteristics fulfills requirements
Dr. kumar Gave 7 Tips to improve Quality of Products or services in any Organization which are
1. Increasing Customer focus
2. Nurturing Leadership
3. Engagement of people
4. Enhancing Process Management
5. Search For Continues Improvement
6. Evidence-based Decision making

7. Increasing Relationship Management
He also covered OHSAS (Occupational Hazard and Safety Standards) and Gave examples of Toyota for its
Standardized Manufacturing and Safety System, He also given an Case Study example from Union Carbide of
Bhopal Gas Tragedy as a Big Failure of Safety Failure.
Participants who attended workshop are from Yash Technologies, Prestige College, Jaideep Ispat, Association of
Alcohols etc.

Lean Process Improvement
July 8th, 2016

Indore Management Association organized a full day Workshop on the topic “Lean Process
Improvement, July 8th, 2016 at Hotel Best Western, Indore. The Facilitator for the session was Mr. Tarun
Chhugani.
Workshop covered Business Excellence through Proven Methodologies
It was a session explaining Quality Tool Lean and different Lean Tenets for attaining excellence in
business and other walks of life. These methodologies were discussed to show, how business houses
flourish and reach the desired aspirations, if these techniques are professionally implemented in these
business houses.
He also explained the concepts like Kaizen, Visual Management, Value Stream Mapping, 5s using
different case studies and how it is important for an organization and how this can be implemented to
any organization horizontally and vertically to all domains. Today, all the leading Manufacturing and
Service industries use these proven methodologies to increase the Efficiency by optimum utilization of
Manpower, Money and Space also increase the Quality Quotient in Less Time and Cost. To make a mark
in the Global Markets it is very important to serve Quality and reasonable price and Lean helps you
exactly do this.

Competencies Mapping and Assessments
Tuesday, August 02, 2016

IMA had organized Evolution for Excellence workshop on the topic “Competencies Mapping And
Assessments” On Tuesday, August 02, 2016, at Best Western Hotel, South Tukoganj, Indore. The
Facilitator for the session was Lt. Shalabh Agrawal, an Ex-Navy officer is a top management
professional with 32 years chronicle of success. In addition to his experience in the armed forces, he
has a wide business exposure as an entrepreneur and of serving in the corporate world.
He is a highly qualified Human Resource professional, Certified Psychometric Test Professional from
Carlton Advanced Management Institute USA, HRBP Certification from SHRM and is a Certified HRD
Auditor. He is also certified by Great Place to Work India on People Practices and Great Place to Work
Fundamentals.
He explained:- Why use competencies as a foundation for human resource management practices?
This question is typically asked by people who are just beginning to consider a strategic change for
their HR practices. The competency-based approach seems a startling and dramatic departure from
traditional practices. However, HR professionals have always been concerned as to whether the
applicants or even actual job holders have the required knowledge, skills and personal attributes for
job success. It is only recently that we are focusing on this aspect of human performance.
Why competencies? Competencies are the characteristics within the human psyche that drive all
performance, both on and off the job. They provide a direct point of reference that tells an employee

(and management) what characteristics they must possess and appropriately use in the performance
environment in order to successfully achieve the job outputs that are expected of them.
The Participants who attended training program are from, Cummins, Gabriel, National Steel, Umang
Engineering, Sonic Biochem, Tata International, Premier Biosoft etc.

Managing Uncertainties In Supply Chain Management
Wednesday, September 21, 2016

Indore Management Association organized a one-day workshop on the topic Managing Uncertainties
In Supply Chain Management on 21stSeptember, 2016 Wednesday. The workshop was conducted by Dr.
Hasmukh Gajjar who is Associate Professor in the area of Operations Management and Quantitative
Techniques at Indian Institute Of Management Indore. Having Ph.D. from Shailesh J. Mehta School of
Management (SJSOM), IIT Bombay. He has several years of experience in teaching courses related to
Operations Management and Quantitative Methods in variety of program offered at IIM Indore
The workshop aimed to make the participants aware about various uncertainties involved in supply
chain and what are the factors which affects the supply chain of any company. The participants first
understood the basic concept and practical aspect of supply chain Management then what are the
supply and demand side uncertainties affecting Internal and external uncertainties in supply chain of
an organization

The participants also understood the sources of these uncertainties and what are the various problems
which occurs in Supply chain. This workshop enabled them to reduce and manage these uncertainties.
The participants were exposed to Supply Chain Operations Reference Model (SCOR), a world’s leading
supply chain framework, linking business processes, performance metrics, practices and people skills
into a unified structure.

The workshop consisted of various simulation Games which gave deeper understanding of Supply
Chain Management Concept. Participants in the workshop were also introduced to various Case
Studies of Multinational companies over how they manage their supply chain framework. Participants
from Acropolis, Piramal, Mahindra Two Wheelers, Sun Pharma, Cummins, MAN Trucks etc attended
this workshop.

A Conscious living for Corporate World – UltaPulta Way to success
Tuesday, October 18, 2016

Indore Management Association (IMA) has organized Evolution for Excellence workshop on “A Conscious
living for Corporate World – UltaPulta Way to success" On Tuesday, October 18, 2016 at Hotel Sayaji
(Sapphire Hall), Indore from 9:30 AM to 5:00 PM. Faculty for this workshop is Mr. Aseem Srivastav (Former
Managing Director at Kirloskar Ebara Pumps Ltd. Pune)
He started his workshop by stating that We all know about IQ, EQ and in recent past about SQ. We give so
much importance to IQ, we have some understanding of EQ. The most misunderstood is the Spiritual
Quotient (SQ). Beyond SQ is OQ (Oneness Quotient). This is still not explored Yet but the problem & irony
of the current time is that we all belief that spirituality& oneness is something distance and mysterious and
only associated with gurus, who are not to be trusted and often linked to money, religion and scandals.
The Corporate world is all about numbers where the law of “Survival of the fittest” applies if you are finding
it difficult to survive, become a crab and pull other down. Even young executives are exposed to similar
mind-set. They come to job with enthusiasm, passion and purpose and slowly are moulded to become a
crab or a dog. It seems that people have taken it wrong. The secret of success whether in personal or
corporate world is a balance between profit & purpose, stress & joy, science & spirituality, yin & yang, Laxmi
& Narayan, an approach that makes life meaningful (Sarthak)

Nonverbal Communication
November, 09, 2016

Indore Management Association (IMA) had organized its Evolution for Excellence, a one-day workshop
for the corporate people on November, 09, 2016 at Best Western Hotel South Tukoganj, Indore.. The
module for the workshop was: “Nonverbal Communication for Professionals” and Speaker for the
session was ‘Social Intelligence Expert’ Dr. Sandeep Atre.
Dr. Atre emphasized on the point that “We see, but we do not observe!” and talked about how
observing nonverbal behavior of others and one’s own self can help one understand emotions and
attain greater ‘interpersonal success’ in relationships and profession.
He shared the following important points:

•
Words can just tell thoughts; it’s only the body that can express emotions!
•
If we can understand someone’s emotion, then we can give the most apt response.
•
Nonverbal behavior is trustworthy because of its roots in the lower parts of human brain.
•
Body conveys emotional state, while face shows exact emotion.
•
People receive nonverbal signals subconsciously.
•
When people tell a lie, there is lack of synchrony between words and gestures.
•
Emotional Analytics is the latest field in which facial expressions of customers are recorded
& measured to take feedbacks.
•
Interpreting nonverbal behavior is a ‘Science’ based on neuroscience, psychology and
physiology.
Practical concepts were taught in the workshop for reading emotions from expressions, gestures and
postures. It was done through many photographs and real-life video clips. It also involved practice &
exercises.
The program was attended by managers from Gabriel, Piramal , HDFC Bank, John Deere, Rajratan
Global and many more.

Confident, Assertive, In charge -Developing the Attitude of Leadership
Thursday, Dec. 8th, 2016

Indore Management Association (IMA) organized an workshop on “Confident, Assertive, Incharge Developing the Attitude of Leadership” on Thursday, Dec. 8th, 2016, at Best Western Hotel, Indore by Dr.
Vikrant Singh Tomar, he is National Trainer and management consultant, Director, UMS INDIA . During
training he said that leadership is not the noun, it’s a verb. Your ability to lead will determine how well you
succeed in life. When people after their selection say that they have become leaders, they actually mean
that they have got the position of leadership. We mature as a leader every single passing day in which we
learn and grow. Generally maturity comes with age but at times age comes alone.
He said leader should be like lord Krishna, all 16000 gopies use to think that Krishna is dancing with them
only. One who can plan like Krishna and execute like arjuna is the right leader. He shared Pentagon Model
of leadership, that includes 5 Ts for leadership which are Train, Talent, Target, Trust and Tolerance.
These five together create a synergic Team. People follow you not for what you have done for yourself, but
for what you have done for the organization and for them. He also introduced the concept of Pashupati and
Prejapati leadership. Pashupati leader is one who can control self and lead the situation. Prejapati is the
one who tries to control the situation without controlling over self.
Participants from Erawat Pharma , Gabriel , Mahindra Two Wheelers , Jaideep Ispat , Acropolis , National
Steel and Many More attended this workshop.

Storytelling in Business – How to Motivate, Inform & Inspire
Thursday, January 12, 2017

Indore Management Association (IMA) had organized its Evolution for Excellence, a one-day workshop
for the corporate people on Thursday , 12th January , 2017 at Best Western Hotel South Tukoganj, Indore..
The module for the workshop was: “Storytelling in Business :How to Motivate, Inform & Inspire” and
Speaker for the session was Mr. Deepak Mulchandani joined the chartered accountancy profession in
2002 and has worked with companies like Deloitte, PwC , Hindustan Unilever Limited , ITC, Titan
Industries.
He started his session by saying that , the secret guide to make stories relevant with the ‘W’ dictionary of
‘What, When, Why & How’. He emphasized on being simple and adjustable in all works of life , People
were teamed up in a way to develop a USB port like flexibility, i.e “ Kahi bhi fit ho jao! “ which means Saral
aur Taral Bano.
On the context of business he said that storytelling is scientifically proved psychometric tool which is used
by top salesman’s in the world to connect their product with their customers both emotionally and
physically ,

He gave some Tips to executives on how they can use this art of storytelling in day to day work life –
1. While interacting with customers always try to start your pitch through an story which is relevant and
well attached to your product, it may be of your existing customers , employee or anyone .
2. Convert case studies into your own language and share it with your subordinates which will help in
brining real ideas on the ground.
3.

Share motivational and success stories with your employees which will motivate and inspire them

Several real-life examples of great presenters were incorporated in the workshop via videos to highlight
the practical applications of the concepts discussed in the workshop.
The program was attended by managers from National Steels, SBI , Dias park, Acropolis, Gabriel, Enhance
Skills and many more .

Social Intelligence For Managers
Wednesday, March 8, 2017

Indore Management Association organized Training Evollution for Excellence one day program on the
topic “Social Intelligence for Managers”, 9th March 2017at Best Western Hotel, Indore. The Facilitator for
the session was Mr. Shashank Kasliwal.
Why Social Intelligence..
Mr. Kasliwal said today the major problem that we have today is the inability to connect with people
around. We have relationship but we are unable to relate with our own people. The reason is lack of
energy. Because of this social intelligence is missing to connect with the society around. When we are
invited to a party we don’t want to go and when we are not invited then we have complaints against those
who don’t invite us. And then we start feeling we are unfit for the society or society is not fit for me.
So, the question is why we are not socially intelligent. and why we don’t have energy & why we are
suffering???

We are suffering because of our own expectations; we want everything perfect in life like a perfect job, a
perfect boss, a perfect wife, perfect friends, perfect family and a perfect house. In reality, we don’t have
anything perfect in our life, and we are not happy with our life because we have made our happiness
dependent on others. We are living a dependent life the moment something goes wrong we sulk.
We can be socially intelligent only when we are able to understand our own and other’s emotions. We
can develop this is us by taking responsibility of our own emotions, when we stop playing blame games
and when we are one with our own self. With awareness then we can feel for others and accept people
the way they are. A socially intelligent person is always independent, he will not set wrong expectation
from others and at the same time fulfill other’s expectations. A socially intelligent person is a great
listener, admits his mistakes and is honest. He will be intuitive enough to understand people’s thoughts,
feelings, and intentions well. He will be good at dealing with all type of people,will be open to new
experiences, ideas and values. Loving your self is the first step to develop social intelligence. Participants
from National Steel , Idea , IPS Academy , Gabriel , Diaspark and many more attended this program.

Management Development Programs 2016-2017
Managerial Effectiveness Through Spiritual Quotient
Saturday, April 30th, 2016

Indore Management Association (IMA) had organized its Management Development Program for the
Top level Management people on Saturday, April 30th, 2016 at Hotel Sayaji Indore. The topic for the
program was: “Managerial Effectiveness Through Spiritual Quotient” and speakers for the program
was Dr. P.N.Mishra (Director Institute of Management Studies ,DAVV) and Dr. Vikrant Singh Tomar
who is National Level Trainer and Management Consultant.
The Program was started by Dr. P.N. Mishra who simplify the two terms of management that
are Efficiency and effectiveness stating that efficiency is doing things right and effectiveness means
doing the right things. He also quoted examples from Hindu Philosophy and Mythology
with reference to corporate world. He said People should follow Detached Involvement Philosophy

which means You have right to perform your duty but do not have right over results and Always try
to be calm and collected for being capable of taking correct actions. Give up all worldly desires
for attainment of supreme Soul. He also discussed Teachings from Great sages like Vashistha, Lord
Krishna and Patanjali Yoga sutra and conducted various breathing exercise.
In second session Dr. Vikrant Singh Tomar, National Trainer and Management consultant, Director,
UMS INDIA during training said that, Any Manager is ‘Man’ first, and then he is ‘man-ager’. If you will
get the man right you will get the manager right. Man is one who can control his ‘Mann’ in most
turbulent situations. Spiritualism is leading self, before leading others.
Companies Delegates participated during the workshop were SBI, Acropolis, Indore composite,
Mahindra Two Wheelers, ITL Industries Ltd., Piramal HealthCare Ltd., Diaspark, Sayaji, Deccan Diesels,
Rajratan Global Wires, CAPCO and many more.

Redefining Leadership in the Knowledge Economy
Thursday, 16th March 2017

Indore Management Association (IMA) had organized its Management Development Program
(MDP) on Thursday, 16th March 2017 at Hotel Sayaji, Sapphire Hall, Indore , from 09:30 AM To 05:00
PM. on the topic “Redefining Leadership in the Knowledge Economy”.
Faculty for this workshop was Prof. Kamal Kishore Jain who is Professor and HOD of HR and Business
Psychology Department at IIM Indore. He had worked as Consultant and Trainer with Many multinational
and Government Agencies. He has also presented various research papers in National & International
Conferences on topic ranging from Organizational Behavior to Corporate Strategy. His area of expertise
includes Collective Bargaining, Negotiation Skills, Knowledge Management and Managerial Leadership.

He started his session by stating that Autographs have been replaced by selfie. Relationship gets strained
if you don’t press like button on a post by someone known to you on facebook . We are in a knowledge
economy. Knowledge Economy is the age of disruption. It is no more about incremental change – it is
about disruptive change. Fortunes are made and destroyed in nano seconds. In the 1950s, it took 20 years
for one-third of the Fortune 500 to be replaced, something that now happens about every five years. 22
lakh books are published every year. Videos worth 300 hours per minute are uploaded on youtube. 80
new companies were started in an hour in 2016. The most popular social media creates no content
(Facebook), the fastest growing banks have no actual money (SocietyOne), the world’s largest taxi
company owns no taxis (Uber), and the largest accommodation provider owns no real estate (Airbnb). IBM
Watson software provides much better legal advice and at much lower price than any lawyer could do.
Driverless cars are on their way and if they cause no accident what will happen to insurance business.
Therefore managing the unknowable will be the biggest challenge for leaders.
Participants From Idea , National Steel , Jaipuria , IPS Academy , Piramal , Sun pharma , Gabriel and many
more attended this workshop

IMA USP Series 2016-2017
Win –Win Negotiation
Thursday, May 12, 2016

Indore Management Association (IMA) had organized its Develop Your USP (Series) Program on: “Win –
Win Negotiation ”Thursday , May 12 , 2016 at Hotel Sayaji Indore. The topic for the program was: “Win
–Win Negotiation”and speakers for the program was Prof. Kamal Kishore Jain (senior Faculty at IIM
Indore)
Prof Jain gave several practical tips to the participants on how to emerge as a winner in negotiation using
the principle of win-win. Using examples, illustrations, anecdotes, stories and clips from Bollywood movies
he explained the intricacies of negotiation in a very lucid manner. He explained technique of integrative
negotiation in which he said Expert negotiators do not take the size of pie fixed they keep on exploring
how to expand the size of the pie which ultimately becomes the source of win-win negotiation. He also
emphasised that the objective of a negotiator should not be to force the other side accept your conditions
by deceptive behaviour, aggression, use of force and power, tactfully making someone not a party to
negotiation who makes you feel uncomfortable by asking difficult questions, trying to close the deal as
quickly as possible etc. This may help you getting a yes from the other party but it can never inspire others
to sincerely and faithfully carry out those agreements where both the parties need to work together for
the success of the deal, for example a supplier and a manufacturer.

IMA In-House Training Program’s 2016-2017
Indore Management Association (IMA) has organized In- House Training Workshop on Thursday,
December 21, 2016 at at John Deere Limited, Dewas Indore from 9:00 AM to 4:00 PM. Faculty for this
workshop was Mr. Pratik Uppal who has Conducted Session for IIM Indore, Leading Banks and
Institute of Chartered Accountants of India. He is a Director of JJM Hospitality & Security Ltd. He is a
visiting Faculty at Institute of Company Secretaries of India (ICSI)- Indore for Executive Development
Program (EDP), SIP & MSOP.
He started his session by saying that Having a positive attitude at work can help you get a
promotion, succeed on projects, meet goals, and just generally enjoy your job more. However,
many people struggle with this, especially those who don’t love their jobs. How can you keep a
positive attitude, even if you don’t enjoy the work you’re doing?

The entire workshop was amalgamation of verbal, audio-visual and activity based facilitation. The
participants were encouraged to interact, question and discuss to arrive at a better understanding of
the subject matter.

Self- Management and Communication
Friday 9, December, 2016
IMA has organized In – House Training Workshop on the topic on the topic “Self- Management and
Communication” Friday 9, December , 2016 at John Deer Pvt Ltd . Dewas for Shop Floor people. Faculty
for the workshop was Ms. Gul Parvez, she did her Masters in English Literature. She has worked in Dubai
and Oman as a Senior Manager in one of the prominent industry house. She has worked for the Ministry
of Culture and Heritage Dubai and as a Legal Advisor in one of Oman’s Law Firms. Ms. Parvez is a founder
of Institute for Personality Enhancement and Soft Skills under the banner of Panache.
She started the workshop by taking an introduction of all the participants. She took the workshop in
different sections explaining how should be one’s body language, business and corporate etiquettes, how
to conduct and attend meetings, share business cards, party manners at formal and informal occasions,
attire and dress codes at formal and informal gathering.

Team Building
January 27th & 28th 2017
Indore Management Association organized In-house one day program on the topic “Team Building”,
January 27th & 28th 2017 at John Deere, Dewas. The Facilitator for the session was Mr. Shashank
Kasliwal.
Mr. Shashank Kasliwal Director and Founder Emotional Intelligence Inc. is a highly experienced
trainer in the areas of attitude, spirituality, and coaching, counseling people and is a key note
speaker of repute. He is training into companies like Maruti Suzuki, Hero MotoCorp, Bridgestone,
Force Motors, MAN Trucks, Bharat Benz, HDFC Bank, Ashok Leyland and many more.
Why Collaboration…
Mr. Kasliwal said today the major problem in organization is not to produce results but to have good
human connection with each other so that things can be coordinated well in time and desired goals
can be achieved. Most of the times what we expect and the reality of the situations are very different
things. And for some people it is very difficult to coordinate and cooperate with each other when
they feel that the other is wrong. In this program what got clear is; no one is wrong but the way each
other see situations is different. When one is present to this fact, proper coordination and
cooperation happens.
“I am the World and the World is me”
Working in teams can be achieved when the source of conflicts is addressed which is the selfcentered activities. When I see the other as me then there is only empathy and understanding.
He also threw light on why people resist coordinating, cooperating and how it can be overcome by
taking ownership, empathizing with each other and function in a non-stress freeway enabling the
mind to function at its optimum.

The Seven IE Tools for Quality Enhancement
March 3, 2017
Indore Management Association organized a full day Workshop under the “Training at Door steps” on the
topic, The Seven IE Tools for Quality Enhancement on March 3rd, 2017 hosted at Volvo Eicher, Pithampur.
The Facilitator for the session was Mr. Tarun Chhugani.
Mr. Tarun Chhugani, is an astute professional and Six Sigma Black belt with 14 + years of corporate
experience in fortune 500 organizations like Accenture, Airtel, Wipro and Adani in Business Excellence and
implementing tools like Six Sigma, Lean (Kaizen, 5s, Value Stream Mapping, Kanban, FMEA), Business
Process Re-engineering, ISO Lead Auditor and many more. His core expertise is in Quality Domain and is
updated with many new emerging Quality techniques to increase the individual as well as Business
Efficiency Professionally.
The Seven IE Tools for Quality Enhancement
It was a session explaining Industrial Engineering and its tools to increase productivity and eliminate
wastes like waste of time, money, materials, man-hours, machine time, energy and other resources that
do not generate value from business and to figure out how to do things better that improve quality and
productivity.
It was a practical session to understand seven wastes that hit the business and how to eliminate the same
to create value with enhanced quality. Tarun Chhugani also gave detailed insights on Kaizen- Japanese term
for Continuous Improvement, FMEA (Failure Mode Effect Analysis) to be prepared for any situation and
Implementation including PDCA ie Plan, do check and act method. The session was concluded with the
phrase that there is always a room for Improvement and Continues Improvement mindset is important to
reach your goals.
If an organization needs to grow exponentially then it is very important to follow process, SOP’s should be
in place and should be aligned to the Global Quality standards, then only the dream of Make in India will
become possible in its true sense.

LECTURE SESSIONS
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THE FINANCIAL YEAR 2016 - 2017:
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2
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Just Listen: How to be a Good Listener
On Tuesday April 5, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the
topic “Just Listen: How to be a Good Listener”, on April 5th, 2016 at IMA Meeting Room, Jall
Auditorium, Indore. The Facilitator for the session was Mr.UjjeshSinha.
Mr.UjjeshSinha is Director of State Bank Foundation Institute (SBFI, Chetana) having more than 35
years of banking experience. He is multi-faceted personality and has trained over 5000 officers from
Junior to Top Management level in SBI and other Institutions. He is also a qualified Behavioral
Science trainer.
He is associated with Program design of Mentoring & Change Management for the Top Executives
of State Bank Group.

Managing Your Mouth: Think Twice Before You Speak
Tuesday May 3, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic “Managing Your
Mouth: Think Twice Before You Speak”, on May 3rd, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The
Facilitator for the session was Mr. Harshwardhan Phatak.

Laws of Likability
Thursday June 2nd, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic “Laws
of Likability”, on June, 2nd2016 at Sayaji Training Room Indore. The Facilitator for the session was Dr.
Sandeep Atre.
Dr. Sandeep Atre is the Founder-Director of CH Edge Makers – a leading training organization of Central
India and Socialigence – an online training venture for development of social intelligence. In his career of
one and a half decade, he has conducted 150+ MDPs for more than fifty organizations. He has also
authored two books on Social Intelligence and has also been a noted blogger for last many years.
He talked about four laws of likability: Be where you are, Take yourself lightly, and take your work
seriously, Stay Fair and Consistent & See things from other’s perspective

Transform Better- Transform Faster
Thursday July 19, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic
“Transform Better-Transform Faster”, on Thursday, July 19, 2016 at IMA Meeting Room Indore. The
Facilitator for the session was Dr.Kalindi Kale.
Dr. Kalindi is a Transformation Management Consultant. In her 25+ years of experience, she has dealt
with multiple situations that called for radical transformation of organizations. With an intentional and
in-depth study for last 7 years, she has developed a model that can help organizations to transform in a
faster, deeper and more focused way. The model is based on half a century old ‘Internal Marketing’
concept and is tested and proven in B2B and service organizations.

Violence
Thursday August 04, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic
“Violence”, on August, 4th 2016 at IMA Auditorium, Indore. The Moderator for the session was Dr. Sameer
Golwelkar.
Dr. Sameer Golwelkaris a student of Psychology and Philosophy. He is a counselor at his Centre “Options
Guidance and Counseling” since 1998. He delivers talks on existential issues Pan India.
The group talked about Violence.“VIOLENCE”. A snap shot of what went through follows

Violence ought to be understood. One tries to work out the solution for this problem, without trying to
understand the problem itself. Participants came together and pondered over ‘Violence’. They tried to
understand its very essence.
The group meditated together on this issue without the pressure of arriving at a solution. It was a
challenge to the human mind as one is deeply conditioned to think in order to find a solution. Efforts
were put to completely comprehend and understand problem so that it may eliminate the problem
itself. Participants could develop insights in very unconventional ways
Dr. Sameer Golwelkar acted as a moderator only and did not come in the way of this revelation.

Thought Technology
Thursday September 1, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic
“Thought Techology”, on September 1, 2016 at IMA Meeting Room, Jall Sabhagrih, Indore. The Facilitator
for the session was Ms.Archna Sharma.
Archna Sharma is a Thought Technologist and Founder of Roccia Bliss - training& wellness venture
dedicated to Technology cum Management of Thoughts. She helps people learn How to Think in crucial
and critical situations of life. With 14 years of experience at versatile profiles, she now conducts her
workshops in Corporate, Govt. Dept, Colleges, Prisons, Clubs, NGOs, Vidhan Sabha, etc.
She introduced the audience with the concept of several technologies like mobile, satellite, computer,
virtual reality, etc. thus showing a correlation between science and spirituality. Today’s hard time
demands us to be spiritual in order to handle the chaos smoothly. In this age of virtual reality, our
effectiveness lies in how best we can exploit the technology for our betterment. She also made us aware
about the principles and impacts of thought technology that how this technology helps in bringing the
best version in us. On talking about the statistics of thoughts, she cautioned on taking the thought process
for granted. Thoughts are the DATA which should be managed smartly in order to avoid disastrous results

in life. She explained the significance of quality thinking by sharing some case studies and psychosomatic
results.
Practice 3 helping attitudes: Acceptance, Forgiveness and Gratitude.

Power of Positive Attitude
Tuesday, October4, 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic Power
of Positive Attitude, on 4, October 2016 at IMA Meeting Room Indore. The Facilitator for the session
was Ms. Claudia Joshi
Ms. Claudia Joshi is an experienced Corporate Trainer, a Certified Soft Skills Trainer from Scottish
Qualification Authority and a Certified Image Consultant formally trained by Image Consultant Business
Institute as per the curriculum developed by Judith Rasband, Conselle Institute of Image Management,
USA. She is also a certified NLP practitioner from SOE.

Her genuine interest and her interactions with people from all walks of life has sparked in her the
fascination of the intricate mind processes, leading her to study NLP, Transactional Analysis and further
pursue Masters in Counseling Psychology .She has trained professionals and students from several
leading Educational and Professional Institutes and Corporate houses. Some of her clients are World
Health Organization, HDFC Bank, and Schneider’s Electricals among many others.

Building a Brand through Marketing Communications
Wednesday, 9th November 2016

Indore Management Association organized Centre of Excellence (COE), an evening talk on the topic
Building a Brand through Marketing Communications, on 9th, November 2016 at IMA Meeting Room
Indore. The Facilitators for the session were Julia Cook and Dr Deviraj Gill.
Julia Cook has been teaching at De Montfort University since 2000 and her core teaching lies in marketing
communications and branding. As Deputy Head of the Department of Strategic Management & Marketing
and Associate Head of Marketing and Recruitment for the department, in addition to her teaching
commitments she is involved with the strategic direction and running of the department. Julia came into
academia from a career in industry where she worked in product and marketing management roles for
blue chip companies such as Land Rover UK Ltd and Bostik Adhesives Ltd.
Dr Deviraj Gill has been teaching at De Montfort University since 2011 and her core teaching lies in the
areas of branding, research methods and e-marketing. During her time at De Montfort University Devi has
been engaged in a variety of activities from arranging and co-ordinating summer schools, to collecting
research related to the 'student experience'. Devi’s research interest sought to explore the framing of
CSR messages and how they are interlinked within a brand’s heritage and authenticity for two retailer
brands (Marks and Spencer and the Co-operative).
The talk discussed how the role and relationships consumers have with brands has changed with
developments in media. This has also resulted in the changing emphasis in the message. The talk explores

the way brands have used marketing communications and the evolution of media to move from telling
and selling to building deeper meaningful relationships with customers. The discussion will focus on the
key media developments that have changed the communications process and in addition the increasing
use of branding and brand relationships overtime.

Ms Julia Cook and Dr Deviraj Gill during IMA Centre of Excellence (COE)

Participants during IMA Centre of Excellence (COE)

Managing Brand “YOU”
Saturday 3, December 2016

Indore Management Association Centre of Excellence (COE) organized, an evening talk on the topic
Managing Brand “YOU “on 3rd of December 2016 at IMA Meeting Room Indore. The Facilitator for the
session was Mr. Harshwardhan Phatak
Mr. Harshwardhan Phatak is a weathered trainer with an extensive experience of 16 years of Corporate
and Education Industry. A mechanical engineer, an MBA and a certified production and inventory
management professional, Mr. Phatak found his peace of mind in the training domain. He has trained
professionals from varied industries such as Automobile, Pharmaceuticals, Information Technology, and
Realty etc. He is a popular trainer among students from Engineering and Management institutions.
Getting students industry-ready is his prime motto of life. This he believes is his way of serving the
industry. Some of his clients are Lupin Pharmaceuticals, Shree Cements, World-Pay and Eicher among
many others.

Exploring Leadership
Tuesday, January 3, 2016

Indore Management Association is organizing a Center of Excellence (COE), an evening talk on “Exploring
leadership” on Tuesday, January 3, 2017 at IMA Meeting Room by Mr.Sant Saran Mantri, who belongs to
the 1992 batch of Indian Revenue Service and is presently working as Commissioner of Income-tax
(Appeals) at Indore. He is BE (Honours), MBA (Gold Medalist) and has done PGPPM i.e. Post Graduate
Program in Public Policy and Management from IIM, Bangalore.
He started his session by saying that Leadership is not a noun, it’s a Verb. In today’s world everybody
wanted to lead directly before following ideal, to be a good leader one should first become good follower.
He further discuss about Servant Leadership which is highest form of leadership in which leaders work
for others just like Mother Teresa, Vivekananda and Gandhi Ji . He said the servant leader is one who is
willing to share power with others so that they are empowered. This is, they become freer, more
autonomous, more capable, and therefore more powerful

Real Vs. Virtual World
Friday, February 10, 2017

Indore Management Association is organizing a Center of Excellence (COE), an evening talk on “Real Vs.
Virtual World” on Friday, February 10, 2017 at IMA Meeting Room by Mr. Abhishek Nandedkar, He is
CEO ofVastramber Indore. An entrepreneur who takes care of all channels of business. He has also
worked with Ogilvy and Mather (O&M) and in Hindustan Unilever Rural Activations. He has been
mentor for IIM Indore, IIM Calcutta teams for CSR Activations in Ahvan 2013- 14.
He started his session by saying that We are making the real life difficult, By over reliance on Virtual
World, By believing everything social media says, By not doing any physical activity.
Be Self Aware, Virtual Reality can be a quite enjoyable affair if dealt with carefully and a proper RealVirtual Balance is Made.

Mr. Abhishek Nandedkar addressing the members.

Mr. Abhishek Nandedkar addressing the members.

READER’S CLIQUE

S. No.

Date
13-Apr-16

Theme
Good to Great: Why Some
Companies Make the Leap... and
Others Don't

Faculty

Participation

Dr. Upinder Dhar

34

1
11-May-16

The Back of the Napkin

Dr. Vibha Sharma

22

08-Jun-16

Indian Summer: The Secret History
of the End of an Empire

Prof. Siddhartha K.
Rastogi

30

10-Aug-16

Rework

Mr. Virendra Goel

33

08-Sep-16

The Top Five Regrets of the Dying

Mr. Akhilesh Sengar

34

14-Oct-16

The Godfather

Mr. Rahul Jain

32

16-Nov-16

The tipping point

Mr. Sushil Dubey

28

08-Dec-16

Atlas Shrugged

Ms. Kavita Singh

23

07-Jan-17

Management Learning’s From
Chanakya

Dr. Pawan Kumar
Singh

108

16-Feb-17

The Rise and Fall of Nations

CA B. P. Inani

31

2

3
4
5
6
7
8
9

10
Total

649

Good to Great
Wednesday, April 13, 2016

Indore Management Association organized an IMA Reader’s Clique - a book lovers’ club, on “” for
management professionals and students. The program was organized onWednesday, April 13, 2016at
IMA’s Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Dr.UpinderDhar.
Dr.UpinderDhar is Vice Chancellor of Shri VaishnavVidyapeethVishwavidyalaya (Indore).
"Some of the key concepts discerned in the study," comments Jim Collins, "fly in the face of our modern
business culture and will, quite frankly, upset some people."
Perhaps, but who can afford to ignore these findings?

The Back of the Napkin
Wednesday, May 11, 2016

Indore Management Association organized an IMA Reader’s Clique - a book lovers’ club, on “The Back of
the Napkin” for management professionals and students. The program was organized onWednesday,
May 11, 2016at IMA’s Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Dr.Vibha
Sharma.
Dr. Vibha Sharma is an Educationist: Speaker and an Entrepreneur. She has been a motivation speaker
and has delivered lectures at some premier institutions in Indore. She is working with IIPS, DAVV, Indore
as Lecturer since 2006.

The book is based on the idea of providing visual thinking, discovering, developing and selling ideas for
exponential growth to the business. According to the author any business which is having the all six W’s
that are who/ what? How many? Where? When? How? why?, and having SQVID and <>6<6>Rule i.e.
Show and see. This is what Visual thinking has done.
In present scenario, there are so many small entrepreneurs are doing business but due to lack of
understanding the business skills within few months or years they have to wind up. This book is telling
that how to start thinking with visualization, how to develop an idea how to discover the idea and more
over how to implement ideas in the business.

Indian Summer
Wednesday, June 8, 2016

Indore Management Association organized an IMA Reader’s Clique - a book lovers’ club, on “Indian
Summer” for management professionals and students. The program was organized on Wednesday, June
8, 2016 at IMA’s Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Prof.
Siddhartha K. Rastogi. Prof. Rastogi is an Associate Professor of economics at the Indian Institute of
Management Indore. India’s economic and political history is one of his key interest areas.
The book Indian Summer, authored by British historian Alex von Tunzelmann, is based on the events
during 1946 to end of 1950s. The book opens with a brief chapter on a glorious India and dirt-poor
England of 1577 and goes on to count major events that lead to the eventual colonization of India and
decimation of Indian spirit. In that sense, one would hope the author to underline the British
conspiracies, treacheries, and atrocities also; however, all such gory albeit relevant details are safely
ignored or underplayed.

Rework
August 10, 2016

Indore Management Association organized book review on the book “Rework” for management
professionals and students in IMA Reader’s Clique. The program was organized on Wednesday, August
10, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was
Mr.VirendraGoel.
Mr.VirendraGoel is the Founder, Deepak Woollens Pvt. Ltd., has 30 years of rich experience in the industry
and during that course of time he held following positions - Former Director, Indore Management
Association; Director of Association of Industries Dewas; Chairman, All India Manufacturers’ Organization,
MP Chapter; and many more. He was awarded UdyogPatra by Vice President of India in 1978.
The book Rework deals with Startups which are in news across the world. In India also startups have done
reasonably well. Government has also initiated promotional schemes for the startups. New incubation
centers are planned in all big cities for startups. This book gives tips for startups from generation of idea
to implementation of the project and establishing it as a sustainable venture.

The Top Five Regrets of the Dying
September 8, 2016

Indore Management Association organized book review on the book “The Top Five Regrets of the Dying”
for management professionals and students in IMA Reader’s Clique. The program was organized
onThursday, September 8, 2016at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the
session was Mr.AkhileshSengar.
Mr.AkhileshSengar is a BE & MBA with 23 years of varied experience in IT, Education, Telecom having
handled roles in Sales, Consulting, Teaching, Training & Talent Management. Currently with Idea Cellular
Limited as Vertical Head - Management Development Function. He specializes in behavioral interventions
such as Emotional Intelligence, Human Process Labs, FIRO-B, FIRO-Business, Conflict Resolution
&Counselling. He is passionate about enabling people realize and achieve their potential.
The bookThe Top Five Regrets of the Dying deals with intense learning, insights and profound realization
that people get when they are faced with their own mortality. It also emphasizes upon the contrast that
none of the regrets that people had, close to their death, were associated with materialism. Most of the
regrets centred on people and relationships.

Mr.AkhileshSengar during the session at IMA Readers Clique

Participants during the session

The Godfather
Friday, October 14, 2016

Indore Management Association organized book review on the book “The Godfather” for management
professionals and students in IMA Reader’s Clique. The program was organized onFriday, October 14,
2016at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr. Rahul Jain.
Mr. Rahul Jain is a Managing Director, PSPL Advertising Pvt. Ltd. and Director, Swift Intermedia
Convergence Pvt. Ltd. He is a renowned figure in the industry with over 35 years’ experience. He has deep
insights into the spheres of servicing, strategic planning, PR and creative activities.
The Godfather—the epic tale of crime and betrayal that became a global phenomenon.Almost fifty years
ago, a classic was born.
I am greatly influenced by the magnanimous work of Mario Puzo. It not only tells a story, it gives you
many important lessons of life, of business, of building friendships, of bringing up a family and of leading
an accomplished life. Though many of the ways adapted by Don Vito Corleone (The Godfather) are not
above board or legal, yet author carved his character in such a way that he becomes our hero.

The Tipping Point
Wednesday, November 16, 2016

Indore Management Association organized book review on the book “The Tipping Point” for management
professionals and students in IMA Reader’s Clique. The program was organized on Wednesday, November
16, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr. Sushil
Dubey.
Mr. Dubey with above 35 years of work experience. He was working with Tata International limited as
country head of Tata International limited for Ethiopia operations. Currently he is working as International
strategy and marketing consultant with International Trade Centre, Geneva (WTO–UNCTAD
organization).
My take away is that principles and theories put forward in the book are true. These cannot be copied as
such in all the cases but certainly can be developed and modified to suit one’s own needs. These are very
good guidelines for any business strategy and social movement.

Atlas Shrugged
Thursday, December 08, 2016

Indore Management Association organized book discussion on the book “Atlas Shrugged” for
management professionals, serious book readers and students in IMA Reader’s Clique. The program was
organized on Thursday, December 08, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The Narrator
for the session was Ms. Kavita Singh.
The Reading of "Atlas Shrugged" will explain how our society faces a stark choice: Either individualism and
freedom will lead to prosperity; or collectivism and big government will bring us further and further down.
However, the main objective is to allow the readers to put in their perspective viewpoints and state what
they feel the extracts could be for the contemporary readers through this ageless book.
The theme of Ayn Rand's prophetic novel, Atlas Shrugged has led to many people have been struck by the
chilling parallels between the novel and the current state of the world, and of America in particular. What
do the incisive truths contained within the novel mean for our future as individuals and for the United
States?

Attendees at The Atlas Shrugged Reading Session got to hear challenging texts purposefully picked up
from the book. It showcased a world that seems similar to Atlas Shrugged and what are our options to
deal with it.

Management Learning’s From Chanakya
Saturday, January 07, 2017

Indore Management Association organized book review on the book “Management Learning’s From
Chanakya” for management professionals and students in IMA Reader’s Clique. The program was
organized on Saturday, January 07, 2017 at Hotel Sayaji, Indore. The Narrater for the session was Dr.
Pawan Kumar Singh.
Dr. Pawan Kumar Singh is working as Professor of Indian Institute of Management Indore in the area
of Organizational Behavior& Human Resource Management. He has presented about 50 research
papers in national and international seminars in India and abroad. He has also trained more than
8000 executive participants and has provided consultancy to various organizations.
Throughout history management has been an important part of all the fields of growth and
development. There had been legends in the past who have blessed us with some of most important
principles of management. Chanakya is one of them. Where there an attempt to innovation, there is
fear. This brings us to Chanakya’s another saying “Always dominate your fear. When you see fear, kill
it and even if a snake is not poisonous, it should pretend to be venomous.” This gradually makes you
what you are supposed be. Courage and knowledge will be the most needed factor in any risk taking

venture which can take one to higher level. Knowledge comes from learning and learning comes
learning from other’s mistakes is the solutions. Observations on every deed and effect teaches one
big lessons of life.

Mr. Pawan Kumar Singh addressing during IMA Reader’s Clique.

Participants during the session.

The Rise and Fall of Nations
Thursday, February 16, 2017

Indore Management Association organized book review on the book “The Rise and Fall of Nations” for
management professionals and students in IMA Reader’s Clique. The program was organized on
Thursday, February 16, 2017 at IMA Meeting Room, Indore. The Narrator for the session was CA B.P.
Inani.
CA B.P. Inani, Director, Swan Finance Ltd and Executive Council Member - IMA. Having worked with
Ernst & Young and Eicher Motors, he co-founded Swan business in 1999. The firm has since grown from
strength-to-strength, becoming the most significant player in financial advisory in Central India.
Globalisation was the key word just about few years back. The world economy was banking on this
new found “Secret Idea” and before it could be well understood & applied the whole idea entered into
a reverse gear. De-Globalisation is what people have now started talking. That is the new fashion word.
Nations have started looking inwards. Protectionism has lately become the buzz word. Depressive
sentiments and divergent views prevail in the world economic platform then before. Which policy to
adopt? What to look for now in economies? What indications does any economy start exhibiting before
going bust or boom? Where to invest? Etc…Utter state of confusion prevails now…
The best part about MrRuchir Sharma that I like is the deep data driven hypothesis. And this can come
only from hard hitting, ground realities. That surely gives a tremendous meaning to his opening
statement in prologue – tilted “Into the Wild”. He has nicely illustrated the analog of walking into the

wild with your ears to the ground – filtering noises around that might deviate you and to finally hear
what is important.
The book of course has its limitations – but that is with the subject rather than the Author. Economics
is defined as a “behavioural science”. Here it is much more a behaviour then science which means – it
can’t be binded in any formula or equation. And so at the end you find the book rambling instead of
keeping you focused.
However the book is a fine guide to the great emerging markets – their influence and their outcomes.
And I am left satisfied that the ten commandments as suggested in the book, if applied to India at this
juncture makes me feel happy on the future of our Nation…. We are at the cusp of an excellent growth.

CA B P Inani addressing the members.

Participants during the session.

HR Forum Meeting

S. No.

Date

Theme

1

27-Apr-16

2

26-May-16

3

23-Jun-16

4

26-Jul-16

5

26-Aug-16

6

25-Oct-16

Multi Skilling – Todays Need

7

21-Dec-16

HR Role - Management of Uncertainty
& Complexity

8

28-Feb-17

Case Studies - Employee Engagement
for Manufacturing Excellence –Case
Study on implementation of Human
Error Root Cause Analysis (HERCA) and
VGAS Employees Engagement Survey

9

24-Mar-17

Great Place To Work

Faculty

Discipline of Strategy Execution
Developing Internal Talent &
Leadership
Strategic Reorientation &
Organizational Transformation
Positive Reinforcement Towards
Modeling Behaviors
Quality Of Work Life In, Maintaining
Work Life Balances

Total

Participation
16

Mr. Rajendra Joshi

46

Mr. Subodh Shrivastava

32

Mr. Mohit Kumar

28

Mr. R.S. Patil

37
29

Mr. Prashant
Raghuwanshi

43

Mr. Sudeep Kumar Dev

33

Mr. Manish Jain

32
296

Discipline of Strategy Execution
April 27, 2016
Indore Management Association organized its HR Forum Meeting, on the topic “Discipline of Strategy
Execution” for management professionals and students. The program was organized on Wednesday, April
27, 2016 at the IMA Meeting Room, Jall Auditorium, Indore. It was an open discussion between various
HR professionals.

Developing Internal Talent & Leadership
Thursday, May 26, 2016
Indore Management Association organized HR Forum Meeting, on the topic “Developing Internal Talent
& Leadership” for management professionals and students. The program was organized on Thursday,
May 26, 2016 at the IMA Meeting Room. The Facilitator for the session was Mr. Rajendra Joshi. Mr. Joshi
is Vice president manufacturing strategy, John Deere India Pvt. Limited. He has 27 years experience in
manufacturing, project management and program management. He has special interest in
Implementation of Quality and Safety Management Systems and Business process Re-engineering and
change management.

Strategic Reorientation & Organizational Transformation
Thursday, June 23, 2016

Indore Management Association organized HR Forum Meeting, on the topic “Strategic Reorientation
& Organizational Transformation” for management professionals and students. The program was
organized on Thursday, June 23, 2016 at the IMA Meeting Room, Jall Auditorium, Indore. The
Facilitator for the session was Mr.SubodhShrivastava.
Mr.SubodhShrivastava is AM-Core HR at DiasparkInfotechPvt. Ltd. He is MBA in HR & has 9 years of
rich experience in heading People Management Operations & contributing to the firm’s strategic goals
by the provision of effective human resources management. He has expertise in developing,
recommending and implementing human resources strategies and policies. He started his career as
center manager in Liqvid & then shifted to Ruchi Group of Industries in core HR & then to IIM Indore.
He shared following points on Strategic Reorientation & Organizational Transformation
Strategic Reorientation and Organizational Transformation takes place when there is a change in the
way the business is done. Along with the structural changes, the attitude of employees, their
perspectives as well as the culture of the Organization undergoes a significant change.
Strategic Reorientation and Organizational transformation continual processes. It was the result of
strategic reorientation that Diaspark was awarded accreditation of CMMI Level 5. The Capability
Maturity Model Integration, or CMMI, is a process model that provides a clear definition of what an
organization should do to promote behaviors that lead to improve overall performance of an
organization is recognized worldwide.

Diaspark follows an open door policy. There is continues exchange of communication between senior
management & employees. We use various platforms like Annual Conferences, Leadership Summits,
Monthly & Quarterly meetings and our trade mark annual function D-Spark. Employees are given
freedom to express their thoughts, suggestions & even concerns without any hesitation via mediums
like speak up boxes, D’ Buzz, Skip level meetings, regular feedbacks, surveys etc.
Diaspark always strives to provide a state of the art, well-functioning, and well-equipped campus for
its employees to motivate & energies them. We believe that an employee spends 90360 hours working.
So as an organization we take it upon us to be empathetic and have strategically valuable policies &
processes to have happy & healthy employees with great output that helps us to reach new heights.

Positive Reinforcement Towards Modeling Behaviors
Tuesday July 26, 2016

Indore Management Association organized HR Forum Meeting, on the topic “Positive Reinforcement
Towards Modeling Behaviors for management professionals and students. The program was organized
on Tuesday, July 26, 2016 at the IMA Meeting Room, Jall Auditorium, Indore. The Facilitator for the session
was Mr. Mohit Kumar.
Mohit Kumar is a human Capital Strategist with 22 + years’ experience in different facets of Human
Resource Management in strongly HR oriented organizations like Idea Cellular Ltd (Aditya Birla Group),
Hewlett Packard, ITC INFOTECH INDIA Ltd (ITC group), SRF Ltd, DSS Mobile Communications Ltd and BCH(
Eaton corporation).
One of the best practices followed at Idea is leveraging the power of positive affirmation. This is
implemented with the 4D model of Appreciative Inquiry - re-sequencing the phases of Discovery, Dream,
Design and Destiny. This has translated into cultivating a practice of focusing on the positives continuously
which has yielded a culture of positivity. This has been effective because of a top-down approach where
the leadership has fostered a preference for always looking at what is working well rather than focusing
on what is not working well. This has cascaded down the line to help build and strengthen Idea as a
learning organization.
Appreciative Inquiry approach helps in discovering the positive core of the organization consisting of
successful business models, processes, people practices, values and culture. It helps in visualizing ,
designing and realizing an even better future riding on the positive core –what has already worked for
the organization and people in it.

Mr.Mohit Kumar interacting with the participants during IMA HR Forum Meeting

Quality of Work Life in Maintaining Work Life Balance
Friday August 26, 2016
Indore Management Association organized HR Forum Meeting, on the topic “Quality of Work Life in
Maintaining Work Life Balance” for management professionals and students. The program was
organized on Friday August 26, 2016 at the IMA Meeting Room, Jall Auditorium, Indore. The Facilitator
for the session was Mr. R. S. Patil.
Mr. R. S. Patil is the Chairman & Managing Director of Deccan Group of Companies, having 35+ years
of experience in engineering & service industry and has a wide spectrum in Human Resource
Development and Management.
One of the best practices followed at Deccan is the power of entrepreneurship. People are motivated
to act like owners. This results into freedom of taking decisions, creativity & accountability which
further fosters employee being satisfied. Providing a challenging atmosphere also sometimes nurtures
employee satisfaction. Balance can be created in life when employee is happy and contented from his
work life.

Mr. R. S. Patil during IMA HR Forum Meeting.

Participants during IMA HR Forum Meeting.

Multi Skilling – Todays Need
Tuesday, October 25, 2016
Indore Management Association organized HR Forum Meeting, on the topic “Multi Skilling – Todays
Need” for management professionals and students. The program was organized on Tuesday, October
25, 2016 at the IMA Meeting Room, Jall Auditorium, Indore.
The word “disruptive” has become very commonplace these days. As time goes by, jobs that are known
today will disappear tomorrow. We are witness to drastic changes in jobs and careers compared to 20
years ago. Earlier, working in a company for 15-20 years was the norm. Now, companies offer loyalty
bonus to those who complete five years. In IT companies, loyalty bonuses are common and paid every
year after the first 2 years. More jobs are likely to disappear in the next decade.
As seen during the recession, employee specialists became an endangered species. Firms needed
generalists who could adapt quickly, think on their feet and competently perform duties often beyond
their job description. Successful businesses were those that evolved rapidly and effectively. As
companies face the constant challenge of cutting costs, focusing on what they are good at, countering
competition from newer players, outsourcing all non-value adding activities, they will look at the
employee costs that they will have to ultimately curtail. They will commit to employ only those people
who have skills without which they cannot survive, or who have ability to don multiple hats.
The old saying jack-of-all-trade workers remain crucial to companies for their ability to handle multiple
assignments. And adaptability and versatility is emerging as a key quality that recruiters say they
consider when filling vacancies these days. Adaptability is thinking on your feet. It’s more about being
thrown unexpected turns and instead of just reacting, you look at the opportunity, see it and deal with
it. People who can work under pressure, take on new tasks and can be okay out of their comfort zones,
these are the ones companies need now.
The trouble is, conventional recruiting tools such as résumés, background checks and interviews won’t
reveal if job candidates possess such traits. Personality tests and talent assessment tests become
better indicators. The tests do not tell you whether to select or not, but they tell you the characteristics
of the individual and the environment where they will do well. The traits like ability to deal well with
pressure, talking about the excitement of change in their work and willingness to learn new things are
the ones to look out for. If the candidate had left previous job because of uncertainty at work, is not
one willing to adapt well to change.
Another reason for hiring multi-skilled employees is that these employees make for highly motivated
and engaged workers. Research has shown that because they are versatile, they are always on the
lookout for new dimensions in their own work, which prevents it from becoming monotonous. They
can be fit wherever there are opportunities in the organization keeping them from being looking
outside the company. Thus it results in greater retention.

Participants discussing during the Hr Forum meeting.

HR Role Management of Uncertainty & Complexity
Wednesday, December 21, 2016

Indore Management Association organized HR Forum Meeting, on the topic “HR ROLE MANAGEMENT OF
UNCERTAINTY & COMPLEXITY” for management professionals and students. The program was organized on
Wednesday, December 21, 2016 at the IMA Meeting Room, Jall Auditorium, Indore. The Facilitator for the
session was Mr. Prashant Raghuvanshi.
Mr. Raghuvanshi is Vice President Human Resource, Diaspark Infotech Pvt. Ltd. He has worked at senior
roles in HR in organizations like ESPN, Nokia and TVS, and brings with him enriched experience in various
HR roles, including HR Consulting (Business Partner), HR Operations (Generalist HR), Resourcing and
Recruitment. During his tenure with Nokia, he even had an enriching international assignment. He has
special interest in transformational HR and HR business partnering.

CASE STUDIES - VECV
Employee Engagement for Manufacturing Excellence
Tuesday, February 28, 2017
Indore Management Association organized HR Forum Meeting, for management professionals and
students. The program was organized on Tuesday, February 28, 2017 at the IMA Meeting Room, Jall
Auditorium, Indore. The Facilitator for the session was Mr. Sudeep Kumar Dev, General Manager HR &
Admin, VECV.
Employee Engagement for Manufacturing Excellence –Case Study on implementation of Human
Error Root Cause Analysis (HERCA)
This is a case study of implementing Human Error Root Cause Analysis (HERCA) System in plant through
Total Employee Involvement. Human aspect is an area which is overlooked and the focus is mostly on
technical solutions for all the problems. HERCA is a tool that helps to do root cause analysis for human
errors at work & help to get a broader perspective for different problems taking into consideration the
Human Part also.
VGAS Employees Engagement Survey.
Volvo Group Attitude Survey (VGAS) is undertaken by Volvo globally for all group companies across the
world. It is done very extensively at VECV also. In this presentation, it was shared the different
employee engagement aspects covered in the survey, how results are studied, approach for action
planning & benefits achieved over the years. Phases of implementing HERCA include Planning,
Retraining, Meeting, Training, Certification, Training and Encouragement.

Mr. Sudeep Kumar Dev during the session.

Participants during the session.

Great Place to Work
Friday, March 24, 2017

Indore Management Association organized HR Forum Meeting, on the topic “Great Place to Work for”
The program was organized on Friday, March 27, 2017 at the IMA Meeting Room, Jall Auditorium,
Indore. The Facilitator for the session was Manish Jain
Mr. Manish Jain is the HR Leader at Cummins Turbo Technologies – Indore and brings in 14 years of
professional experience in HR. Manish started his career with Tata Steel in 2003 as Officer Trainee and
thereafter, joined Cummins in 2010. He is passionate about Corporate Responsibility and worked
towards development of villages & launch of NayiDisha – Mechanic training program for the
unemployed youth at Jamshedpur.
The key factor in common in these relationships are 3 Factors (Trust , Pride and Enjoyment ) which
Employee’s look for while working for an organization :Trust is the defining principle of great workplaces — created through management’s credibility,
the respect with which employees feel they are treated, and the extent to which employees expect to
be treated fairly. The degree of pride and levels of authentic connection and camaraderie employees
feel with one are additional essential components.

Mr. Manish Jain during IMA HR Forum Meeting

Mr. Manish Jain interacting with participants during HR Forum Meeting

MANAGEMENT FILM SHOW

S.No. Date
19-Apr-16
1
17-May-16
2
15-Jun-16
3
05-Jul-16
4
22-Aug-16

Movie/Videos
ANTZ

Faculty
Mr. Abhishek Nandedkar

30
Lakshya

Mr. Rakesh Jain

Manjhi

CA NavinKhandelwal

35
41
Moneyball

Mr. Abhishek Sanghvi
31

Learning From T20 World
Cup 2016

CA Nikhil Nainani,
CA. NavinKhandelwal

Speeches, Impact & Reality

CA. Deepak
Mulchandani

5

24
15-Sep-16

6

42
20-Oct-16

Most Memorable Interviews

CA. Manish Dafria

7

31
23-Nov-16

PROJECT GABBAR- From the
Movie: Sholay

CA B.P. Inani

11-Jan-17

Ice Age

Mr. Rakesh Jain

8
9

Participation

46
21
23-Feb-17

Kung Fu Panda

Dr. Yogeshwari Phatak

10

31
20-Mar-17

Star Wars

Mr. Harshwardhan
Phatak

11
Total

23
355

Antz
Tuesday, April 19, 2016
Indore Management Association organized a Film Show, based on the famous animated movie “Antz” for
management professionals and students. The program was organized on Tuesday, April 19, 2016 at IMA
Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr. Abhishek Nandedkar.
The film starts with a character Z who feels he is an insignificant Ant & wants to do something different in
life other than being a worker all his life. Z meets Princess Bala& falls in love with her. In order to meet
the Princess Z trades places with his friend and Warrior Ant Beaver and goes to war with the Termite
army. Z returns as the war Hero and sole survivor of the battle. In the series of events, he runs away from
the colony with the Princess & comes back to save the colony from General who plans to eliminate the
worker Ants.
The following are learnings from the Film.
1. The Organization always comes first.
2. Nothing that is small is insignificant. Even a entry level employee can make a huge difference for the
Organization.
3. Do what you want to do, but with passion or there is no point in doing it.
4. The lifespan of an Ant is 45-60 days compared to the colony's lifespan of 30-40 years. Hence, Build the
Nation/Organization for a greater future.
5. Organizational wisdom is of a significantly higher order than knowledge. Build organizational wisdom
based on their experience and use it to build longevity of the organization.
6. There is nothing that cannot be achieved by team work.

Mr. Abhishek Nandedkar during IMA Management Film Show

Participants during IMA Management Film Show

Lakshya
Tuesday, May 17, 2016

Indore Management Association organized a Film Show, based on the famous inspiration movie
“Lakshya” for management professionals and students. The program was organized on Tuesday, May
17, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr.Rakesh
Jain.
Mr. Jain is Principal Facilitator at Outdoor Learning Resources Pvt. Ltd. Indore a pioneer organization
of central india for management training and workshops. He is management trainer and master coach
of NLP and conducting various workshop for corporates ranges from 1 day to 5 days across India. He
mainly focuses on the behavirial and soft skills.
The following are learnings from the Film.
Before the Lakshys or Goal of Life : There is a reason for every person in World, only need to search
the goal of life. Bigger lakshys need to break into small Lakshya. One has to be honest and clean from
heart to achieve the aim of life. For making any Lakshya or aim or goal of life one has to think about it
then action reflected the results. Think ------------ Action ----------- Results. While on the way to
achieve the aim there may be many problems like
a. The friends might quit in between
b. Family might not support you
c. Lot of peer pressure to perform
As for the army man country become first priority then personal same in the organization also
Organizations become first then, personal life. Impossible Lakshya can also achieved through
commitment, knowledge and performance. Leader has to perform and should lead to the goal.
There is nothing that cannot be achieved by team work.

Manjhi
Wednesday, June 15, 2016

Indore Management Association organized a Film Show, based on the famous inspiration movie “Manjhi”
for management professionals and students. The program was organized on Wednesday, June 15, 2016at
IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr.Navin Khandelwal.
Mr.Navin Khandelwal is a Chartered Accountant by profession an educationalist by passion and sportsman
by nature and avid traveler. He is also a speaker for various management topics and serves on the board
of few companies.
Manjhi – the mountain man is a biopic on the life of a Dashrath Manjhi - an inspiring real life story of the
man who moved a mountain, so that his people could reach a doctor in time . A landless labour from
gehlore village of Bihar who single handedly carved a way from the mountains with the use of mere
hammer, a chisel, and crowbars for 22 years. It was the accidental death of his beloved wife Phagunia,
who had tripped from the mountain that made him intake such a mountain moving task.
Some further lessons
1. Focus on wars, not battles – Be far sighted
2. Don’t be a product of your circumstances, be a product of your decisions
3. Don't give up. Persistence is the key.

Moneyball
Tuesday July 5, 2016

Indore Management Association organized a Film Show, based on the famous animated movie
“Moneyball” for management professionals and students. The program was organized on Tuesday July 5,
2016 at IMA Meeting Room, Jall Auditorium, Indore. The Moderator for the session was Mr. Abhishek
Sanghvi.
Success and failure of people as a group - whether in business, art, society, sports or countries, has been
an attributed to skills and capabilities of individuals. Great leaders and talent selectors have a sharp eye
to identify potential talent, and train them to succeed. In India, our cricket selection board is constantly
assessing the soft and hard skills of players to select the ones with greatest potential.
Since then, 'sports analytics' has become part of every professional sports plan.
The movie itself got nominated for 6 Oscar awards, but more than the history, the movie provides
tremendous learnings for business and management. Every activity in the world which was based on
human judgement is slowly being replaced with the power of data-driven algorithms. In Indian business
environment also, from banking and insurance to telecom and retail, every industry is rapidly trying to
build data analytics capability. And those who can learn the art of analyzing data can reap huge fortunes
by changing conventional management decisions into data-driven decisions.

Learning from T20 World Cup 2016
Monday, August 22, 2016

Indore Management Association organized Film Show on Learning From T20 World Cup 2016 on
Monday, August 22, 2016 at IMA Meeting Room, Jall Auditorium, Indore. The Facilitators for the
session was CA Nikhil Nainani and CA Navin Khandelwal.
Learning From T20 World Cup 2016
•
It is never lost until you lose it. Even if defeat staring at your face.
•
Never count your chickens until they are hatched. Really hatched.
•
No excessive joy in good time and no excessive sorrow in unfavorable times is how one should live.
•
There is an overall seeming randomness in life. In end you lose some and you win some by an
unknown roll of dice.
•
Never be over confident
•
Never under estimate Opponents
•
If Gayle out doesn’t mean WE WON
•
Always expect surprises- SIMMONS
•
One mistake can be rectified – 3 mistakes are too much
•
Lead from the front, take calculated risks.
•
Don’t lose your temper, nobody wants it!
•
Work with your strengths, be a “Change Agent”
•
Differentiate personal adversity from professional work

CA NavinKhandelwal during IMA Management Film Show.

CA Nikhil Nainani during IMA Management Film Show.

Speeches | Impact | Reality
Thursday Sep 15, 2016
Indore Management Association organized a Film Show, based on the theme “Speeches, Impacts,
Reality”. The program was organized on Thursday Sep 15, 2016 at IMA Meeting Room, Jall Auditorium,
Indore. The Moderator for the session was CA. Deepak S Mulchandani.
Most speeches given by various people have a far longer and deeper impact on ones thought process.
As it is said “words matter and give you the power to go ahead or move back”. The theme of the
session was to go beyond the layers of the words and analyses the real impact it had on society at
large
The summary of various speeches and their impact & learning is given below
Sr.
1

2

3

4

5

Speech
Dr Shashi Tharoor
Oxford Union Speech

Impact
• Intellect of ShashiTharoor was
recognized
• PM Modi recognized his work in Public
Speech
SmritiIrani on JNU Row in • removed the doubt on
Parliament
“ShikshaBhagvakaran“
• displayed the working of government
with facts and transperancy
NarendraModi , 2014 • He showed what he plans to do
Independence
Day • Recognized the importance of
Speeech
government workers
• Pro poor and rural based plans
MalalYousafzai
• The real impact of terrorism on small
Noble Price Speech
children was exposed to her
Rahul Gandhi’s Interview • Rahul Gandhi lost youth appeal after
to ArnabGoswami
this interview
• Brand Congress got an irreparable
damage

Learning
• A renewed thought towards history of
India
• Fresh Facts about Indian independence
• Poltical cost of showing aggression
• Government had to get into damage
control mode
• Through Swacch Bharat Abhiyaan he
connected the masses as well as took the
identity of Gandhiji away from Congres
• Many people across the world stood up
and spoke on the matter
• The male genre realized the pain
• Never go unprepared to big stages

Most Memorable Interviews
Thursday, October 20, 2016

Indore Management Association organized a Film Show, based on the theme “Most Memorable
Interviews”. The program was organized on Thursday, October 20, 2016 at IMA Meeting Room. The
Moderator for the session was CA. Manish Dafria.
Most Interviews given by various people have a far longer and deeper impact on ones thought process.
As it is said “words matter and give you the power to go ahead or move back”. The theme of the session
was to go beyond the layers of the words and analyses the real impact it had on society at large
The learning’s of various Interviews and their impact & learning is given below
First Interview was Mahatma Gandhi – The Old Man in which Gandhi Ji said that Simplicity is the best
attire which should be wearing by every Indian.
He quotes example from Interviews of Narayan Murthy where he shared his story of how an small startup
Infosys converted into multimillion giant.
Third Interview shared was of Steve Jobs where he said Building business is all about team work and
learning from mistakes. First entrepreneurs need to start with customers, then create technology and
further he discussed strategy for the growth of apple after failing once there should be uninterrupted trial
and error process.
Fourth Interview shared was of Jack Ma from Alibaba in which he said as like electricity before 100 years,
E-commerce will be just like electricity soon i.
Next interview was of Indira Nooyi (Pepsico CEO) that Life is work and work is life but always be down to
earth no matter what position you hold, always be connected to your family.
ChandaKocchar (MD & CEO ICICI Bank) added that Positive Mindset is key to success and women always
needed to think of work life balance and it is always possible to balance both.

CA. Manish Dafria during the session.

Participants during the session.

Project Gabbar From The Movie Sholay
Wednesday, November 23, 2016

Indore Management Association organized a Film Show, based on the theme “Project Gabbar from the
Movie Sholay”. The program was organized on Wednesday, November 23, 2016 at IMA Meeting Room,
Jall Auditorium, Indore. The Moderator for the session was CA. B.P.Inani.
CA B.P. Inani, Director, Swan Finance Ltd and Executive Council Member - IMA. Having worked with Ernst
& Young and Eicher Motors, he co-founded Swan business in 1999. The firm has since grown from
strength-to-strength, becoming the most significant player in financial advisory in Central India.
Few Learning’s from this film show are as follows: •
•
•
•
•
•
•
•

Pursue the Goal till it’s reached
Delegate: You don’t have to do it yourself
Either Trust them or Test them
Small personal interests can put larger goals to danger.
Numbers doesn’t matter, Strength does.
When the battle is lost, taking risk can get you back on track
Trust the Leadership. Team members may not know each and everything
After Disaster strikes, Act on Disaster Recovery & Business Continuity Plans, not mourn
All information is not meant for public-disclosure. Keep them confidential.
Act responsibly on any information / suggestion / feedback

CA B.P. Inani during the IMA Management Film Show

Participants during IMA Management Film Show

Ice Age
Wednesday, January 11th, 2017

Indore Management Association organized a Film Show, based on the Cartoon Movie “ICE AGE”. The
program was organized on Wednesday, January 11th, 2017 at IMA Meeting Room, Jall Auditorium,
Indore. The Moderator for the session was Life Coach Mr. RAKESH JAIN.
Mr. Rakesh Jain is Life Coach, Motivator and a corporate trainer, Director Outdoor Learning Resources
Pvt. Ltd., A corporate training company delivering various management learning modules across India
since more than a decade through NLP, Outbound and experiential methodology.
Initially Ice age movie is made for the kids to give them the knowledge about the ICE AGE, geography
and the animals of that era, But We can fetch many Management learning out of it.
1.
2.
3.
4.
5.
6.
7.
8.

Leader always show the way
Good Intention result good End
Need Team building to go Long
People can change, give a second chance
Demand and supply balance
No revenge in world
Emotions has a great value
Survival of the fittest

So as in case of any organization if one cannot flow with the organizations change they left behind.

Kung Fu Panda
February 23, 2017

Indore Management Association organized a Film Show, based on the Cartoon Movie “Kung Fu Panda”.
The program was organized on Thursday, February 23, 2017 at IMA Meeting Room, Jall Auditorium,
Indore. The Moderator for the session was Dr.Yogeshwari Phatak.
Every human being consists of four parts. The physical body which consists of body parts, the mind which
is composed of thoughts, the vital which is the seat of all desires and cravings and last but not the least
the physchic being which is the pure consciousness or what we called atma. In order to succeed in life a
person needs not only to understand these parts but also to learn to manage them. Kung Fu Panda depicts
how a Panda dreams of becoming a Kung Fu warrior and how despite all opposition he manages to
become one. His ultimate achievement is when he realizes that in life there is no secret formulae to
success.
The secret formulae if at all is the belief in oneself. The movie is not only very inspiring but has wisdom
galore. Sentences like “The mind is like water when it is agitated it becomes difficult to see but when you
allow it to settle the answer becomes clear” and “One often meets his destiny on the road one takes to
avoid it” have immense management learning.

Star Wars
Monday, March 20th, 2017

Indore Management Association organized a Film Show, based on the Epic Cult Movie “STAR WARS”. The
program was organized on Monday, March 20th, 2017 at IMA Meeting Room, Jall Auditorium, Indore. The
Moderator for the session was Mr. HARSHWARDHAN PHATAK.
In this session Mr. Phatak talked about the movie “STAR WARS”, its epic cult status and following. He
shared some interesting facts about the Movie and also shed some light on the many life lessons the
Movie has to offer. Some of the lessons are as follows:
1.
2.
3.
4.
5.
6.

FEAR
The Importance of working
Family
Practice being “good.”
Rid yourself of everything you don’t need.
Be around with other Jedis (Good People)

Mr. Harshwardhan Phatak during IMA Management Film Show

Participants during IMA Management Film Show

New Initiative

Learning from Life of Legend
S. No. Date
Theme
1
07-Mar-17 Learnings from Life of Gandhi
Total

Faculty
Dr. Sandeep Atre

Participation
87
87

Learning’s from life of Gandhi
January 3, 2016
Indore Management Association is organizing a Center of Excellence (COE), an evening talk on “Learning’s from
life of Gandhi” on Tuesday, March 7, 2017 at Hotel Best Western, Indore by Dr. Sandeep Atre – Director CH
Edgemakers & Socialigence and author of two books on Social Intelligence.
He first established the following points:
•
•

To understand real Gandhi, one should not read what is written on him, but what is written by him – his numerous
heartfelt letters and correspondences.
To understand Gandhi, one should not just try to know India after Gandhi but Gandhi before India – i.e. his formative
years and early years in Britain and South Africa.

•

To understand Gandhi, one should not look at him from the angle of Nehru and Patel but from the angle of Kasturba
and Harilal.

He then talked about following learnings from life of Gandhi:
•
•

Importance of introspection & retrospection in life (Gandhi never told lies to himself).
Making your negative experiences the foundations for your constructive maneuvering (for example, Gandhi’s

experience of that night on the rail at Pietermaritzburg. The real Gandhi was actually born on 7 th June 1893).
•

No matter how good you are in one aspect of life, you have to balance all the aspects equally (one thing that

Gandhi could not do well).
•

Don’t take too many targets at one go (in the final phase of his life, Gandhi took too many aspects like

Brhamacharya which were taken in a half-baked manner and thus hurt his reputation).

Focus on your strengths rather than thinking about your weaknesses (Gandhi was just an ordinary man who
kept struggling with his shortcomings throughout life; but he focused on his strengths).

Mr. Sandeep Atre during Session

Participants during the session.

OTHER EVENTS

DETAILS OF OTHER EVENTS CONDUCTED DURING THE FINANCIAL YEAR 2016-2017
•

Rendezvous – An Exclusive CEOs Meet
1. Ms. Vinita Bali
2. Mr. Sunil Alagh

•

Foundation Day

•

#OnceUponATime: Stories of Champions
1. Mr. Arunachalam Muruganantham
2. Mr. Renuka Aradhya
3. Mr. Rahul Narvekar
4. Mr. Rajesh Agrawal

•

Start Up Session at Conclave

•

CEOs Meeting

•

Army Officer’s Session

A Rendezvous with Ms. Vinita Bali
September 14, 2016

Indore Management Association organized its prestigious Rendezvous – An Exclusive CEOs Dinner Meet,
to mark its 53rd Foundation Day with the seasoned businesswoman, Ms. Vinita Bali on Wednesday,
September 14, 2016, on the topic “Leadership & Responsibilities “at Radisson Blu Hotel, Indore.

Ms. Vinita Bali addressing audience
She spoke on leadership responsibility and shared that, it’s not about leader, it’s about leadership,
responsibility, behavior and holding accountability for actions.
Leadership is not about position. We, as individual display leadership even in schools, work &
organization. It’s all about behavior. Your impact is a result of your behavior and not your position. It has
nothing about intent. It’s behavior.
We get rewarded not for our work but for our results. So, leadership is all about doing, behaviors,
authenticity, character, work ethics, performance and taking accountability of results. Therefore,
leadership is behavior not a position.

Ms.
Vinita Bali interacting with audience

A Rendezvous with Mr. Sunil Alagh
January 24, 2017

Indore Management Association organized its prestigious Rendezvous – An Exclusive CEOs Dinner Meet,
to mark its curtain raiser for 26th IMA International Management Conclave 2017 with the seasoned
businessman, Mr. Sunil Alagh on Tuesday, January 24, 2017 on the topic “Prism of Possibilities Decoding
India. “At Radisson Blu Hotel, Indore.

Mr. Sunil Alagh addressing audience on Prism of Possibilities Decoding India.

Mr. Alagh spoke on the importance of being action oriented rather than thought oriented. He said, “When
you have site, but no vision, that is when problem begins”. On brand building, Mr. Alagh stated that your
organization’s vision statement should connect from top management to your labor or chauffer. He says,
“We tend to intellectualize our vision statement but instead we must focus on simplicity and actualize the
vision.”
On risk taking, Mr. Alagh said, “Don’t always rely on traditional business research. Sometimes, we must act
on our gut feeling to take decisions. Observe your customers, their preferences, their behaviors, and don’t
be theoretical all the time. You must burn bridges, that is what will take you forward. Learn to focus on
your strengths. Don’t try to step in someone else’s shoe”.

IMA FOUNDATION WEEK: Debate
September 7 – 15 2016

Panellists during IMA Debate Discussion on the topic “Can everything be managed”
Indore Management Association (IMA) had organized its Debate Discussion “Talk-it-out” on the Topic
“Can everything be managed? On the occasion of Second Day of Foundation Week Celebration At
IMA Meeting Room. This was an open Discussion on The never ending battle between resources and
skills which has been fought by eminent personalities of the city including corporate, entrepreneurs,
professionals, businessmen, academicians and students.
Eminent Personalities of Indore Including Mr. Atul N. Bharat (Placement Head – Acropolis Institute)
and Mr. Virendra Goel (Founder Director Deepak Woollen Industries ) Mr. Virendra Goel said Indians
are already very good in Management It only needs “Harmony of the Harmony” to bring it up to next
level. “Everything that is human can be mentionable and Everything which is Mentionable can be
Managed “ He further added 3 Point Plan for every individual to be Genius.
1. One has to be Aware about his Environment
2. Correct Your Facts and Figures before you begin.
3. Find your Passion and work on it.
So, everything is Manageable

Mr. Atul Bharat started discussion by sharing his own story of Struggle and Hard work , He said
there is always difference between Managing and Successfully Doing, On the contrast of academic
scenario he said there is always difference between Placements and Exposure he always focuses
on the Exposure for young minds of India. He said it is all about Understanding People Mindset and
Handling. He further added by saying that it is only 20% how you behave and 80% is how You Act.
Topic ranging from “Juggad” to Situational Leadership where also discussed over there. So ,
Discussion was concluded from the summary that Everything can be managed keeping in mind
resource and time constraint .

IMA FOUNDATION WEEK: Quiz
September 10, 2016

Indore Management Association (IMA) had organized its “QUIZOTAINTMENT, Quiz Competition for
Corporates and Students on the occasion of Third Day of Foundation Week Celebration At Prestige
Institute of Management & Research, Near Bombay Hospital, Indore on Saturday 10 September 2016
. This “QUIZOTAINTMENT” was based on General Knowledge of Sports, History, Geography, Movies,
Politics and Corporate IQ.
The Quiz master for today evening was Mr. Ashwin Palsikar (Director SAPCON) and well-coordinated
by Mr. Anurag Mundra (Director Ujaas Energy).
The Students participants were from Acropolis Group, Lal Bahadur Shastri Institute, Institute of
Business Management and Research, Indore Institute of Management and research, Prestige Institute
of Management and Research.
The corporate participants were from Ujaas Energy Limited, Acropolis Faculties, Infobeans, Hylsa
Education, VECV Pithampur and Capital Constructions.
The Quiz Competition was won by Mr. Akshay Tiwari/Mr. Himanshu Pal/ Mr. Neetesh Kumar from
VECV Pithampur and awarded with the rolling trophy and Mementos by Mr. Santosh Muchhal
(President IMA) along with other IMA EC Members.
The first Runner-up were from Acropolis Faculty of Management and Research, Dr. Vishal Geete, Prof.
Naman Shrivastava and Prof. Altmash Malik and PIMR Stood as Second Runner-Up.

1.
2.
3.
4.
5.

The “QUIZOTAINTMENT” were held with 5 Rounds including
Momentum Builder
Guess the Number
Audio Visual Round
Link the Profession with Personalities
Divide and Rule

IMA FOUNDATION WEEK: Book Review
September 8, 2016

Indore Management Association organized book review on the book “The Top Five Regrets of the
Dying” for management professionals and students in IMA Reader’s Clique. The program was
organized onThursday, September 8, 2016at IMA Meeting Room, Jall Auditorium, Indore. The
Moderator for the session was Mr.Akhilesh Sengar.
Mr. Akhilesh Sengar is a BE & MBA with 23 years of varied experience in IT, Education, Telecom having
handled roles in Sales, Consulting, Teaching, Training & Talent Management. Currently with Idea Cellular
Limited as Vertical Head - Management Development Function. He specializes in behavioral interventions
such as Emotional Intelligence, Human Process Labs, FIRO-B, FIRO-Business, Conflict Resolution &
Counselling. He is passionate about enabling people realize and achieve their potential.
The book The Top Five Regrets of the Dying deals with intense learning, insights and profound realization
that people get when they are faced with their own mortality. It also emphasizes upon the contrast that
none of the regrets that people had, close to their death, were associated with materialism. Most of the
regrets centred on people and relationships.

New Initiative
#OnceUponATime – Stories of Champions

#OnceUponATime – A Champion Story of Mr. A Muruganatham
May 24, 2016

Indore Management Association had launched its new series program #OnceUponATime : Stories of
Champions with the most insightful & acknowledged Social Entrepreneur Mr. Arunachalam
Muruganantham on Tuesday, May 24, 2016 at The Daly College, Indore.
#OnceUponATime series is a salute to those successful professionals and businessman who true to
their inner call, chose a road less travelled. Who walked their talk with élan and chartered new
territories, set new bench marks in their field of enterprise. #OnceUponATime bring forth the success
stories of such brilliant heroes straight from their heart. They share with us their unique challenges,
circumstances and lessons that culminate in accomplishment and further ignite them to set greater
goals. In the enthused environment of story-telling, discussions are encouraged from the audience that
makes this session a truly rewarding one.
Mr. Arunachalam Muruganantham who is enlisted in the TIME Magazine’s 100 most influential people
and awarded for best Innovation for the betterment of society by IIT, Chennai and the Presidential
award for Innovation. Jayshree Industries in Coimbatore, founded and nurtured by him, has helped
more than 2.5 million women so far.
He thought about those who rarely thought about and gave them a dignified life of health and
economic stability. His vision and commitment has made a huge difference in lives of rural Indian
women. Believing in the philosophy of ‘small is beautiful’ Muruganantham invented a Mini Sanitary
Napkin-Making Machine for a hygienic, affordable sanitary napkin for the rural Indian women.
Learnings from the session:
• If you want good manager don’t conduct interview in English
• Be unique in whatever you are doing don’t be Xerox of anybody.
• To be successful you need clarity in your vision.

Participants at #Once Upon a Time Program

Mr. Arunachalam Muruganantham during interaction with Mr. Sandeep Atre at #OnceUponATime

#OnceUponATime – A Champion Story: Mr. Renuka Aradhya
July 29, 2016

Indore Management Association organized the second program of the series #OnceUponATimeStories of
Champions with Mr. Renuka Aradhya on Friday, July 29, 2016 at The Daly College, Indore. Moderator for
the program was Dr. Sandeep Atre, Founder Director - Socialigence.
He begged on the streets once. His company today has a turnover of Rs 30 crore and employs 150 people.
This by no means is the finishing line even though 50-year-old Renuka Aradhya started life’s race with a
major handicap. Renuka was born poor. He has seen the kind of poverty that put him on the streets to
beg. The poverty that kept him hungry both literally and metaphorically. From pushing a handcart under
a blazing sun to now owning a fleet of 1000 plus cars? Or from transporting 300 dead bodies to ferrying
foreign tourists who left tips in dollars? Or from failing to clear class X exams to now rubbing shoulders
with the industry’s who’s who?
He says “In poverty, there is no unity. Lack of money can make people selfish and mean. If people lived
happily together in the midst of poverty then they are gods.”
The reason he kept moving and starting all over again is because he wanted to achieve something. He did
not have any educational background. He was not even a high-school pass. He had no money and no
family connection. He did not have any mentors, no one to guide him. But he was always in search of
opportunities.
He emphasized one of his learning and said, “If you take care of your customers, then you’ve won the
battle. I got very good reviews from my customers and because of this, I was always in demand”.
This also taught him the impermanence of life. That nothing is enduring. That life and death are nothing
but two ends of a long journey.

The program was graced by Students and corporates from Cummins, Sapcon Instruments, Technodyne
Systems & Services, ISP-The Art of Parenting, National School of selling, Pioneer Institute of Professional
Studies, Deccan Diesels, Idea, Associated Alcohols & Breweries Ltd, Commercial Syn Bags Ltd., Omega
Rubber Industries, Shakti Pumps, HDFC Bank, Suyash Hospital Pvt. Ltd. , Jyothy Laboratories Limited,
Reliance Corporation , Paragon Business Solutions Limited , Franklin Templeton, Cipla, Jaideep Ispat , VE
Commercial , Hathway Cable , SBI, Kirloskar Brothers Ltd., Ujaas Energy Ltd., Punjab Jewellers, Mittal Corp
Limited, Yash Technologies.

#OnceUponATime – A Champion Story : Mr. Rahul Narvekar
September 27, 2016

Indore Management Association organized the third program of the series #OnceUponATime: Stories
of Champions with Mr. Rahul Narvekar on Tuesday, September 27, 2016 at The Daly College, Indore.
Moderator for the program was CA Navin Khandelwal, Director – Niraj Engineering Co. (P) Ltd.
He started out from a Mumbai chawl called “Bhandu”. Rahul, at an initial stage of his life started
working as a door to door salesman to pay for his education. He worked for various sales campaigns
from selling the new launched Dettol plaster to small paanwallahs in Mumbai’s to
peddling Gillette razors in Akbarallys. While studying business entrepreneurship full-time he moved to
TSN - teleshopping network run by UTV. He learnt cable advertising and set up a cable advertising
company to sell corporate advertising on local cable which was then his venture.
He is a seasoned startup entrepreneur, having earned stripes in Mumbai and accumulated a track
record in Delhi. He has a professional degree from IIM Calcutta and he is the Founder CEO of
Indianroots, an NDTV ethnic retail venture.
He started his story by saying that Entrepreneurship is an Addiction. Started his first company in 1994
and said India is Diversified Country and Talent is India is Awesome. His Favorite quote is “Small Milate
Raho , Large Banate Raho”. He further added that Whenever something bad happens , It is good sign
of growth .

He used to borrow comics in his early school days and learned English language from there. In his teen
age he also worked as Ward boy in an local Hospital then he moved into profession of Sales Executive
used to sell discount cards.
He said Collateral or Security is not needed to be an Entrepreneur, it’s all about your passion and
determination. In Indian Market, you cannot copy product from other country and put in Indian
market, Indian market always look for low cost, high quality solution and Technology always remain
key for success. He then founded 17 E-Commerce company and made revolution in entire industry.
The program was graced by Students and corporates from Case New Holland Construction Equipment
(India) Pvt. Ltd., Convenient Construction and Consultancy Pvt. Ltd, Deccan Sales & Service Pvt. Ltd,
Force Motors, V E Commercial Vehicle Ltd, Vishal Fab(India) Pvt. Ltd, Arihant Institute of Management
Studies, Prestige Institute, IPS Academy and many more.

#OnceUponATime – A Champion Story: Mr. Rajesh Agrawal
November 5, 2016

Indore Management Association organized the fourth program of the series #OnceUponATime: Stories
of Champions with Mr. Rajesh Agrawal on Saturday, November 5, 2016 at The Daly College, Indore.
Moderator for the program was Dr. Sandeep Atre, Founder- Director of Socialigence Indore.
Born and brought up in Indore to being a Deputy Mayor of London for Business, he developed his
enterprise working from a small office into a huge business with offices in Birmingham, France and
Spain.
Founder and CEO of Xendpay, a global money transfer service, and RationalFX, an online foreign
exchange service, Rajesh arrived in London equipped with the ambition to succeed. He has created
multi-million-pound businesses from scratch and knows first-hand the challenges that our business
leaders face and what it takes to be a successful entrepreneur.

CEO Round Table Discussion

CEO Round Table Discussion of major corporate houses of Central India to interact and deliberate. It is a
platform for meeting and developing professional networking and deliberating the ways to enhance and
innovate new ways of management in companies.

CEO Round Table Meetings
Date

Members Present

August 12, 2016

21

November 11, 2016

18

First Quarter: CEO Round Table Meeting
August 12, 2016

Agenda:
•
•
•

Relax, Restore & Rejuvenate Quickly & Easily - By Pt. Radheshyam Mishra
Best practice session by Mr. Manoj Jain, Sr. Vice President – Works, - SRK Ltd.
General Discussion

Guest Session:
A session on the topic “Relax, Restore & Rejuvenate Quickly & Easily” taken by renowned Yoga Trainer Pt.
Radheshyam Mishra ji, he shared the small tips with the members for relaxing and rejuvenating in the hectic
working hours to relax the muscles.
He demonstrated some of the asans which can be easily practice during working hours. He emphasized to
follow Breathing asans for healthy life.
Best Practice:
Best practice sharing session was on the “Best Manufacturing Practices of SRF Ltd.” The session speaker was
Mr. Manoj Jain, Sr. Vice President – Words – SRF Ltd. Presentation shared was appreciated by the members
present in the meeting. There was also discussion on woman employees maternity leave bill which is recently
passed. Members present expressed their views and shared their experiences on HR issues.

Next Meeting:
It was unanimously decided, to have CEOs Round Table Meetings on second Friday of Mid-month of every
quarter, Therefore next meeting will be scheduled on November 11, 2016. Mr. Satyendra Tiwari, - Case New
Holland, Pithampur will share his thoughts on “Organizational Sustainability in today’s Circumstances”.
Meeting was concluded with vote of thanks given by Mr. Aditya Shrivastava, VE Commercial Vehicle Ltd.

Second Quarter: CEO Round Table Meeting
November 11, 2016

A session of Mr. Satyendra Tiwari, Plant head – Case New Holland Pithampur shared the best practices
of his company.
Session was followed by the updates of 26th IMA International Management Conclave 2017.
Conclave speakers and status of Awardee was shared with the members present.
Everyone was requested to block the diary to be the part of upcoming International Management
Conclave.

Other Programs
Interaction between College of Defense Management & IMA
December 15, 2016
The team of officers from College of Defence Management visited Indore Management Association on
December 15, 2016. The officers were from the three services of Defence i.e. the Indian Army, Indian Air
Force & Indian Navy.

Officers from College of Defense Management at Indore Management Association.

Officers from College of Defence Management at Indore Management Association.

Start-Up Session
IMA Start Up session with Mr. T. V. Mohandas Pai, Chairman of the Board, Manipal Global
Education Services Pvt Ltd and Dr. Kiran Karnik, Former President NASSCOM at IMA International
Management Conclave 2017 at Abhay Prashal, Indore
This Session was conducted at IMA International Management Conclave 2017 for startup where Mr.
Mohandas Pai and Dr. Kiran Karnik addressed around 70 startups and budding entrepreneurs.
They shared that the Startup Sessions is more than a business; it’s a personal mission to empower
purpose-driven entrepreneurs to do their greatest work. It’s about creating an extraordinary life
while building a meaningful business. It’s about being a creator, a leader, a teacher, a giver, and a
doer. It’s a quest to empower visionary business builders to create world class companies. on
funding, funding bubbles, sustainable business model.
Session was for 45 min followed by Q&A interaction.

IMA AWARDS

AWARDS INSTITUTED & PRESENTED (1ST APRIL 2016 - 31ST MARCH 2017)

•
•
•

IMA Lifetime Outstanding Achievement Award
Quest for Leaders
Young Manager’s Competition.

This year at IMA Lifetime Outstanding Achievement Award to Mr. A.M Naik, Group Executive Chairman,
Larsen & Tourbo Limited. Mr. A. M. Naik mirrors the values of the organization he heads - professionalism,
entrepreneurship and a passionate commitment to advancing the interests of all stakeholders. He was
awarded for his incomparable contribution to corporate world and nation as whole. Under his leadership,
L&T has overcome multiple challenges, and emerged stronger.
Past IMA Awardees:
•

2017 Mr. AM Naik

•

2010 Mr. Subodh Bhargava

•

2016 Mr. Deepak Parekh

•

2009 Dr. Sam Pitroda

•

2015 Dr. K Radhakrishnan

•

2009 Mr. Ratan Tata

•

2015 Mr. Rahul Bajaj

•

2007 Dr. R. A. Mashelkar

•

2014 Mr. Amitabh Bachchan

•

2006 Dr. E. Sreedharan

•

2014 Dr. Ram Charan

•

2004 Ms. Simone N. Tata

•

2013 Dr. Kumar Mangalam Birla

•

2003 Mr. M. V. Subbiah

•

2011 Mr. N.R. Narayana Murthy

•

2002 Mr. S. Ramadorai

•

2001 Mr. S. M. Datta

Citation presentation to Mr. A M Naik.

Award presentation to Mr. A M Naik.

In his award acceptance speech, Mr. Naik said, “There are limitless possibilities for India and we can
achieve anything”. He further shared his story, “From Village to world” which inspired the audience. He
said, “If you want to be a leader, you must be all-rounder in every field.”
Sharing his corporate journey, which he started as a junior Engineer in L&T, Mr. Naik said, “Devotion along
with passion conquers everything and you must take bold steps in order to succeed. Have an urge to do
the best in what you undertake.”

Mr. A M Naik addressing the gathering.
Since year 2001, Indore Management Association has been recognizing the iconic contribution of the
senior business icons of the Indian business with “IMA Lifetime Outstanding Achievement Award” each
year.
In addition to above, some outstanding achievers have been differently recognized for their iconic
contribution to Indian Business Growth as follows:

IMA had organized Quest for Leaders (QFL) and Young Managers Competition (YMC)
at Daly College Business School, Indore
With a view to recognize competitive excellence among young managers and by providing them an
unparalleled opportunity to sharpen their analytical and creative thinking, problem solving, team
working and leadership skills Young Manager’s Competition is held every year by Indore Management
Association.
The competition provides teams from the various companies a common platform to research, analyse,
discuss and deliberate on a theme of contemporary managerial interest.
With a view to recognize competitive excellence among college students and by providing them an
unparalleled opportunity to sharpen their analytical and creative thinking, problem solving, team
working and leadership skills Quest for Leaders Competition is held every year by Indore Management
Association.
The competition provides a common platform to research, analyze, discuss and deliberate on a theme
of contemporary managerial interest and national significance.
These are the qualities which the corporates look forward to while making recruitments for their
companies. Thus this competition provides a good platform and throws lime light on potential leaders.

IMA had organized Young Managers Competition (YMC)
at Daly College Business School, Indore

These competitions provide a unique opportunity for young participants to test and demonstrate their
knowledge, experience and professional expertise in the field of leadership and creativity. In a nutshell,
they aim at developing leadership, innovativeness, creativity, oratory skill, team work, professionalism
and competitiveness in young managers.
The aim of IMA is to create and nurture learning culture and bring out enterprising spirit at all levels so as
to effectively pursue challenges in today's chaotic, complex and rapidly changing global environment. To
achieve the same, it is essential to instill the 'Spirit of Innovation' in the mind of each person through a
conscious process of self-discovery, experiential learning and self-determination.
This year YMC have received tremendous interest from various Corporates like Mahindra 2-Wheelers,
VECV etc. The Chief Guest for YMC this year would be Mr. Satendra Tiwari- Plant Head, Case New Holland,
Pithampur. The judge’s panel for YMC includes; Mr. Harshwardhan Phatak, Mr. Ravi Nandi and Mr. Sushil
Dubey.
The teams for Quest for Leaders include names like IPS Academy, Daly College Business School etc. The
Chief Guest for QFL is Mr.Sanjeev Agrawal, Vice President, Impetus. The judge’s panel for QFL includes
Mr. Rajendra Arya, Mr. Prachi Agrawal.
The competition’s winners will be awarded their prizes at IMA’s International Management Conclave
2017. The IMA 26thInternational Management Conclave, to be held on 3rd and 4thFebruary, 2017 will
further explore the convergence of these learning’s to roadmap Leadership Strategies for the future. The
IMA 26thInternational Management Conclave is a huge platform for corporate and students to understand
the changing parameters of leadership.
In this changing time, leaders who can enthuse their organizations to spot new opportunities and
capitalize on them, leaders who can inspire their followers to embrace change and emerge triumphant,
will become legends of tomorrow.

As very well said, “The one who has the ability to stand forth and firm in the challenge and ensure the
survival of the enterprise will rewrite the faith of his business.”

Winning team of Young Managers Competition(YMC) – John Deere Pvt Ltd. with Judges of YMC competition.

Winners at Conclave

PRESS COVERAGE

IMA had organized Quest for Leaders (QFL) competition
at Daly College Business School, Indore

Indore Management Association (IMA) successfully organized 18th Quest for Leaders Competition on
December 16th, 2016 at Daly College Business School. The prestigious competition in the students from
various institutes participated. The competition was on this year’s conclave theme: Prism of PossibilitiesDecoding India.
Indore Management Association (IMA) annually conducts this Competition for the dynamic student base
i.e. “Quest for Leader Competition (QFL)”. This competition is organized with a view to provide the
opportunity to demonstrate their knowledge and creativity in the larger interest of the management
fraternity. The competition aims to cultivate conceptual thinking, organization of thoughts and
presentation skills, among the students of graduate and postgraduate level.
Quest for Leadership is also intended to make out and sharpen leadership qualities, QFL results in efficient
team output. Those who have true leadership prospective and the motivation to occupy the limelight
while working efficiently in a team are the fittest for this competition
The aim of IMA is to create and nurture learning culture and bring out enterprising spirit at all levels so as
to effectively pursue challenges in today's chaotic, complex and rapidly changing global environment. To
achieve the same, it is essential to instill the 'Spirit of Innovation' in the mind of each person through a
conscious process of self-discovery, experiential learning and self-determination.
The program started with lightning of the lamp by the Judges and other dignitaries. The opening remarks
and introductory speech was delivered by Chief Guest Mr. Sanjeev Agrawal, (Vice President- Operations,
HR & Finance: Impetus Technologies Limited)

He addressed the participants and the audience by giving an insightful thought on the theme Prism of
possibilities-Decoding India. He emphasized on students to think out of box ideas which can contribute
towards nation building and encouraged students to take initiative in every aspect of life to be a Leader
in their field.
There was a session from the dignitaries of the three forces of defence; Indian Army, Indian Navy and
Indian Air Force
The judges’ panel for QFL included
1 Ms. Prachi Agarwal (Clinical Psychologist)
2. Mr. Rajendra Arya (Senior Manager, Shalby Hospital)
Different Teams gave their insights on the topic as follows –
1. Students suggested SSS or triple “S” Model which is (Skill, Speed and Scale) Developing Skills which
will increase the speed and ultimately it will help in scaling and expansion of both Individual and
Organizations.
2. Developing Three points SFB Agenda (Synergy, Faith and Beliefs) among citizens to make them
responsible citizen of the nation.
3. Political Leadership should focus on Less Government (Regulation) and More Governance
(Transparency).
4. Youth should be encouraged to be social entrepreneur and touch bottom of the pyramid which is
located in Rural India by providing high Quality , Low Cost Products to consumers.
5. Indian Culture and ethos should be exhibited on Global Platform for generating Thought
Leadership
6. Education Sector should be leveraged through Massive Free Open Online Skills based Courses so
that they can learn anytime, anywhere without any constraints.
The winner for this year was Acropolis Technical Campus-Mr. Palash Badjatya, Ms. Avani Sharma, Ms.
Swapnila Patni and the runner up trophy was bagged by Daly College Business School-Ms Muskan
Saxena, Ms. Pravgya Mudra, Mr. Yash Dange
It was a vivacious ambience there and the event was a huge success.
The prize distribution for the QFL & YMC was done at the 26th IMA International Management Conclave
on 3rd & 4th February, 2017.

Students giving their presentation on the theme- Prism of Possibilities: Decoding India. Winning team

Acropolis Technical Campus with Judges and faculty members of Institute

Winners at Conclave
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Collaborative Programs
with AIMA

COLLABORATIVE PROGRAM WITH AIMA
Celebration of AIMA’s Diamond Jubilee with IMA’s 26 th International Management Conclave 2017
in Indore

All India Management Association (AIMA) celebrated its 60th anniversary, i.e. Silver Jubilee Ms. Rekha
Sethi, Director General AIMA addressed the audience about journey, role and achievement of AIMA.

The first speaker of the inaugural session of the conclave was Mr. D Shivakumar - Chairman & CEO,
PepsiCo India Ltd, who spoke on the topic, “Navigating the future through disruption”. The brand
guru emphasized that disruption and innovation are two different things. Innovation is incremental
and is needed by every organization, while disruption is bigger and dynamic. He said, “Technology and
Globalization are the two forces for disruption. Disruption creates a complete new market for the
organization in the market.”
Taking examples of Nirma Washing Powder, Tata Nano Cars and Clinic Plus shampoos, the growth
manager, Mr. Shivakumar explained the forces of disruption in the market. He further said that, a start
up works with good concept, leadership, capabilities and willingness to work within ecosystem. “Think
consistently and thrive to provide consistent value to your customers.” In the end he concluded that,
“Disruption is staying course and moving forward”

Mr. D Shivakumar addressing the gathering.

The second speaker of the session was Mr. Sunil Kant Munjal-President, All India Management
Association, who spoke on the topic, “Mind your business – Higher, Faster, Stronger”. Mr. Munjal
said, “Transform your challenges into opportunities.” Talking about women empowerment Mr.
Munjal believes that women workforce is playing a crucial role in driving the nation’s economy.
He further talked about job opportunities available in our country and explained the importance of
experiential knowledge which should be given to students. Mr. Munjal believes that India can
explore opportunities through education. Also He threw light on India’s start up culture referring it
to be the third largest in the world. Mr. Munjal said we need to thrive on prism of possibilities for

growth. Talking about GST, Mr. Munjal said that it will broaden market for business, improve
logistics costs and will provide incentive to do business without invoicing.

Mr. Sunil Kant Munjal, addressing the gathering

Unveiling of Commemorative Volume, Indore Manager Magazine

STUDY TOURS
&
INDUSTRIAL VISITS

STUDY TOURS, INDUSTRIAL VISITS
Places visited, Number of Participants
(1st April 2016 – 31st March 2017)

IMA STUDENT CHAPTER PROGRAMS DETAILS

No.

Date

College

Program

Speaker

Topic

1

October 3, 2016

Daly College Business School,
Indore

Mr. R.
Gopalkrishnan

Awakening Young Minds

2

October 19, 2016

Acropolis Technical Campus,
Ralamandal

IMA Student
Chapter
Inauguration
IMA CEO
Talk

Mr. Aseem
Shrivastava

3

October 24, 2016

4

November 3, 2016

IMA CEO
Talk
IMA CEO
Talk

Mr. Rajendra
Joshi
Mr. Abhishek
Nandedkar

5

November 9, 2016

Sri Vaishnav Vidhyapeeth
Vishwavidyalaya
Prestige Institute of
Management & Research PG
Campus, Indore
Swami Vivekanand College of
Engineering, Indore

How to have an
awesome Attitude for
Corporate world
Time Flies when you are
on facebook
Rural Advertising & CSR

IMA CEO
Talk

Mr. Ujjesh
Sinha

Acropolis Institute of
Management Study& Research,
Indore
Institute of Business
Management & Research, IPS
Academy Indore
Acropolis technical Campus,
Indore

IMA CEO
Talk

Mr.
UjjeshSinha

How to make
Everyday…a Teriffic Day!
Developing your Positive
Mental Attitude

IMA CEO
Talk

Mr. N.Mohan

Discover your Passion

IMA
Management
Film Show
IMA CEO talk

Dr. Sandeep
Atre

Film Show (Vijeta and
Lakshya)
Team Building

IMA CEO
Talk

Mr. Satendra
Tiwari
Mr. Karanvir
Singh

IMA Centre
of Excellence

Mr. Sant
Saran Mantri

Self-Motivation- A key to
Success

IMA Centre
of Excellence
IMA Film
Show

Mr. Amber
Arondekar
Mr. Subodh
Shrivastava

Find your WHY

IMA Centre
of Excellence

Dr. Vikrant
Singh Tomar

T- Transformation

IMA CEO
Talk

Mr. N. Mohan

IMA CEO
Talk

Mr. Aseem
Shrivastav

Developing Global
marketing outlook for
students
How to be star in
corporate world

6

November 16, 2016

7

November 17, 2016

8

November 22, 2016

9

November 25, 2016

10

November 28, 2016

11

December 17, 2016

12

December 23, 2016

13

January 9, 2017

14

January 19, 2017

15

January 20, 2017

16

February 22, 2017

Shri Aurobindo Institute of
Technology, Indore
Acropolis Faculty of
Management and Research,
Indore
Prestige Institute of
Management & Research, UG
Campus, Indore
Acropolis Institute of
Technology & Research, Indore
Prestige Institute of
Management & Research, UG
Campus, Indore
Prestige Institute of
Management & Research, PG
Campus, Indore
International Institute of
Professional Studies, DAVV
Indore
International Institute of
Professional Studies, DAVV
Indore

Global Perspective of
India’s Youth

Film Show Devil Wears
Prada

17

February 27, 2017

18

February 27, 2017

19

February 28, 2017

20

March 1, 2017

21

March 8, 2017

22

March 10, 2017

23

March 20, 2017

24

March 21, 2017

25

March 22, 2017

26

March 24, 2017

27

March 27, 2017

28

March 30, 2017

29

March 30, 2017

Institute of Business
Management & Research, IPS
Academy Indore
Prestige Institute of
Management & Research, UG
Campus, Indore
Shri Vaishnav Vidyapeeth
University, Indore
Acropolis Institute of
Management Study &
Research, Indore
Institute of Business
Management & Research, IPS
Academy Indore
Acropolis Institute of
Technology & Research, Indore
Prestige Institute of
Management & Research, PG
Campus Indore
Sri Aurobindo Institute of
Technology, Indore
International Institute of
Professional Studies, DAVV
Indore
Institute of Business
Management & Research, IPS
Academy Indore
Acropolis Institute of
Management Study & Research,
Indore.
Institute of Business
Management & Research, IPS
Academy Indore
Acropolis Institute of
Technology & Research, Indore

IMA
Management
Film Show
IMA Readers
clique

Mr. Ankit
Sharma

Film show on Band
BaajaBaarat

CA B.P.Inani

Book Review on – Rise
and fall of Nation

IMA Film
Show
IMA Readers
clique

Mr. Shashank
Kasliwal
Mr. Pratik
Uppal

Film Show on – 3 idiots

IMA CEO
Talk

Mr. Jagdish
Verma

IMA Film
Show
IMA Film
show

Prof Pankaj
Kothari
CA Deepak
Mulchandani

Hawaijaada

IMA Film
show
IMA Film
show

Mr. Akhilesh
Sengar
Mr. Rakesh
Jain

Kung fu Panda

IMA Centre
of Excellence

Mr. Amber
Arondekar

Know your WHY

IMA Film
show

CA Navin
Khandelwal

Manjhi The mountain
Man

IMA CEO
Talk

Mr. Aseem
Shrivastav

How to be star in
corporate world

IMA CEO
Talk

Mr. Aseem
Shrivastav

Building Awesome
Mind- set for Corporae

Book review on –
Jonathan Livingston
Seagull
Peep into your future

Speeches, impact and
Reality

Vertical limit

IMA STUDENT CHAPTER Inauguration by Mr. R. Gopalkrishnan
at Daly College Business School, Indore
Awakening Young Minds
3 October 2016

Indore Management Association Inaugurated First 11 IMA Student Chapters with Mr. R. Gopalakrishnan
on Monday, October 3, 2016.

IMA Student Chapter’s objective is to provide a platform to students which serve beyond theoretical
knowledge & curriculum in order to enhance their skills, understanding, work culture and getting ready
for professional life.
With an aim to cultivate and maintain a fine balance between theory and practice, Indore Management
Association (IMA) had established IMA Student Chapters. To inaugurate the first 11IMA Student
Chapters of 2016-17, we have invited Mr. R Gopalakrishnan.
Ceremony was followed by Mr. R Gopalakrishnan address on the topic: Awakening Young Minds
Mr. R Gopalakrishnan has served as Chairman of Unilever Arabia, as Managing Director of Brooke Bond
Lipton and Vice Chairman of Hindustan Lever, as Executive Directors of Tata Sons and several companies
of Tata Group. He also serves as an independent director of listed companies, Akzo Nobel India, Castrol
India, and Hemas Holdings PLC, Sri Lanka, and mentors leaders as the president of Mind works.
The program started with lamp lighting ceremony followed by floral welcome of Mr. R Gopalakrishnan
and the welcome speech by Mr. Shiv Singh Mehta, (Chairman –IMA).
IMA presented Charters and Certificates to the Directors of different Institutes along with Student
Coordinators.
The Charter was presented by Mr. R Gopalakrishnan to total 11 institutes, which are: Acropolis
Technical Campus, Acropolis Faculty of Management & Research, Symbiosis University of Applied
Sciences, Institute of Business Management and Research, Prestige Institute of Management & Research
(PG Campus & UG Campus), Acropolis Institute of Management Studies & Research, Shri Vaishnav
Vidyapeeth Vishwavidyalaya, Acropolis Institute of Technology & Research, Sri Aurobindo Institute of
Technology and Swami Vivekanand Group Of Institutions, Indore.
Mr. R Gopalakrishnan captivated the participants with his mesmerizing words and knowledge. The
program concluded with interaction session & the Vote of Thanks to Mr. R Gopalakrishnan.

CEO Talk at Acropolis Technical Campus, Ralamandal Indore
How to Have an Awesome Attitude for Corporate World.
October 19, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Wednesday, October 19,
2017 at Acropolis Technical Campus, Ralamandal, Indore. On the topic “How to have an awesome
attitude for corporate world” and the speaker for the session was Mr. Aseem Shrivastav, Former MD
of Kirloskar Ebara Pumps Ltd, Pune.
Few key points which can be learned from the session are as follows:
•

Mr. Aseem Shrivastav said that- A balance between Aptitude and attitude will give you Altitude.

•

During session Mr. Shrivastav said that Theoretical Knowledge contributes 15 % and Attitude
contribute 85 % in career Growth.
According to him a corporate star is fearless, fearless people grow faster. Fear can become a
hurdle in corporate or business world.
He said that take responsibility of whatever happens with you in your life. Don’t blame people or
situation for the same.

•
•

Mr. Aseem Shrivastav (Former MD & CEO at Kirloskar Ebara Pumps Ltd.) Addressing the students of
Acropolis Technical Campus, Indore. Students of Acropolis Technical Campus, Indore during the session
of Mr. Aseem Shrivastav (Former MD & CEO, Kirloskar Ebara Ltd.)

IMA Student Chapter CEO Talk@Shri Vaishnav Vidyapeeth University Indore

Time Flies when you are on Facebook
October 26, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Monday 24th Oct 2016
at Shri Vaishnav Vidyapeeth Vishwavidyalaya Campus, Ujjain Road, Indore. On the topic “Time Flies
When You are on Facebook: Time Management & Goal Setting” and the speaker for the session was Mr.
Rajendra Joshi, (SBU Head at AVTEC Ltd)
Few key points which can be learned from the session are as follows:•
•
•
•
•
•
•
•

Goal Should be based on SMART Approach i.e. (Specific, Measurable, Attainable, Realistic ,
Time bound)
You should take small steps in order to achieve your long term goal.
You must have a role model whom you can admire for your passion.
You must prioritize your work.
Create and visualise your passion and then transform it in reality.
In Session, Mr. Joshi has also taken the example of German People who are most punctual
people in the world.
Everyone says “Time is Money” but according to me it is more than that because you can
earn Money again but the time which you have lost cannot be back again.
You should manage the time for Facebook, LinkedIn as these are the best connectivity
platform for Individual.

IMA STUDENT CHAPTER CEO Talk
at PRESTIGE INSTITUTE OF MANAGEMENT AND RESEARCH (PG CAMPUS)

Rural Advertising and Corporate Social Responsibility
November 3, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Thursday November 3,
2016 at Prestige Institute of Management & Research Indore. On the topic “Rural Advertising and
Corporate Social Responsibility” and the speaker for the session was Mr. Abhishek Nandedkar , CEO,
Vastrambar Indore.
Few key points which can be learned from the session are as follows:•

You should always create a proper channel of target Market.

•

You must ability to foresee the future.

•

In Session, Mr. Abhishek has also taken the example of many FMCG Companies like HUL, Tata
Tea.

•

He discussed about different touch points which are used in rural areas like Mela, hatts.

•

Creating awareness about the product is the first and foremost requirement of promoting
your product.

•

He also discussed about the LSM (Lifestyle management) Approach.

IMA Student Chapter CEO Talk at Swami Vivekanand College of Engineering
How to make Everyday...A Terrific Day
November 9, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Wednesday,
November 9, 2016 at Swami Vivekanand college of Engineering, Indore. On the topic “How to make
every day-a terrific day!” and the speaker for the session was Mr. UjjeshSinha, Former Head &
Director State Bank group of Institute (Chetna) Indore.
Few key points which can be learned from the session are as follows:
Your all day depends on your thoughts.
•

Always keep yourself calm and have positive attitude.

•

In Session, Mr. Sinha Told Many stories which taught us that we should always carry good

and positive thoughts in mind.
•

During the session Mr. Sinha presented many quotes of great authors.

•

He said that if you will upset or disturb yourself, the loss will happen only to you.

•

At last he said that always do your best and think positive.

IMA Student Chapter CEO Talk
at Acropolis Institute of Management Studies & Research, Indore

Developing Positive Mental Attitude
November 16, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Wednesday, November
16, 2016 at Acropolis Institute of Management Study & Research. On the topic “Developing Your Positive
Mental Attitude” and the speaker for the session was Mr. UjjeshSinha, Former Head & Director State Bank
group of Institute (Chetna) Indore.
Few key points which can be learned from the session are as follows:•

In Session, Mr. Sinha told the story of Sachin Tendulkar and Mrs.ArunimaSinha to develop the
positive attitude in the worst situation of your lives.

•

During the session Mr. Sinha presented many quotes of great authors.

•

In Session Mr. Sinha Spoke about the How the positive attitude increase the chances of success
through charts and many live examples.

•

He has also taken the example of Students behaviour and attitude at the time of Campus
Placement.

•

He ended his session with clearing the confusions of students who all have attended the session.
(Q & A Session)

IMA Student Chapter CEO Talk
at IBMR, IPS Academy, Indore

Discover your Passion
November 17, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Thursday, November 17,
2016 at IBMR IPS Academy on the topic “Discover Your Passion” and the speaker for the session was Mr.
N.Mohan, Global Head for leather products at TATA International.
Few key points which can be learned from the session are as follows:•
•
•
•
•

He said that you should always believe there is a probable solution to every problem.
He said that you should appreciate everything which is around you.
Mr. N. Mohan has taken many live examples of his own personal life to make everyone
understand the things.
He said that when you are changing something there may be some possibility of failure and it
needs to be accepted.
He said the top 7 points to success in today’s fast pacing environment –
1.
2.
3.
4.
5.
6.
7.

Know yourself and identify your hidden talent.
Have goals and prepare to fail.
Pick up a job you love or works towards identifying your passion.
Choose a domain and master it.
Pick up a hobby so that you can de stress.
Always work towards improving quality of your life.
Work towards personal satisfaction and fulfilment.

IMA Student Chapter Management Film Show
at Acropolis Technical Campus, Ralamandal, Indore.

Film Show: Lakshya & Vijayata
November 22, 2016

Indore Management Association - Student Chapter had Organized Management Film Show on
Tuesday, November 22, 2016 at Acropolis Technical Campus, Ralamandal, TilloreKhurd, and Indore.
And the speaker for the session was Dr.Sandeep Atre (Founder Director CH EdgeMakers and
Socialigence)

Few key points which can be learned from this Management Film Show Session:
➢ In Session Dr. Atre shown the clips of Movie Vijeta and Lakshya.
➢ In Session Mr. Atre Spoke that we should never plan anything, the thing which we need to do is
develop these small things in habit.
➢ In Session he talked about we should not learn things we should observe the things.
➢ Movies were based on the Goal orientation. Mr. Atre taken many examples of old movies during
the session which explained the concept of goal very clearly.

IMA organized Management Film Show @ Acropolis Technical Campus, Ralamandal, Indore Campus on
two films “Vijeta and Lakshya” on Tuesday, 22 November 2016. Speaker for the Session was Dr. Sandeep
Atre (Founder Director of Socialigence and CH Edge Makers).

Student of Acropolis Technical Campus during the Management Film Show Session by Dr. Sandeep Atre.

IMA Student Chapter CEO Talk
at Sri Aurobindo Institute of Technology
Indore on Topic- Team Building
November 25, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Friday, November 25,
2016 at the topic “Team Building” and the speaker for the session was Mr. Satendra Tiwari, Plant
Manager at CNH Industrial.
Mr. Satendra Tiwari has completed his Bachelor of Engineering from NIT Jamshedpur. He has more
than 23 years of experience in Manufacturing. Mr. Tiwai has worked in many reputed companies
which includes TATA’s TRF , L&T. Presently Mr. Tiwari is working as Plant Manager in CNH Industries.
Few key points which can be learned from the session are as follows: ➢ He said that in every team there is a Sahdev (Character of Mahabharata) who always have an
idea but he shares only when someone ask him to share an idea for a problem.
➢ He said that introvert people are the best advisor for any circumstances.
➢ Mr. Satendra Tiwari Shared many video Clips of team building advantage (ex. Video of Indian
Cricket Team ICC World Cup 2007)
➢ He had taken many current scenario examples which include (Modi’s Surgical Strike,
America’s election, Anna hazare’s Team etc.)
➢ He discussed in detail about manufacturing industry (How Task are assigned to individual)

IMA Student Chapter CEO Talk
at Acropolis faculty of Management & Research, Indore

Global Perspective of India’s Youth
November 28, 2016

Indore Management Association - Student Chapter had Organized CEO Talk on Monday, November 28,
2016 at Acropolis Faculty of Management and Research. On the topic “Global Perspective of India’s Youth”
and the speaker for the session was Global Entrepreneur Mr. Karanvir Singh, Founder and Chairman of
Visionum Group.
Few key points which can be learned from the session are as follows:➢ In Session Mr. Karanvir Singh said that you should not focus on the trends which is going on, you
should create such things which you like the most.
➢ In Session Mr. Singh discussed about the gaps which India needs to be filled like in India we need
to purchase different tickets for different mode of Transport. he shared the examples of Sweeden,
where only one pass for your all day trips. It doesn’t matter what kind of mode of Transport you
are choosing.
➢ Mr. Singh has represented India in more than 29 countries and working on 23 different projects
globally.
➢ Mr. Singh is expert in Public Private Partnership models.
➢ He is focusing on the sustainable development goals of United Nations like – Gender equality, No
Poverty Etc.
➢ He is the keen believer of generating jobs than seeking jobs.
➢ Mr. Singh Believes that Life is to make impact not just an income.
➢ Go with the skills not with the demands.

IMA organized CEO Talk@ Acropolis Faculty of Management &Resarch, Indore Campus on topic “Global Perspective of
India’s Youth” on Monday, 28 November 2016. Speaker for the Session was Mr. Karanveer Singh (Founder and Chairman
Visionum Group).

Student of Acropolis Faculty of Management Research, Indore during the session of Mr. KaranveerSingh(Global Entrepreneur
and CEO Visionum Group)

IMA Student Chapter Centre of Excellence
at Prestige Institute of Management & Research UG Campus
Self-Motivation- A key to Success
December 17, 2016

Indore Management Association - Student Chapter had Organized Centre of Excellence on Saturday,
December 17, 2016 at Prestige Institute of Management & Research (UG Campus) Indore. On the
topic “Self-Motivation- A key to success” and the speaker for the session was Mr. SantSharanMantri
, Commissioner, Income Tax (Appeals) Indore.

Few key points which can be learned from the session are as follows:
You are the only person who can motivate yourself.
➢ During the session Mr. Mantri has taken many examples of real life scenario, Mr. Mantri
shared the stories to make students understand.
➢ In Session, Mr. Mantri Suggested students to set goals which are realistic and based on the
potential of individual.
➢ He suggested creating positive environment to achieve goals.
➢ He suggested students to write in a paper what you feel about yourself, your society and
towards Country.
➢ Mr. Mantri said that an individual should never afraid of failure that is the part of life.

IMA Student Chapter had organised Centre of Excellence at Prestige Institute of Management and Research (UG) , on TopicSelf Motivation- A key to success and speaker for the session was Mr. SantSharanMantri (Commissioner Income Tax Dept.)

Students of Prestige Institute of Management & Research (UG) during the session of Mr. SantSharanMantri (Commissioner
Income Tax Dept)
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IMA Student Chapter Centre of Excellence
at Acropolis Institute of Technology and Research
Topic – Find your Why?
December 23, 2016

Indore Management Association - Student Chapter had Organized Centre of Excellence on Friday,
December 23, 2016 at Acropolis Institute of Technology & Research, Mangalia Campus, Indore. On
the topic “Find Your WHY” and the speaker for the session was Mr. Amber Arondekar, Founder and
Mentor of Powertrain Incorporation.
Few key points which can be learned from the session are as follows:
•

Life becomes a love affair if you have a clear purpose. Said Notable corporate trainer and
entrepreneur coach Amber Arondekar at an event organised by IMA Students chapter at
Acropolis College.

•

Mr. Arondekar told youngsters that having purpose breeds passion, Passion breeds
persistence and all of them produce performance. That produces desired results.

•

If you love what you do then you don't have to get focus it comes naturally.

•

He also quoted that Physical energy is never an issue. If mentally and emotionally you are
connected to your purpose. You shall hit your goals.

IMA Student Chapter had organised Centre of Excellence at Acropolis Institute of Technology & Research, Indore on
Topic- Find your why, Speaker for the session was Mr. Amber Arondekar (Founder & Mentor at Powertrain Inc)

Students of Acropolis Institute of Technology and Research, during the session of Mr. Amber Arondekar.

IMA Student Chapter Management Film Show
at Prestige Institute of Management & Research UG Campus, Indore

Devil Wears Prada
January 09, 2017

Indore Management Association Student Chapter organized a Film Show, based on the famous
Hollywood movie “The Devil Wears Prada” for management students of Prestige Institute of
Management & Research UG Campus. The program was organized on Monday, January 9, 2017 at
Prestige UG Campus, Scheme No. 54, Indore. The Moderator for the session was Mr. Subodh
Shrivastava HR Manager, DiasparkInfotechPvtLtd..
Mr. Subodh Shrivastava is an MBA in HR & has 12 years of rich experience in heading People
Management Operations & contributing to the firm’s strategic goals by the provision of effective
human resources management. He has expertise in developing, recommending and implementing
human resources strategies and policies.
The Lesson: Do what you Love, Success might follow a little later but satisfaction will be instant.
The Devil Wears Prada is a 2006 comedy-drama film based on Lauren Weisberger's 2003 novel of the
same name. This screen adaptation stars Anne Hathaway as Andrea Sachs, a college graduate who
goes to New York City and lands a job as a co-assistant to powerful fashion magazine editor Miranda
Priestly, played by Meryl Streep. Emily Blunt and Stanley Tucci co-star, as co-assistant Emily Charlton
and art director Nigel, respectively.
The film was well received by both film critics and the public and became a surprise summer boxoffice hit following its June 30 North American release.

IMA Student Chapter had organised Management Film Show at Prestige Institute of Management & Research, Indore on famous
movie Devil Wears Prada

Students of Prestige Institute of Management & Research, Indore during the session of Mr. Subodh Shrivastava (HR Manager
at Diaspark Infotech.)

IMA Student Chapter Centre of Excellence
at Prestige Institute of Management & Research PG Campus, Indore
T – Transformation
January 19, 2017

Indore Management Association - Student Chapter had Organized Centre of Excellence on Thursday,
January 19, 2017 at Prestige Institute of Management & Research (PG Campus) on the topic “TTransformation” and the speaker for the session was Dr. Vikrant Singh Tomar (National Trainer).

Few key points which can be learned from the session are as follows:
➢ Dr. Tomar said that learning is something which makes permanent changes in our behavior.
➢ Dr. Tomar shared his thoughts on having a purposeful life. He clarifies his views with the examples
of Mahatma Gandhi, Mother Teresa he quoted that Person may die but purpose always exists.
➢ He said that Implementing learning and experience in our life is something which transform our
behavior.
➢ Our comfort zone and our limitations are something which hinders our growth. He quoted that
(Think Beyond the imagination).
➢ He said that nobody can make change in our behavior; we are the only one who can do this.
➢ Session was followed by Questions & Answers.

IMA Student Chapter had organised Centre of Excellence at Prestige Institute of Management and research, on Topic- T –
Transformation, Speaker for the session was Dr. Vikrant Singh Tomar (National Trainer)

Students of Prestige Institute of Management and Research during the session of Dr. Vikrant Singh Tomar
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IMA Student Chapter CEO Talk
at International Institute of Professional Studies (IIPS), DAVV Indore

Developing Global Marketing Outlook for Students
January 20, 2017

Indore Management Association - Student Chapter had Organized CEO Talk on Friday, January 20, 2017
at International Institute of Professional Studies (IIPS), DAVV Indore. On the topic “Developing outlook
of Global Marketing for Students” and the speaker for the session was Mr. N. Mohan, Global Business
Head for leather products at TATA International.
Few key points which can be learned from the session are as follows: ➢ Mr. N.Mohan started the session with encouraging students to learn more foreign languages so
that you can be an effective performer in international Market.
➢ He suggested that whatever countries you are visiting you must have all the information about its
local market (Food habits, lifestyle, sports etc.).
➢ Mr. N. Mohan has taken many live examples of his own personal life to make students aware
about how things happen in international market.
➢ He said that know your role in value chain (Manufacturer, Wholeseller, retailer, Brand) system of
organization.
➢ He spoken about cost of returns, sell through and Impulse buying.
He said the top 4 points to be an effective Performer in International Market –
1.

Know 4 to 6 foreign languages.

2. Choose a field – play the game and win it.
3. Like your job.
4. Good Management Structure and Process should be developed.
5. Women have good sense of selection.

IMA

Student Chapter had organised CEO talk at International Institute of Professional Studies (IIPS), DAVV Indore.

Students and faculties of International Institute of Professional Studies, DAVV Indore during the session of Mr. N.Mohan
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IMA Student Chapter CEO Talk
at International Institute of Professional Studies (IIPS), DAVV Indore
How to be Star in Corporate World
February 22, 2017

Indore Management Association - Student Chapter had Organized CEO Talk on Wednesday, February 22,
2017 at International Institute of Professional Studies (IIPS),DAVV Indore. On the topic “How to Be star
in Corporate World” and the speaker for the session was Mr. Aseem Shrivastav, Former MD of Kirloskar
Ebara Pumps Ltd, Pune.
Few key points which can be learned from the session are as follows:➢ Mr. Aseem Shrivastav said that- A balance between Aptitude and attitude will give you Altitude.
➢ During session Mr. Shrivastav said that Theoretical Knowledge contributes 15 % and Attitude
contribute 85 % in career Growth.
➢ According to him A star is fearless, fearless people grow faster. Fear can become a hurdle in
corporate or business world.
➢ He said that take responsibility of whatever happens with you in your life. Don’t blame people or
situation for the same.
➢ According to Mr. Shrivastav Qualities of Star –
1.
2.
3.
4.

Initiator
He always increase his/her knowledge network
He never hesitate to ask
He always develops relationships with the help of his active listening and speaking (How,
What and Why)

IMA Student Chapter had organised CEO Talk at International Institute of Professional Studies, DAVV on Topic- How

to be star in corporate world, Speaker for the session was Mr. Aseem Shrivastava (Former MD & CEO at Kirloskar Ltd.)
Students and Faculties of International Institute of Professional Studies, DAVV, during the session of Mr. Aseem
Shrivastava (Former MD & CEO of Kirloskar Ltd)

IMA Student Chapter had organized Student Chapter Management Film Show
at IBMR, IPS Academy
Band Baaja Baaraat
February 27, 2017

Indore Management Association Student Chapter had organized a Film Show, based on the famous
movie “Band BaajaBaaraat” for management students. The program was organized on Monday,
February 27, 2017 at IBMR, IPS Academy, Indore. The Moderator for the session was Mr. Ankit Sharma,
Investment Associate at Swan Finance Ltd.
The movie deals with wedding planning, teaches us many valuable lessons in management. START
SMALL that’s the mantra. There is tremendous amount of knowledge one can learn from being small
and then gradually scaling up. This applies even while taking jobs, startups are the best place to learn,
no matter how lucrative a BIG BANNER MNC may look, the real learning happens in a startup.
• THE IDEA: It all starts with an idea. A passionate thought however small it may be.
Let’s appreciate all huge things started with a mere idea.
• THE TRAINING: You need experience “Hands on work” as they call it. So better to first learn from
the best in the trade.
• START SMALL: Nobody starts big….Everything huge & big had a small beginning so doesn’t be in a
hurry.
• THE NAME: The name has to be catchy. Phrases that stick in the minds of people and make them
think of you and your company.
• THE HARD WORK: There is no substitute to “HARD” Work so be sincere to your work..
• THE TEAM WORK: …Nothing to beat a TEAM…
• THE PRINCIPLE: Never compromise on your principles. They are what drive you and make your
business unique.
• QUALITY PAYS: Never discount the importance of the quality of your business. Customer delight
should always be your priority.
• CUSTOMER BACKGROUND: Every person goes out marketing and talking about SELF – but hardly
one attempts to do proper research on the probable customer.

IMA Student Chapter had organised Management Film Show at IBMR, IPS Academy on Famous Movie- Band
BaajaBaaraat, Moderator for film Show was Mr. Ankit Sharma (Swan Finance)

Students of IBMR, IPS Academy during the session of Mr. Ankit Sharma (Swan Finance)

IMA Student Chapter had organized Reader’s Clique
at Prestige Institute of Management and Research, Indore

Rise and fall of the Nation
February 27, 2017

Indore Management Association Student Chapter organized book review on the book “The Rise and Fall
of Nations” for management students in IMA Student Chapter Reader’s Clique. The program was
organized on Monday, February 27, 2017 at Prestige Institute of Management & Research, Scheme No
74, Indore. The Narrator for the session was CA B.P. Inani.
CA B.P. Inani, Director, Swan Finance Ltd and Executive Council Member - IMA. Having worked with Ernst
& Young and Eicher Motors, he co-founded Swan business in 1999. The firm has since grown from
strength-to-strength, becoming the most significant player in financial advisory in Central India.
Globalisation was the key word just about few years back. The world economy was banking on this new
found “Secret Idea” and before it could be well understood & applied the whole idea entered into a
reverse gear. De-Globalisation is what people have now started talking. That is the new fashion word.
Nations have started looking inwards. Protectionism has lately become the buzz word. Depressive
sentiments and divergent views prevail in the world economic platform then before. Which policy to
adopt? What to look for now in economies? What indications does any economy start exhibiting before
going bust or boom? Where to invest? Etc…Utter state of confusion prevails now…
Into this whole confusion – enters Mr Ruchir Sharma with another of best seller book – “The Rise & Fall
of Nations”.

MA Student Chapter had organised Reader’s Clique- Book Discussion on Famous Book “Rise and Fall of Nation” and Narrator
for the session was CA B.P.Inani (Director Swan Finance)

Students of Prestige Institute of Management and Research (UG) during the session of CA B.P.Inani (Director Swan
Finance)

IMA Student Chapter had organized Management Film Show
at Shri Vaishnav Vidyapeeth Vishwavidyalaya, Indore

3 Idiots
February 28, 2017

Indore Management Association Student Chapter had organized a Film Show, based on the famous movie “3
Idiots” for management students. The program was organized on Tuesday, February 28, 2017 at Shri
VaishnvaVidhyapeeth University. Ujjain Road Indore. The Moderator for the session was Mr. Shashank
Kasliwal, Director – Emotional Intelligence Inc.
Mr. Kasliwal is a young, dynamic, enthusiastic motivator and above all a farsighted visionary. He is a graduate
in Commerce and has studied Scientology of L Ron Hubbard, Ontology from Werner Erhard. He is also
certified by David J Lincoln on NLP and on various psychometric tools. He is working as Director of Emotional
Intelligence Inc.
Learning from Movie:➢ Mr. Kashliwal said that Intelligence happens beyond thinking.
➢ He said that with knowledge its important to know the application of it.
➢ Mr. Kashliwal said that Presence of mind helps in dealing with situations rather than reacting on it.
➢ Listening is important to understand other people.
➢ For success the process is more important than always keeping the focus on outcome.
➢ Good Behavior is always welcomed.
➢ Criticizing will keep you negative.
➢ Face the situation and not wait for the right time.
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IMA Student Chapter had organised Reader’s
at Acropolis Institute of Management Study and Research, Indore

Jonathan Livingston Seagull
March 1, 2017

Indore Management Association - Student Chapter had Organized IMA Readers Clique on Book –
Jonathan Livingston Seagull, on Wednesday, March 1, 2017 at Acropolis Institute of Management
Study & Research. And Narrator for the program was Mr. Pratik Uppal.
Mr. Uppal has Conducted Session for IIM Indore, Leading Banks and Institute of Chartered
Accountants of India. He is a Director of JJM Hospitality & Security Ltd. He is a visiting Faculty at
Institute of Company Secretaries of India (ICSI)- Indore for Executive Development Program (EDP),
SIP & MSOP. Attempted Guinness world record & Golden World Record. Shortlisted among top 50
speakers – TEDx ISB.
Learnings from the book Jonathan Livingston Seagull are as follows:
1. You are perfect and unlimited.
2. Never stop learning and practicing and striving to understand more of the perfect, invincible
principle of all life.
3. Break the chains of your thought, and you break the chains of your body.
4. You have to practice to see the real person, the good in everyone, and to help them see it in
themselves. That’s love. It’s fun, when you get the knack of it.
5. Look with understanding, find out what you already know, and you’ll see the way to fly.

IMA Student Chapter had organised Reader’s Clique Book Discussion on – Jonathan Livingston Seagull at Acropolis Institute of
Management Study and Research, Speaker for the session was Mr. Pratik Singh Uppal.

Students of Acropolis Institute of Management Study and Research, Indore during Session of Mr. Pratik Uppal.

IMA Student Chapter had organised CEO Talk
at IBMR, IPS Academy
Peep Into your Future
March 8, 2017

Indore Management Association - Student Chapter had Organized CEO Talk on Wednesday, March 8th,
2017 at IBMR IPS Academy on the topic “Peep into the Future” and the speaker for the session was Mr.
Jagdish Verma, Former Director Indore Management Association.
Few key points which can be learned from the session are as follows:
➢ Mr. Verma said that in order to remain in this competitive market you have to be innovative.
➢ He said that we have to be supplement to become a good manager.
➢ Mr. Verma said that never say no to anything, believe in yourself and go ahead with the positive
attitude.
➢ He said that Try to strive for your aim as early as possible as the person goes in an age, the passion
& stamina keeps on decreasing
➢ During the session He had taken many examples of Japan and US Technology in the context of
upcoming future technology in India.
Mr. Verma Said the following 10 skills for getting success in corporate world- Ambitious
Values, IT skill, Courtesy, Open mindedness, Courageous, Work hard, Persistence, Integrity and
Punctuality

IMA Student Chapter had organised CEO Talk at IBMR IPS Academy, Indore, Speaker for the session was Mr. Jagdish Verma
(Former Director IMA)

Students and Faculties of IBMR, IPS Academy Indore During the session of Mr. Jagdish Verma .

IMA Student Chapter had organized Management Film Show
at Acropolis Institute of Technology & Research, Indore
Hawaaijaada
March 10, 2017

Indore Management Association Student Chapter had organized a Film Show, based on the famous
movie “Hawaizaada” for engineering students. The program was organized on Friday, March 10, 2017
at Acropolis Institute of Technology & Research. Mangliya, Indore. The Moderator for the session was
Prof Pankaj Kothari, (Creative Trainer and Author)
Prof. Pankaj Kothari is a creative trainer, life coach and author who has empowered many individuals
with his life changing, technique oriented, experiential workshops. Mr. Kothari is a Chartered
Accountant, MBA in HR, Masters in Psychology and currently a Ph.D. scholar at TISS, Mumbai.
• Prof Kothari said that if you can plan something good for your future you have to keep doing the small
things to achieve it.
• During session Prof Kothari said that we all have unlimited potential but we are not able to use it as
we are not doing what we actually want to do.
• He said that you should find a mentor who could motivate you and show you a way to make your
dreams come true.
During program Director and faculties of Acropolis Institute of Technology Indore were present.
Program was organized by Indore Management Association (IMA) Student Chapter.

Students and Faculty During the session of Prof. Pankaj Kothari (Creative Trainer and Life Coach)
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IMA Student Chapter had organized Management Film Show
At Prestige Institute of Management & Research, Indore. Moderator

Speeches, Impact and Reality
March 18, 2017

Indore Management Association (IMA) Student Chapter had organized a Film Show, based on the
theme “Speeches, Impacts, Reality”. The program was organized on Saturday, March 18, 2017 at
Prestige Institute of Management & Research, PG Campus, Indore. The Moderator for the session
was CA. Deepak Mulchandani.
Addressing the students, Mr. Mulchandani Said, “Words have a power which can move us forward
or push us back. Whatever the speech of any speaker or personality is, its impact is immediate.
We need to understand the reality behind the speech and discuss its impact.”
Mr. Mulchandani said, “Whatever happens in the world, it has some logic, what we need is to
derive the sense out of it. That is what will differentiate us from the crowd. Any speech, which you
blindly forward on social media platforms, should be analysed first and its impact should be
studied. Realize the reality and improve your thought process.”

IMA Student Chapter had organised Management Film show on- Speeches, Impact and Reality, moderator for the session was CA
Deepak Mulchandani.

Students of Prestige Institute of Management & Research during the session of CA Deepak Mulchandani.

IMA Student Chapter had organized Management Film Show
at Sri Aurobindo Institute of Technology, Indore
Kung Fu Panda
March 20, 2017

Indore Management Association (IMA) Student Chapter had organized a Film Show, based on the
Cartoon Movie “Kung Fu Panda”. The program was organized on Monday, March 20, 2017 at Sri
Aurobindo Institute of Management & Science, Indore. The Moderator for the Film show was Mr.
Akhilesh Sengar.
Every human being consists of four parts. The physical body which consists of body parts, the mind which
is composed of thoughts, the vital which is the seat of all desires and cravings and last but not the least
the psychic being which is the pure consciousness or what we called atma.
Learnings for the students from the movie Kung Fu Panda:1. Follow your dreams, and then your dreams will follow you.
2. Do Not Forget, You are the Chosen One.
3. There are no Accidents.
4. There is no Level 0 – you create it
5. They will mock you & test you – before they accept you.
6. Yesterday was history, Tomorrow is a mystery. But today is a gift – that’s why it is called as Present.
7. People may not believe you, but you have to believe yourself first.
8. A True warrior never quits. And Turn your weakness into your strength.
9. You may get your final learning – but not the lesson.
10.
Enlightenment comes with a Flash – There is no secret ingredient. When your “WHY” is clear,
the WHAT & HOW come naturally.

IMA Student Chapter had organized Management Film Show at Sri Aurobindo Institute of Technology, on movie – Kung Fu Panda,
Moderator for the session was Mr. Akhilesh Sengar (Vertical Head HR at Idea Cellular Ltd.)
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IMA Student Chapter had organized Management Film Show
at International Institute of Professional Studies, DAVV Indore

Vertical Limit
March 22, 2017

Indore Management Association Student Chapter had organized a Film Show, on “Vertical Limit” for
management students of IIPS, DAVV. The program was organized on Wednesday, March 22, 2017 at
International Institute of Professional Studies, DAVV,Indore. The Moderator for the session was Er. Rakesh
Jain, Trainer, Outdoor Learning Resources.
Er. Jain moderated clips of The Movie Vertical Limit wherein he said Mountains are always a teacher to all
main kinds. Mountains specially Himalaya is a great institution for learning all Life skills and Managerial
skills and oneself can explore his own capacity and capabilities during visiting its deep reaches and valleys.
He also emphasized that the Vertical Movies is about climbing the World second highest mountain K2
situated in Karakoram Range and about the search and rescue of Team during a fix time format. Learning’s
from the movie are:
• Any Task will need a concrete panning and a contingency for Second plan.
• Leader is very important and everyone should follow their direction above the personal and
emotions.
• Celebration of success should be only after the successfully accomplishing the result.
• Every team members will have an important role.
• Deadline of time effect the performance, so do well before the time die.
• In today’s world only Survival of the fittest will grow, because they are very well equipped for all
odd situations.
• The Motivation should keep high never look down.
• If your intentions are positive you definitely get benefited by others.
• Respect life and its all circumstances on positive side.

IMA Student Chapter had organised Management Film Show on movie- Vertical Limit at International Institute of Professional Studies,
DAVV Indore, Moderator for the session was Mr..Rakesh Jain

Students and faculty during the session of Mr. Rakesh Jain.

IMA Student Chapter had organised Centre of Excellence
at IBMR, IPS Academy
Find your Why
March 24, 2017

Indore Management Association - Student Chapter had Organized Centre of Excellence on Friday, March
24, 2017 at IBMR, IPS Academy, Rajendra Nagar Campus Indore. On the topic “Know Your WHY” and the
speaker for the session was Mr. Amber Arondekar (Founder and Mentor of Powertrain Incorporation).
Few key points which can be learned from the session are as follows:•

Life becomes a love affair if you have a clear purpose. Said Notable corporate trainer and
entrepreneur coach Amber Arondekar at an event organised by IMA Students chapter at IBMR,
IPS Academy.

•

Mr. Arondekar told youngsters that having purpose breeds passion, Passion breeds persistence
and all of them produce performance. That produces desired results.

•

If you love what you do then you don't have to get focus it comes naturally.

•

He also quoted that Physical energy is never an issue. If mentally and emotionally you are
connected to your purpose. You shall hit your goals.

•

During the session Mr. Arondekar took many examples of corporate Industry to make students
aware about today’s scenario.

IMA Student Chapter had organised Centre of Excellence on topic- Find your Why at IBMR, IPS Academy, Speaker for the session was
Mr. Amber Arondekar (Founder and Mentor of Powertrain Inc.)

IMA Student Chapter had organized Management Film Show
at Acropolis Institute of Management Study and Research, Indore
Manjhi –The Mountain Man
March 27, 2017

Indore Management Association (IMA) Student Chapter had organized a Film Show, based on the
famous inspiration movie “Manjhi” for management students of Acropolis Institute of Management
Study & Research. The program was organized on Monday, March 27, 2017at Acropolis Institute of
Management Study & Research, Indore. The Moderator for the session was Mr. Navin Khandelwal.
The Life and times of Dashrath Manjhi symbolizes that nothing is impossible nor unachievable – it’s not
the size but the willpower that matters. A real-life story of perseverance, persistence and trusting your
initiative without any worldly validation. It epitomizes iron willed determination and passion is
required to achieve our goals, and how the power of love and benevolence can tame even the mighty
mountains...!!!
Some further lessons
1. Focus on wars, not battles – Be far sighted.
2. Don’t be a product of your circumstances, be a product of your decisions.
3. Don't give up. Persistence is the key.

IMA Student Chapter had organized Management Film Show at Acropolis Institute of Management Studies & Research, Indore,
Moderator for the session was CA Navin Khandelwal.

Students of Acropolis Institute of Management study & Research, Indore during the session of CA Navin Khandelwal

IMA Student Chapter had organized CEO Talk
at Institute of Business Management Studies & Research, IPS Academy

How to be star in Corporate World
March 30, 2017

Indore Management Association - Student Chapter had Organized CEO Talk on Thursday, March 30, 2017
at IBMR, IPS Academy, Knowledge Village, Rajendra Nagar, Indore. (IPS),DAVV Indore. On the topic “How
to Be star in Corporate World” and the speaker for the session was Mr. Aseem Shrivastav, Former MD
of Kirloskar Ebara Pumps Ltd, Pune.
Few key points which can be learned from the session are as follows:➢ Mr. Aseem Shrivastav said that- A balance between Aptitude and attitude will give you Altitude.
➢ During session Mr. Shrivastav said that Theoretical Knowledge contributes 15 % and Attitude
contribute 85 % in career Growth.
➢ According to him A star is fearless, fearless people grow faster. Fear can become a hurdle in
corporate or business world.
➢ He said that take responsibility of whatever happens with you in your life. Don’t blame people
or situation for the same.
➢ According to Mr. Shrivastav Qualities of Star –
1. Initiator
2. He always increases his/her knowledge network
3. He never hesitates to ask
4. He always develops relationships with the help of his active listening and speaking (How, What and Why)

IMA Student Chapter CEO Talk at IBMR IPS Academy on Topic How to be Star in Corporate World, Speaker for the
session was Mr. Aseem Shrivastava (Former MD & CEO at Kirloskar Ltd.)

Students & Faculties of IBMR, IPS Academy Indore

IMA Student Chapter had organized CEO Talk

at Acropolis Institute of Technology & Research, Indore

Building Awesome Mind-set for Corporate World
March 30, 2017

Indore Management Association - Student Chapter had Organized CEO Talk on Thursday,
March 30, 2017 at Acropolis Institute of Technology &Research,Mangaliya Indore. On the
topic “Building Awesome Mind-set for Corporate World” and the speaker for the session
was Mr. Aseem Shrivastav, Former MD of Kirloskar Ebara Pumps Ltd, Pune.
Few key points which can be learned from the session are as follows:➢

Mr. Aseem Shrivastav said that- A balance between Aptitude and attitude will give

you Altitude.
➢

During session Mr. Shrivastav said that Theoretical Knowledge contributes 15 %

and Attitude contribute 85 % in career Growth.
➢

According to him an individual should always be fearless, fearless people grow

faster. Fear can become a hurdle in corporate or business world.
➢

He said that take responsibility of whatever happens with you in your life. Don’t

blame people or situation for the same.
➢

According to Mr. Shrivastav whatever kind of situations or troubles which we face

in our life is the result of our beliefs.

IMA Student Chapter had organised CEO Talk at Acropolis Institute of Technology & Research, Indore, Speaker for the session
was Mr. Aseem Shrivastava (Former MD & CEO at Kirloskar Ltd.)

Students of Acropolis Institute of Technology & Research, Indore during the session of Mr. Aseem Shrivastava.

Annual Convention
IMA International Management
Conclave 2017

Annual Convention / Management Day / Week celebrated - Yes
(1st April 2016 – 31st March 2017)
IMA 26th International Management Conclave 2017
Friday, February 3, 2017
Flagship event of IMA is the International Management Conclave which is the largest management event
of India on Leadership held every year. This was the 26th edition of the conclave which was held on the
theme, “Prism of Possibilities: Decoding India.” in which about 1000 leading CEOs / management
professionals and about 3000 management students participated.

Flag hoisting with the dignitaries

Inaugural Ceremony of 26th IMA International Management Conclave 2017

Mr. Shiv Singh Mehta, Chairman IMA declared the conclave open. Addressing the audience, he said,
“Be strategic and escape channels of thought. Corporate growth is all about positioning yourself and
focused attention towards your product.
CA. Santosh Muchhal, President IMA welcomed the delegates at the conclave. He addressed on
limitless possibilities that lie ahead of management world today. Like a prism reflects possibilities, Mr.
Muchhal said every individual contains immense opportunities for growth; we just need to discover
our potential.
CA. Navin Khandelwal, Conclave Co-Convener explained the 26th International conclave theme, “Prism
of Possibilities: Decoding India”. Mr. Khandelwal emphasized on importance of technology as it is the
driving force for India today. Every organization needs to adapt itself to changing technology for growth
prospects.
All India Management Association (AIMA) celebrated its 60th anniversary, i.e. Silver Jubilee Ms. Rekha
Sethi, Director General AIMA addressed the audience about journey, role and achievement of AIMA.
The first speaker of the inaugural session of the conclave was Mr. D Shivakumar - Chairman & CEO,
PepsiCo India Ltd, who spoke on the topic, “Navigating the future through disruption”. The brand
guru emphasized that disruption and innovation are two different things. Innovation is incremental
and is needed by every organization, while disruption is bigger and dynamic. He said, “Technology and
Globalization are the two forces for disruption. Disruption creates a complete new market for the
organization in the market.”
Taking examples of Nirma Washing Powder, Tata Nano Cars and Clinic Plus shampoos, the growth
manager, Mr. Shivakumar explained the forces of disruption in the market. He further said that, a start
up works with good concept, leadership, capabilities and willingness to work within ecosystem. “Think
consistently and thrive to provide consistent value to your customers.” In the end he concluded that,
“Disruption is staying course and moving forward”

Mr. D Shivakumar addressing the gathering.

The second speaker of the session was Mr. Sunil Kant Munjal-President, All India Management
Association, who spoke on the topic, “Mind your business – Higher, Faster, Stronger”. Mr. Munjal
said, “Transform your challenges into opportunities.” Talking about women empowerment Mr.
Munjal believes that women workforce is playing a crucial role in driving the nation’s economy. He
further talked about job opportunities available in our country and explained the importance of
experiential knowledge which should be given to students. Mr. Munjal believes that India can
explore opportunities through education. Also He threw light on India’s start up culture referring it
to be the third largest in the world. Mr. Munjal said we need to thrive on prism of possibilities for
growth. Talking about GST, Mr. Munjal said that it will broaden market for business, improve
logistics costs and will provide incentive to do business without invoicing.

Unveiling of Commemorative Volume, Indore Manager Magazine

The conclave then moved forward to its first business session in which Lt. Gen (Retd) Syed Ata
Hasnain spoke on the topic, “Security of Indian borders and International Relationships.” He said,
“Indore is India’s centre of learning.” He further elaborated that, “No progress is possible without
secure border. Our army is professional who is serving nation faces many challenges like climatic
and terrorism on borders.” Syed Hasnain advised not to condemn Indian Army.
On making Indian border more secure, Syed Hasnain said that we need stronger borders, also
internal resilience to overcome turbulence. Border security is not only Army’s issue but nation’s
issue. He coined the term “Scholar warrior”, for which Syed Hasnain said that unless army officer is
well read he is not a completely trained army personnel.
Syed Hasnain also explained significance of geopolitical and geo strategic compulsions, new great
game and Pakistan’s strategic importance to global diplomacy. He elaborated on orientation of J&K,
trends and border issue concerning India’s external security. Concluding his speech Syed Hasnain
said that development of India balances the development of defense.

Lt. Gen (Retd) Syed Ata Hasnain addressing the gathering

The second business session began with Mr. T.V. Mohandas Pai-Chairman of the Board, Manipal
Global Education Services Pvt Ltd, who spoke on the topic, “New Economy: Prism of Possibilities”.
Mr. Pai elaborated on disruption in oil industry and life sciences. He said, “Money and finance is driving
the world economy. Banking has gone up to 15 percent in 5 years and jobs have become causality. He
also said that machine learning is taking prominence which is reducing production costs and in effect
causing deflation.
Mr Pai elaborated on five disruptions in today’s Industry, i.e. Automobile, Manufacturing, Life sciences
and technology, capital and money. He also said that Indian Youth should have problem solving
attitude. Learn from your failures and move ahead.
On improvement in higher education, Mr. Pai said, “Universities should be granted autonomy.
Scholarships and research funds should be made available to deserving students and foreign
universities must be brought in India.”

Mr. Kiran Karnik addressing the gathering.

Mr. T.V. Mohandas Pai addressing the gathering.

The second speaker of the session, Mr. Kiran Karnik - Former President, NASSCOM, spoke on the topic,
“New economy: clouds of doom or prism of possibilities”. He talked about automation and its
consequences. Important jobs have disappeared due to automation. Mr. Karnik said, “This is not only the
age of technology, but also it is an age of disruptions.”
Mr. Karnik also spoke on how opportunities have bought signification Change in communication industry.
On learning process, Mr. Karnik said, “Learn how to learn on your own. It is very important in today’s
transient world and economy.”
Mr. P. Narhari, Collector, Indore city, summed up the session and launched Digital Dakiya, a platform for
enhancing digital transactions. He also emphasized on the importance and success of Swachh Bharat
initiative taken by the city administration.

QFL-YMC Award Ceremony.

Corporate Delegates and Management Students.
In the next business session, the speaker was Mohd. Maroof Raza - Consultant & Strategic Affairs
Expert, Times Now who spoke on the topic, “How can India be a great power?” Mr. Raza said, “We
need a blue print of the future. No one can understand where India’s power lies. India needs to ask
for a place or walk out of a gathering in the world economy. We have the capacity to ask for the
rightful place in the sun.
Mr Raza further said that, “Politicians should not think only about their winning but they should listen
to everyone. You don’t sell your nation out that is the best thing one can do. We have limited military
power because we don’t have political will. We need to be unified against terrorism and set our
priorities right. World is waiting for India, are we ready to take the leap?”

Mohd. Maroof Raza addressing the gathering

Along with business sessions IMA also organized quiz and flash mob for interacting and engaging the
audience.

Day 2
Saturday, February 4, 2017
After a splendid first day filled with mantras and learning’s from management gurus and top Industrialists
on the theme, “Prism of Possibilities: Decoding India”, the Flagship event of IMA, the International
Management Conclave entered its second day.

Flag hoisting with the dignitaries.

The second day conclave began with lightning of lamp followed by welcome address by Conclave
Convener, Prof. Rishikesha Krishnan. The key highlight of the day was IMA Lifetime Outstanding
Achievement Award to Mr. A.M Naik, Group Executive Chairman, Larsen &Tourbo Limited. Mr. A. M.
Naik mirrors the values of the organization he heads - professionalism, entrepreneurship and a passionate
commitment to advancing the interests of all stakeholders. He was awarded for his incomparable
contribution to corporate world and nation as whole. Under his leadership, L&T has overcome multiple
challenges, and emerged stronger.

Lamp Lightning Ceremony on 26th IMA International Management Conclave 2017

Citation presentation to Mr. A M Naik.

Award presentation to Mr. A M Naik.

In his award acceptance speech, Mr. Naik said, “There are limitless possibilities for India and we can
achieve anything”. He further shared his story, “From Village to world” which inspired the audience.
He said, “If you want to be a leader, you must be all rounder in every field.”
Sharing his corporate journey, which he started as a junior Engineer in L&T, Mr. Naik said, “Devotion
along with passion conquers everything and you must take bold steps in order to succeed. Have an
urge to do the best in what you undertake.”

Mr. A M Naik addressing the gathering.

Corporate Delegates and Management Students.

“With devotion, passion, conviction and dedication, you can beat anybody,” asserted Mr. Naik. He also
said, “There should be restructuring of Indian Industry. Give them freedom to do what they want to
do.” We have to create a team of HR which shall bring a good team of people in Industry and
government. Mr. Naik also said that, “We need to give tremendous importance to management.”
Addressing corporate, he said “Think about heavy industry as a career move and not just service,
financial and IT sector.”
Mr. Naik asserts, “Be a part and parcel of making of India. Don’t be crazy to run abroad. Let us all
create, innovate and move forward.”
Mr. A.M Naik also listed his five success mantras as, “Be fearless, an insurmountable amount of
problem can be solved by being fearless. Also, education is simple but intelligent application of that
education is important. Always work as a team. Don’t have inferiority complex and if you have passion,
no one can beat you.”
The second speaker of the session was Mr. Deepak Parekh, Chairman, HDFC Bank. He spoke on topic,
“Future of India: Challenges and opportunities” On IMA 26th International conclave he said, “There
can be nothing more encouraging than a common platform which brings corporate and students
together.”
Mr. Parekh said, “There are lot of changing dynamics in world but we are largest growing economy.
There are four engines of growth in India which is, public spending, private consumption, private sector
investment and exports. We need to increase utilization of Industry working.” He further said, “India
is a consumption driven economy. Exports are coming down. Only 2percent of India’s population invest
in equity which is quite low.”

Mr. Deepak Parekh addressing the gathering

Addressing the audience, Mr. Parekh said, “Opportunities are enormous anywhere we look. Domestic
consumption in India is a strong force to growth. Our Governance structure of PSU bank needs to be
changed. Banks need more capital. Government must be a player and umpire which shall revive economy.
India still standouts as preferred investment shore. External environment is hostile, live with it.”
Mr. Parekh asserts to build an inclusive society, creating jobs, improve court infrastructure, build tax
compliant society and ensure freedom of speech.
In the first business session for the second day, Mr. Soumya Kanti Ghosh-Group Chief Economic Advisor,
State Bank of India graced the center stage. He pointed out that world has become more complex and
economy more uncertain. He also said that budget and economic survey has revealed that growth of the
country will be consumption based.

Mr. Soumya Kanti Ghosh addressing the gathering.

Decoding the budget, Mr. Ghosh declared the budget being populist rather than popular. He emphasizes
the fiscal consolidation to be of paramount importance for economy. He spoke on topics including Indian
Industry, Agriculture, Banking and Housing sector.
MrGhosh said, “Budget has added a new target for Indian economy and Skill India initiative playing crucial
role for development of Indian youth.”
“We have to enlarge tax base and encourage value based banking,” asserts Mr. Ghosh. He further said
that, “Implementation policy of budget should be flawless.”
The second speaker of the session was Mr. Rajnish Kumar-Managing Director, National Banking Group,
SBI, who spoke on the topic, “Future of Digital Banking in India.”
Mr. Kumar said, “Previously everything was manual, even telephone system was virtually nonexistent. In
mid nineties private Banking brought modern technology in Banking Industry.

Mr. Rajnish Kumar addressing the gathering

Mr. Kumar asserts, “Digital banking is all about Data Intelligence, Artificial Intelligence, Robotics and
to provide customer a unique experience. The technology has power to predict cash flows and
analyze the behavior of borrower. Risk management has improved for banking but still we face Forex
risk, Operations risk and Asset Liability Management.”
Further Mr. Kumar said, “At SBI our aim is to transform end to end customer relationship. We are
trying to move towards paperless economy. Although, Security and Cyber safety is biggest problem
for digital revolution, Infrastructure and IT has significantly improved. We are moving from product
centric to customer centric approach. Our paradigm has changed to “Sharing knowledge is power.”

Summing up he said, “Indian consumers are now more digital than ever and our future will be
shaped by technology and driven by financial inclusion.”
Post lunch session began with speech of Mr. Devdutt Pattanaik -Author, Speaker, Illustrator and
Mythologist. According to him every word has meaning and meanings have expression. There is a
limited truth (Mythya) or limitless truth (The truth).

Mr. DevduttPattanaik addressing the gathering.

Pattanaik elaborated, “Everyone has finite knowledge and understanding this is very important thing in
management. We often don’t value our intuitions. Instead we try to be rational and professional rather
than valuing imagination and creativity.”

Corporate Delegates and Management Students.

Devdutt believes that Focus gives way to perspective and Complexity is an essence of Indian thought.
Every individual has an expiry date; just accept it whether you are a service provider or entrepreneur.
According to Pattanaik, “Biggest crisis of leadership today is that, leaders think they are irreplaceable. A
good leader realizes that he is transient, hence prepares for talent acquisition and talent management.
“There are three basic truth of survival,” said Devdutt. “The truth of identity, hunger and fear. You have
to continuously keep changing. Keep riding the wave. As long as people are hungry, there will be market.
Understand this and be a wise businessman.”
Concluding his speech, Pattanaik said, “There are immense possibilities in India and they are in form of
stories. Decode them and connect the dots by self SWOT analysis.”
After Mr. Pattanaik’s intriguing speech, a panel discussion session themed, “Startups: Decoding growth
engine of modern India” was conducted. The speakers included, Ms. KanikaTekriwal- Founder, JetSetGo
Aviation Services Private Limited, Ms. Amruda Nair - Joint Managing Director & Chief Executive Officer,
Aiana Hotels & Resorts, Mr. Subramanian S. Kalpathi - Author & Senior Consultant - People Business and
Ms. Shreyasi Singh– Author & Director, Careers & Programme Development, The Vedica Scholars
Programme for Women.

Panel Discussion with Ms. KanikaTekriwal- Founder, JetSetGo Aviation Services Private Limited, Ms.
Amruda Nair - Joint Managing Director & Chief Executive Officer, Aiana Hotels &Resorts, Mr.
Subramanian S. Kalpathi - Author & Senior Consultant - People Business and Ms. Shreyasi Singh.
Moderated by Dr. Sandeep Atre.

Ms. Tekriwalwho had started her venture with just 5000 rupees and currently manages a staff of
more than 200 people around the world said, “As the team size increases, your dream becomes a
collective responsibility.” She further said that, “The good idea is one which can be enacted with grit
and determination. Each happy customer will get your business five more customers. You can achieve
that by honesty and integrity. Do not regret in life and turn every ‘NO’ into success.
Ms. Nair said, “Being a Hotelier is in my DNA. We must always plan for the unexpected. Also choose
those investors who share the same timeline of your business and positively collaborates with you.
She also said, “Always test your ideas and implement them and be prepared to fail and come out
fiercely from any situation in life.”
Mr. Kalpathisaid, “Motivation is important in life and failure is a part of success. Everything takes
time, be patient and learn from mistakes. It is important to have grit and determination. Fall down
seven times. Stand up eight.”
A voracious reader and business journalist, Ms. Shreyasi Singh said, “Startups have become
glamorous in India but doing business is still very tough in India.” She has a love for storytelling and
appreciates startups with skills. She further said, “Entrepreneurship is about life style and not about
ideas. Accept ideas and be prepared to change it. Push your boundaries to succeed in your business
venture.”

The final session of the conclave was Public Talk included a mesmerizing and thought-provoking
speech by Swami Anubhavananda Saraswati, Spiritual guru. Swamiji said, “If we can manage
ourselves our job is done. Instead we try to make world happy which should be completely avoided.
We must have wisdom to start and stop in life. Business people don’t understand this. Have freedom
to withdraw from life. Don’t take life too seriously.”

Swami Anubhavananda Saraswati addressing the gathering.

Further Swamiji elaborates, “Don’t seek happiness, but discover happiness. Remove cover of four
wrong notions from life that are about us, the world, the God and about real spiritual practice.
Swamiji said, “Guru is not a person outside, but “Guru” is your ability to learn from every
experience in life. The God is inside us. Don’t search outside. People become miserable not
because shortage of time but excess of time. Do not stop learning process. When we learn we
don’t get old but remain young in heart.”
Swamiji added, “When you are happy without reason you experience divine bliss, discover it. Be
happy in small things. Don’t impose yourself on anyone. Be like water. Adapt yourself in every
situation. Don’t “BE”. Just BECOME”.
The 26th International Conference was a host to professionals from Industries such as Finance,
Infrastructure, Automobile, Defense, External Affairs etc. The association also established a
green area in the premise of the event in order to promote green and clean environment
initiative.

Team IMA at 26th IMA International Management Conclave 2017

For tech, savvy participants IMA came up with “IMA CONCLAVE APP” wherein attendees got every
update of the event on their touch screen. A special session of speakers with STARTUPS was also
organized after the day’s event.

Pre-Press coverage

Post Press release:
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JOURNALS / NEWSLETTERS / VIDEO CDS / AUDIO CDS / BOOKS PUBLISHED
(1st April 2016 – 31st March 2017)

o Bi-Monthly Magazines – Indore Manager
o DVD Set of International Management Conclave 2017
o DVD of IMA Rendezvous with
• Ms. Vinita Bali
• Mr. Sunil Alagh
o Commemorative Issue – Indore Manager on Conclave 2017

Indore Manager (May-June) 2016 Issue

Management through Spirituality
The pace of business has become so frenetic over the years that management rarely has time to
consider their relationship with employees beyond the obvious. Management through spirituality
is an approach that brings compassion, tolerance, forgiveness, and a sense of harmony between
oneself and others, the development of our personal value system and our search for meaning in
life. This integration offers a source of enduring meaning in turbulent times and creates a platform
for the employers and the employees to build better confidence, clarity of goals, more practical
strategies and provides an efficient and harmonious working environment. It brings their deepest
values to bear on their work and so offers a promise of equally deep fulfillment.
In this issue of Indore Manager, we would be highlighting the management practices that are
grounded in our rich repository of stories and rituals.

Indore Manager (July-August) 2016 Issue

Disruptive Technologies
Emerging technologies—including the mobile Internet, autonomous vehicles, and advanced
genomics—have the potential to truly reshape the world in which we live and work. Leaders in both
government and business must not only know what’s on the horizon but also start preparing for its
impact. One of the most consistent patterns in business is the failure of leading companies to stay
at the top of their industries when technologies or markets change.
In this issue of Indore Manager we will be highlighting how Business leaders should keep their
organizational strategies updated in the face of continually evolving technologies, ensure that their
organizations continue to look ahead and use technologies to improve internal performance.

Indore Manager (September-October) 2016 Issue

Business - The New Frontiers
Neither technology nor the disruption that comes with it is an exogenous force over which humans
have no control. All of us are responsible for guiding its evolution, in the decisions we make on a
daily basis. We believe in innovation, but have given up on progress. Our real challenge is not the
proverbial fight between man and machine. It is the struggle with a technological discourse that
discounts our ability to shape a better future.
In this issue of Indore Manager, we would be highlighting the new Business Frontiers and how they
will transform the entire systems of production, management, and governance.

Indore Manager (November-December) 2016 Issue

The Secret of Great CEOs
No CEO selection is risk-free, and the results take time to see, but by focusing on the pivot, not
playing favorites, and going deep in their understanding of candidates’ strengths while also allowing
for their imperfections, those driving the decision can avoid common pitfalls and improve the
chances of making a fantastic choice. Choosing a CEO is the responsibility of the full board, but
picking the directors who will lead the process is critical. If the wrong people take charge, you’ll run
into difficulties. Steer toward those who have earned their colleagues’ trust and respect.

Commemorative Issue – Indore Manager on Conclave 2017
Prism of Possibilities: Decoding India
“The Digital Economy - variously called New Economy or Internet Economy – generally refers to an
economy that is based on digital computing technologies. The digital technology is intertwining
greatly with traditional economy making clear demarcation harder.
We are in the midst of turbulent days of a digital revolution as significant as any other in the human
history. The new digital trends like social media, cloud computing, smart grids, artificial intelligence
are radically changing business landscape reshaping enterprise boundaries and responsibilities of
business leaders.
Digital is no more just part of economy and business; it is the fountainhead of limitless instant
opportunities with its own disruptions and displacements. The stark paradigm shift occurring in the
business world is through networked intelligence, speeding up the innovation, execution, and
obsolescence cycles.
Leading edge organisations are successfully riding the digital wave not only for business processes
but also for newer products and services. The dynamics of business competition is becoming
boundless and rules of success are being redefined. Digital services are competing with physical goods
in generating higher returns.
From planning to purchasing to manufacturing to sales and marketing to support services such as HR,
accounting, customer delight, R&D, - every aspect of business is up for upheaval whether in product
or service – so as to remain relevant to the new age society and demanding individuals.
The business leaders of tomorrow need to be forward looking with full grasp of the potential of the
digital economy to explore the Prism of Possibilities of emerging business opportunities. The resulthungry organisations are seeking competent business leaders who are well versed in the process of
digital transformation of organisation.
The eminent learned speakers of IMA International Management Conclave 2017 will endeavour to
Decode the perils and ecstasies of such transition of Traditional Indian Business into New Age
Business, road mapping the Indian success path.”

Research & Survey
Conducted

PIMR UG IMA STUDENT CHAPTER 2016-17
INDORE MANAGEMENT ASSOSCIATION is an organization of entrepreneurs and professional
managers promoting local business established in may 1963 as NGO has it one of the
headquarters in Indore affiliated to AIMA as its constituent bodies indulge in many activities for
corporates and delegates, like CEO- talk show, management film show, centre of excellence, it
organizes its annual flagship event as IMA international conclave.
Dr. Manish joshi coordinator of marketing and corporate trainer of PIMR found this organization
to be the best to give students of institute exposure of corporate world through PIMR UG IMA.
Dr. Manish joshi as convener of this chapter has a dream to make this project a big success a
platform to learn something extraordinary knowledge about corporate world out of the book .
He made his team of 20 students and has Sakshi Jain as coordinator and Divya Agrawal as cocoordinator with their team including Yash Jain, Paras Bandil, Arsh Singhai, Aditya Seth, Ridhima
Firke, Jaskeerat Singh Grover, Pratyush Garg Shristi Patni, Donated all their time and efforts for
PIMR UG IMA chapter to make Manish sir’s dream to raise its flag high in reality.
We had different heads which are essential to manage an event that are:
• Internal team headed by Yash Jain and supported by Arsh Singhai its objective is to arrange all
items required by other teams and items required st the venue like arranging statue of goddess
pasting all posters etc.
• IT team headed by Paras Bandil and supported by Aditya Seth has work to do all work related
to IT like printing of essential documents, maintaining list etc.
• Registration team has volunteers like Gurjot Batra, Sourabh Kanthed Yash Gahoi, Pratyush
Garg who registers student and maintain record of attendees at the event.
• Creative team is headed by Ridhima Firke supported by Shristi Patni who gives creative idea
to decorate the venue and design invitation card for invitees of the day.
• Promotion team headed by Sakshi Jain and supported by Divya Agrawal and Prince Jain
promotion not only include promoting in college but also social media like
➢ Facebook page as PIMR UG IMA managed by Shristi Patni
➢ Intsgram page as pimr_ug_ima managed by Paras Bandil.
With these teams and leaders it was very easy to manage and coordinate the event.
The foremost step was to get registration as the lowest limit to get registered into IMA was 150
students to achieve this Dr. Manish, Sakshi and Divya faced many problems. Somewhere
situations were too harsh too digest and retaining from that situation was there main focus, but
later all situations were subtle due to their self-motivation and dedication which gave them
fruit in future and this led to the success of getting 200 as registration of students from pimr
ug.

We had our first event on 17 December 2016 on the theme of “CENTRE OF EXCELENCE” with
Mr. Sant Saran Mantri who is presently working as commissioner of income tax at Indore. PIMR
had many events before this day but PIMR UG IMA was trying to do something different, this
was for the first time where we invited our faculties personally and not only faculties but also
the staff whose support was tremendous and without them it’s difficult to achieve success to
this extent. The main teachings demonstrated by Mr. Mantri were about self motivation and
how it helps you to achieve your goals. The main objective of this event is to make students
learn what is the central idea to achieve excellence and attain to the maximum level of success.

Later we put our second step towards success in the form of second event as “MANAGEMENT
FILM SHOW” head started by Mr. Subodh shrivastav who is AM-core HR at Diaspark Infotech
pvt. Ltd. His main teachings were based on the movie named as “The Devils prada”…..this time
the innovativeness in our event was going beyond the proposed profile of speaker provided by
IMA and search about him and his area of intrest through internet and social media, and giving
the theme to the hall as per our event. The main objective of this event was to make students
learn managerial skills through movie and the applicability in corporate world.
IMA organizes its annual flagship event “IMA – INTERNANTIONAL MANAGEMENT CONCLAVE”
where PIMR UG IMA student chapter’s core-team were volunteers for the event that was of
two days 3 & 4 Feb. 2017 in which almost 85 total volunteers from different colleges took part
the amazing point about this context is that the most volunteers volunteering for the event
were from PIMR UG IMA’s core team i.e. 15 in number and not only this but all these 15
volunteers were like hands of PIMR UG IMA who covered all the 12 verticals made for the event,
and expressed their dedication and raised the bar of standard of completion with other teams.
The major speakers for both of dates were Mr. A.M. NAIK who was felicitated with life time

achievement award, DEVDUT PATTNAIK, SYED ATA HASNAIN, etc , who decoded the major
prisms of India and its economy and their impact on business world. The main objective of this
event for:
➢
VOLUTEERS was to make them capable to manage any event of this big scale,
➢
STUDENT DELEGATES had the biggest opportunity to learn something extraordinary
about different folds of corporate world from the leaders of their own field.
For IMA conclave now again we required registrations but this time our challenge or
competition was with our own institution’s11th international conference that was organized on
4&5th of February. Whole team was under pressure from IMA organization to share their
registration number and on other hand institute wants to hold registration and promotion of
IMA till they lock the registration for international conference. And then on 25 when institute
removed barricades from IMA to start process of their registration and IMA declared their last
date to submit registration number till 31st January but only we knew the struggle to achieve
360 registrations in just 7 days and with this number we again proved that “actions speak
louder than words” and when revealed our number and amount whole IMA and colleges were
shocked and sealed their mouths that was the time when PIMR UG IMA’s core team was given
the most preference in whole IMA conclave.

.

we had our next event “REDEAR’s CLIQUE” on 27th February with CA B.P. INANI who is chief
executive of IMA and owner of SWAN company and taught about economy and Indian
management in reference to “RISE IN FALL OF NATION” This time uniqueness in our event was
also the time and this time it was exclusively for IMA student chapter’s registered students, that

again created a situation of half filled hall with students. This time event was not that big success
but yes we learned that every time it’s not necessary to achieve same or higher level of success
but sometimes you need to get a step back to take a big loop.
So this was all about the success story of PIMR UG IMA and our CORE TEAM. We know we have
achieved much at this small level of experience but whatever is achieved is

accomplished by our own and own struggle. We with whole heartedly give thanks to Dr.
MANISH JOSHI, CONVENER of our chapter that he found us capable enough to run his chapter
and make his dream come true.
Each n every time we tried to be unique and innovativeness to shine are work, so these are
some unique ideas we implemented to make PIMR UG IMA the best student chapter in present
and setting a bench mark for future.
1. During our struggle of registering PIMR UG to IMA we promoted not with just entering class
and announcing but also through charts, banners.
2. Later after registering we created a watsaap group for all ima registered students so that its
easy to communicate with them.
3. When we had our 1st event we made an invitation card to invite IMA representative Mr. Jaykant
Pandey and our other faculty members.
4. Also the invitation was not just for faculty but there was a innovative watsapp message
invitation for our students.
5. Our second event was a management film show so we decided to give a theme to our venue
and so decorated it.
6. When it was time for ima conclave we got just 7 days of span to achieve the no. registrations
so there was a back to back promotions through announcements in class, videos and a banner
of all the speaker of that day. And thus registered approx. 360 students

This is not the end; there is a lot to be jotted down in the success story of PIMR UG IMA’s book. We
would be coming up with many new and unique designs to make our college proud of us.

OUTREACH PROGRAMS

NUMBER OF OUTREACH PROGRAMS CONDUCTED BEYOND LOCAL JURISDICTION /EXCLUSIVE PROGRAMS
CONDUCTED

Training@Doorstep 2016-2017
Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for
the corporate people on Friday, April 22nd, 2016 at Pratibha Syntex Limited, Industrial Area, Pithampur.
The module for the workshop was: “PAINLESS PERFORMANCE MANAGEMENT”.

Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for
the corporate people on Friday, April 22nd, 2016 at Pratibha Syntex Limited, Industrial Area, Pithampur.
The module for the workshop was: “PAINLESS PERFORMANCE MANAGEMENT”and Facilitator for the
workshop was Mr. Mukesh Vyas, Associate Vice President (HR) with Multinational Company.
Mr. Mukesh Vyas is a Post Graduate in Management from ISSW Indore. He has been in the field of Human
Resources for the past over 34 years and Joined Pharma Manufacturing Sites at Aurangabad. Prior to
joining the group, Mr. Mukesh worked with Nabha Power (a subsidiary of L&T Power) for 2 years. He
joined L&T as Head-HR for a Green Field Power generation unit, where he headed HR & Administration
for 2100 MW power generation unit.
Managing Performance is a year-round process. But, we tend to really notice it when Performance
Appraisals are due.
Participants from the company attended this workshop were from Shakti Pumps, Cummins, Acropolis,
Gajra Gears , MAHLE, Umang Engineering , Premier Biosoft and Pratibha Syntex .

Training@Doorstep: Doing it All: How to Stay Focused and Engaged
May 26, 2016
Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for
the corporate people on Saturday, May 26th, 2016 at IPCA Laboratories, Pithampur.

Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for the
corporate people on Saturday, May 26th, 2016 at IPCA Laboratories, Pithampur. The module for the
workshop was: “Doing it All: How to Stay Focused and Engaged” and Facilitator for the workshop was Dr.
Yogeshwari Phatak Director, Prestige Institute of Management and Research, Indore.
She explained 5 Simple ways to stay focused on your goals
1. Narrow your list
2. Break down each of your major goals
3. Have accountability partners
4. Record, measure and document your process
5. Create either a physical or virtual goal board

Managing Disagreements :- Strategies For Improved Communications
June 23, 2016
IMA has organized Training@Doorstep workshop on the topic: “Managing Disagreements :Strategies For Improved Communications on Thursday 23, June, 2016 at Piramal Enterprises Ltd.
Pithampur.

IMA has organized Training@Doorstep workshop on the topic “Managing Disagreements Strategies For Improved Communications on Thursday 23, June, 2016 at Piramal Enterprises Ltd.
Pithampur.
She gave 6 levels Process approach towards Disagreement which is:
1. Learn to recognize Disagreement
2. Recognize the Cause of Disagreement
3. Map conflict using a five-step approach
4. Identify ways to develop flexible responses to personal and professional conflicts
5. Practice applying techniques and strategies to manage your interpersonal communication
behaviours in conflict situations
6. Implement strategies to improve your communication and effectively respond to conflict
The Participants who attended workshop are from MAHLE, Cummins, Mahindra2Wheelers, John Deer ,
SBI , Erawat Pharma , Piramal Enterprises , Acropolis and many more.

Energizing People for Performance
Thursday 21, July, 2016
Indore Management Association (IMA) had organized its Training@Doorstep Workshop on
“Energizing People for Performance” on Thursday 21, July, 2016 at MAHLE Engine Component India
Pvt. Ltd.

Indore Management Association (IMA) had organized its Training@Doorstep Workshop on “Energizing People For
Performance” on Thursday 21, July, 2016 at MAHLE Engine Component India Pvt. Ltd. and speaker for the program
was Mr. Rakesh Jain is B.E., MBA, NFNLP (USA). Participants from the company attended this workshop were
Cummins, Acropolis, SBI, Shakti Pumps, MAHLE , Rajratan Global , STI etc
Mr. Rakesh Jain gave 5 ways to Energies Your Team which are –
1. Assume others are also smart and working hard for Organizational Goal.
2. Try to Listen intently and ask thoughtful questions from other.
3. Acknowledge the sacrifices others have made on your behalf.
4. Express gratitude for their effort and their results.
5. Remind them why their work is so important and the difference they are making
He also gave 12 ways to re-energize your combined team Performance
1. Have a clear finish line
2 . Hold an open call for ideas
3. Simplify challenges
4. Make it clear how their contributions will make a direct impact
5. Host employee-recognition events
6. Work harder yourself
7. Share inspiring examples
8. Be transparent
9. Use the scoreboard effect
10. Send personal "thank yous"
11. Give praise and breaks
12. Remove barriers to personal inspiration

Effective Internal Coordination for Productive Outputs
August 23rd, 2016
Indore Management Association Organized Training@DoorStep one-day program on the topic “Effective
Internal Coordination for Productive Outputs”, August 23rd, 2016 at Cummins Turbo Technologies India
Ltd., Pithampur.

Indore Management Association Organized Training@DoorStep one-day program on the topic “Effective
Internal Coordination for Productive Outputs”, August 23rd, 2016 at Cummins Turbo Technologies India Ltd.,
Pithampur. The Facilitator for the session was Mr. Shashank Kasliwal.
Mr. Kasliwal said today the major problem in organization is not to produce results but to have good human
behaviour so that things can be coordinated well in time and desired goals can be achieved. Most of the times
what we expect and the reality of the situations are very different things. And for some people it is very difficult
to coordinate and cooperate with each other when they feel that the other is wrong. In this program what got
clear is; no one is wrong but the way each other see situations is different. When one is present to this fact,
proper coordination and cooperation happens.
The basic nature of the brain is to coordinate. One Lakh chemical changes happen in the brain per second and
all are well coordinated. The proof is you are alive and ticking. The Participants who attended training program
are from, Cummins, Cummins Recon, Jaipuria Institute, MAHLE and Many More.

Coaching Essentials for Team Leadership
September 24, 2016
Indore Management Association (IMA) has organized its Training@Doorstep a one-day Workshop for
the corporate people on Saturday, 24 September 2016 at Hotel Sayaji Indore. The module for the
workshop was: “Coaching Essentials for Team Leadership”

Indore Management Association (IMA) has organized its Training @ Doorstep a one-day
Workshop for the corporate people on Saturday, 24 September 2016 at Hotel Sayaji Indore. The
module for the workshop was: “COACHING ESSENTIALS FOR TEAM LEADERSHIP” and Speaker for
the session was Capt. Jaison Thomas. (Leadership Coach)

Capt. Jaison gave 5 Qualities which are essential to be a Good Coach
• He Should be always being Positive and Enthusiastic
• Be a Good Observant
• Knowledgeable Enough to satisfy query of Subordinates
• A Good Communicator
• Patience Listener
The entire workshop was very interactive and joyful, he quoted examples ranging from various
TV Advertisement to Bollywood Indian Movies Scenes along with technical brainstorming
sessions which Encourages all the participants to act as a catalyst for their organization.
Participants who attended his workshop are from Cummins , Gabriel , John Deer , Diaspark , Sayaji
, HD Wires , STI etc .

Getting Results Without Authority
September 28, 2016
Indore Management Association has organized Training@Doorstep workshop on the topic “Getting Results Without Authority”
On Wednesday, September, 28 2016 at Force Motors, Pithampur.

Indore Management Association has organized Training@Doorstep workshop on the topic “Getting Results
Without Authority” On Wednesday, September, 28 2016 at Force Motors, Pithampur. The trainer for this
workshop was CA. Deepak S Mulchandani .
He Started his session by saying that Decision making is totally rational and independent process, Getting
what you want means making the decisions you need to make to get what you want. Not the decisions those
around you think you should make. Making the safe decision is dull, predictable and leads nowhere new on
the other hand. The unsafe decisions cause you to think and respond in a way you hadn’t thought of. And
that thought will lead to other thoughts which will help you to achieve what you want So, Start taking bad
decisions in your life, it will take you to a place where others only dream of being.
The workshop consisted of various video Clips and Management Games which gave deeper understanding
of Decision making Concept. Participants from Cummins, Rajratan Global, MAHLE, Force Motors, Acropolis
attended this workshop .

Conflict Management and Resolution Essentials
October 25, 2016
Indore Management Association has organized Training@Doorstep workshop on the topic “Conflict
Management and Resolution Essentials” on Tuesday 25th October 2016 at Cipla Limited Pithampur.

Indore Management Association has organized Training@Doorstep workshop on the topic “Conflict
Management and Resolution Essentials” on Tuesday 25th October 2016 at Cipla Limited Pithampur. The
Trainer for the workshop was Prof. Pankaj Kothari.
He started his session by stating that "Conflict" is defined as "a struggle to resist or overcome; contest of
opposing forces or powers; strife; battle; a state or condition of opposition; antagonism; discord; a painful
tension set up by a clash between opposed and contradictory impulses." Everyone has conflict in their
lives no matter how hard we try to avoid it. The entire session was very Interesting and Creative which
includes lots of Real Life examples Case Studies. Participants from MAHLE Engine Components, STI India
Limited, Cipla etc attended this workshop.

Conflict Management and Resolution Essentials
November 19, 2016
Indore Management Association has organized Training@Doorstep workshop on the topic “Conflict
Management and Resolution Essentials” on Saturday 19 November2016 at Sun Pharma Ltd. Dewas.

Indore Management Association has organized Training@Doorstep workshop on the topic “Conflict
Management and Resolution Essentials” on Saturday 19 November2016 at Sun Pharma Ltd. Dewas . The
Trainer for the workshop was Prof. Pankaj Kothari.
He started his session by stating that "Conflict" is defined as "a struggle to resist or overcome; contest of
opposing forces or powers; strife; battle; a state or condition of opposition; antagonism; discord; a painful
tension set up by a clash between opposed and contradictory impulses." Everyone has conflict in their
lives no matter how hard we try to avoid it.
But “Conflict is totally normal, and even it is a part of healthy relationships. Two persons cannot be
expected to agree on everything at all times. Since relationship conflicts are inevitable, learning to deal
with them in a healthy way is crucial Often when we hear the word conflict we think of negative things
like fighting, arguing, or war. The entire session was very Interesting and Creative which includes lots of

Real Life examples Case Studies . Participants from HD Wire, SBI, Vippy Industries, Sun Pharma etc
attended this workshop .

Overcoming Workplace Negativity with Enthusiasm
November 29, 2016
Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop
for the corporate people on Tuesday, November 29, 2016 at Cummins Turbo Technologies, Recon
Pithampur. The module for the workshop was: “Overcoming Workplace Negativity with
Enthusiasm”.

Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop
for the corporate people on Tuesday, November 29, 2016 at Cummins Turbo Technologies, Reckon
Pithampur. The module for the workshop was: “Overcoming Workplace Negativity With
Enthusiasm” and Facilitator for the workshop was Mr. Pratik Uppal.
Negativity not only impacts our productivity but also the health. Stress which is an outcome of
Negativity results in diabetes and claims more lives than some types of cancer. The workshop aimed
to overcome negativity and build positive relations.

The other part of the workshop aimed to help build lasting relationship. For that the concept of
emotional bank account was introduced. Activities were used to make all understand the emotional
deposits & withdrawals. The workshop concluded on problem solving techniques where mental
blockages were cleared using visualization techniques.
Participants from the company attended this workshop were from Cipla, MAHLE, HDFC, Piramal ,
STI , Cummins and Many More.

Delivering Tasks on Time
December 29, 2016
Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop
for the corporate people on Thursday, December 29th, 2016 at MAHLE Engine Component India Pvt
Ltd, Pithampur. The module for the workshop was: “Delivering Tasks on Time”

Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for
the corporate people on Thursday, December 29, 2016 at MAHLE Engine Component India Pvt Ltd,
Pithampur. The module for the workshop was: “Delivering Tasks on Time” and Facilitator for the workshop
was Mr. Harshwardhan Phatak.
In the beginning of the session Mr. Phatak gave emphasis on NAE Test which should be done prior
setting your goals in any domain which is Necessity (is what you are doing really necessary, or are you
doing it because it is nice/easy), Appropriateness (should you be doing the task) and Efficiency (are you
doing it the best way.
Participants from various companies attended this workshop including National Steel , Jaideep Ispat,
AVTEC, MAHLE, Jaipuriya and many more .

Personality Development for Frontline Executives
February 23, 2017
Indore Management Association (IMA) had organized its Training @ Doorstep a one-day Workshop for
the corporate people on Thursday, February 23 2016 at IPCA Laboratories Limited, Pithampur.

Indore Management Association organized its Training@Doorstep workshop, a one-day workshop on
Personality Development for Frontline Executives on 23, February2017 at Pithampur. The Facilitator
for the session was Ms. Claudia Joshi
Ms. Claudia Joshi is an experienced Corporate Trainer, a Certified Soft Skills Trainer from Scottish
Qualification Authority and a Certified Image Consultant formally trained by Image Consultant
Business Institute as per the curriculum developed by Judith Rasband, Conselle Institute of Image
Management, USA. She has trained professionals and students from several leading Educational and

Professional Institutes and Corporate houses. Some of her clients are World Health Organization,
HDFC Bank, and Schneider’s Electricals among many others.
The workshop encompassed
1.
2.
3.
4.
5.
6.
7.
8.

Awareness and understanding of ‘Self’ and ‘Self Image’
Image Management- Clothes Communication, Effective Communication and Etiquette
Proactive and Positive Behaviour.
Taking Responsibilities and being Solution oriented
Time Management and Planning
Understanding Group Dynamics and Synergy
Managing Stress and Creating Work- life Balance
Empathy – the ‘YOU’ who Understands

She said you should have ENO like self motivation in life which should be use to self motivate like
bubbles and keep on using these ENO whole life when every you feel to get promoted .
At the end of the session the audience had some key takeaways
•
•
•
•
•

This program helped to introspect, identify, manage and maximize potentials and
capabilities.
Exploring the opportunity to create that space for “Value Addition’ and to break out of the
“potential trap ‘that we create and shackle ourselves with.
Understand the Pillars of Personality- Image Management, Positive Attitude, Motivation,
Time Management, Group Dynamics and Stress Management.
To align and anchor our thoughts, emotions and behaviour towards Success and Happiness
through these baby steps of Personal Effectiveness.
These Skill building directives will propel you towards your dreams and goals and free you of
your self- generated limitations.

Training methodology
It is a highly participative and an Interactive workshop based on Experiential Learning involving
Presentation, Individual Analysis, Group Activities, Audio Visuals and NPL language patterns. A fun
learning experience all the way!
9 Personality Development Tips
1. Be as positive as a proton
A proton can never lose its positivity as so can’t you! It just gets covered by stress which saps
your energy. Staying positive will help you overcome the toughest of challenges while
attracting more positivity and opportunities.
2. Be more passionate
The best way to get any work done is by being passionate about it. Let your passion drive your
efforts and you’ll be able to achieve excellence in life.
3. Handle your emotions…with care
If life is a roller-coaster ride, then make sure you are enjoying it to the max. Don’t let your

4.

5.

6.

7.

8.

9.

emotions take control of situations but learn to get a grip on them. This will help you stay
centered and calm during challenging situations.
Share a little, care a little
Learn to be more compassionate! The next time you or somebody else commits an error, let
them off the hook without holding a grudge. Broaden your perspective that we all are
evolving continuously and that no one’s perfect. This outlook will help you accept yourself and
others better.
Praise the one in front of you
When we praise someone’s qualities out of the feeling of completeness, then it elevates our
consciousness and brings enthusiasm and energy. It helps the same qualities blossom in us
too and we become better individuals.
Communicate effectively
We communicate either through our presence or by expressing our feelings. Bring clarity in
your communication and you’ll see people respond to you better, and more than often
favorably.
Be a lion in the face of danger
In the face of an adversity, standing up to the challenge will make your chances of survival
higher. Don’t give into pressure and face every challenge confidently. Either you will
overcome the adversity or learn something invaluable.
Possess the quality of patience
Patience is the secret ingredient for becoming a winner. Feverishness and prompt reactions
will do more harm than good. Remember to stay calm and patient to remain stress-free and
for making wise and swift decisions.
Learn the Art of Breathing Right
Last but not the least, breathe properly. Often largely ignored, breathing holds the key to a
stress-free and positive life. Harness the true power of breath by learning Sudarshan Kriya - a
simple yet highly effective breathing technique that clears stress at physical, mental and
emotional levels of our being.

Stress Management at Workplace
March 28 2017
Indore Management Association has organized Training@Doorstep workshop on the topic “Stress
Management at Workplace” On Tuesday, March 28 2017 at Case New Holland, Pithampur.

Indore Management Association has organized Training@Doorstep workshop on the topic “Stress
Management at Workplace” On Tuesday, March 28 2017 at Case New Holland, Pithampur. The
trainer for this workshop was Ms. Deepika Munot.
In Personal life this creates stress, Relationships – with parents, siblings, spouse, children,
neighbors, relatives, friends, Daily Life, Earnings, Health, Social Life, Cost of living and Future Security
She said that you cannot eliminate stress but you can manage stress. For Physical Stress
Management always have – have Balanced food Diet , Exercise regularly and do Yoga and while
work always priotrize your efforts so that it can bring more efficiency and effectiveness in your job.

The workshop consisted of various video Clips and Management Games which gave deeper
understanding of stress management concept. Participants from SBI, MAHLE , MAHLE , National
Steel , CAPCO attended this workshop .

IMA Exclusive Workshop 2016-2017
Advance Excel- Training Program
December 23-24, 2016
Indore Management Association (IMA) has organizing it’s Two Day Advanced Excel Workshop on FridaySaturday , December 23-24, 2016 at Best Western Hotel, Indore from 9:00 AM to 4:00 PM.

Indore Management Association (IMA) has organizing it’s Two Day Advanced Excel Workshop on FridaySaturday, December 23-24, 2016 at Best Western Hotel, Indore from 9:00 AM to 4:00 PM.
Points covered in today’s workshop are: 1. Basic Concept and various formula’s 2. Data Analysis with
Pivot Table 3. Role of Advance and logical analysis tools
Need of Today - A working knowledge of Advanced Excel is vital for most office based professionals
today, and stronger Advanced Excel skills can open the door to promotion and leadership
opportunities in your career.
Tomorrow there will be special session on Corporate Surveillance & Data Security along with Visual Basic
Application . Participants from John Deere, Gabriel, Roca, VECV, Ad-Manum and many more

INTERACTIVE SESSIONS
BETWEEN LMA AND OTHER
ORGANIZATIONS

INTERACTIVE SESSIONS BETWEEN LMA AND OTHER INSTITUTIONS, ORGANIZATIONS / LOCAL GOVERNMENT BODIES.
•
•
•

CSR Activity – Swatch Bharat Initiative
IMA & CA Association Session
Indore Marathon

CSR Activity – Swatch Bharat Initiative

Indore Management Association
CSR Activity Program
IMA has joined hands with Kores India towards working as a Catalyst for Clean
Indore, Green Indore campaign to achieve the ultimate vision of Making Indore
Number One city on the map of India. We welcome you all on this of Donation of
Garbage Compressor Machine from kores India to Indore Municipal Corporation

as a part of CSR Activity towards Swachh Bharat Abhiyan.

Date - Tuesday, January 10, 2017
Venue - IMA Meeting Room
Time - 01:00 PM Sharp

IMA has joined hands with Kores India towards working as a Catalyst for Clean Indore, Green Indore
campaign to achieve the ultimate vision of Making Indore the Number One Clean City on the map of
India.
Indore Management Association (IMA) an association of entrepreneurs and professional managers was
formed in 1963. The association was registered in July 1990 under the provision of M.P. Non - Trading
Corporation Act. 1962. IMA is affiliated to All India Management Association (AIMA) as one of its
constituent bodies. IMA is a proactive, focused and one of the fastest growing non-profit management
associations of India with strong national and international linkages. It has direct and indirect
membership of over 3500 members including corporate, entrepreneurs, professionals, businessmen,
academicians and students. Indore Management Association is growing as one of the responsible
management association of Central India
Kores India which is incorporated in 1936, it is among India’s most trusted and respected brands. As a
highly-diversified business conglomerate, Kores India Ltd. operates across multiple industry verticals.

From office products to pharmaceuticals, foundry to engineering infrastructure and business
automation products to textiles, Kores is renowned for offerings that deliver high value.
Following this vision, IMA had organized program of Handing Over Ceremony of Garbage Compactor
Truck from Kores India to Indore Municipal Corporation as a part of CSR Activity towards Swachh Bharat
Abhiyaan.
Chief Guest for this program was Ms. Malini Gaur (Honorable Mayor of Indore) along with Mr. Manish
Singh (IAS) Commissioner Indore Municipal Corporation (IMC)
Session was started by Welcome speech from CA Santosh Muchhal (President IMA) and thereafter
session was addressed by Ms. Malini Gaur where she started her session by quote from Gandhi Ji saying
that “Be The Change , You Wish to See In the world “ told that Swatch Bharat Mission is the vision of
Gandhi Ji and Indian masses has joined this movement with full enthusiasm .

Chief Guest for this program was Ms. Malini Gaur (Honorable Mayor of Indore) along with Mr. Manish Singh
(IAS) Commissioner Indore Municipal Corporation (IMC)

IMA Members during the program

Ms. Malini Gaur (Honorable Mayor of Indore) addressing IMA Members

Handing over Ceremony

IMA & CAI organised Budget Session 2017
Indore Management Association Joinly conducted session on Budget 2017 with The Institute of
Chartered Accountants of India on Tuesday 7th Feb 2017 at ICAI Bhawan Auditorium, Scheme No.
78, Indore.

Press coverage of the program

IMA as Knowledge partner with Indore Marathon
Indore Management Association Was Partner with Jio Indore Marathon on 5 th Feb, 2017

Press coverage of Jio Indore Marathon on 5th Feb, 2017 Partner with
Indore Management Association

IMA CSR Activity: Dedicated Stall to Indore Cancer Foundation
at IMA International Management Conclave 2017

In Indore, Indore Cancer Foundation Charitable Trust is a recognized name in patient care. It was incepted in
the year 1988. They are one of the well-known Cancer Hospitals in Rau. Backed with a vision to offer the best
in patient care and equipped with technologically advanced healthcare facilities, they are one of the
upcoming names in the healthcare industry. A team of well-trained medical staff, non-medical staff and
experienced clinical technicians work round-the-clock to offer various services.
IMA in its CSR imitative provided a dedicated stall to Indore Cancer Foundation at IMA International
Management Conclave 2017.

